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TheInfluenceOfOrganizationalJusticeAndPerceptualSupportOfOrganizationsOn

OrganizationalCitizenshipBehavior(OCB)TeacherAtSMANegeriEastJakarta1

Abstrack

ThePurposeofresearch:Knowingdeeplyabouttheinfluenceoforganizationaljustice

towardstheperceptionoforganizationalsupport,organizationalsupportforOCBjustice

organizationalaffectstheOCBsiteresearchplaceofEastJakartaArea1.Research

usingsurveyresearchmethodswasmeasuredusingquantitativeapproach.Theresult

showedthatjusticeorganizationswerepositivelyrelatedtoOrganizationalCitizenship

Behavior(OCB).Thatis,thebetterandconducivejusticeoftheorganizationalthenthe

increasingbehaviororganizationalcitizenshipbehaviorofseniorhighschoolteachersin

EastJakarta Region 1 perception oforganizationalsupportpositivelyrelated to

organizationalcitizenshipbehavior.Thatis,thebettertheperceptionoforganizational

support,thehigherorganizationalcitizenshipbehaviorofSMAnegeriteachersinEast

JakartaRegion1.Fairnessoforganizationalandorganizationalsupportperception

jointlyrelatespositivelytoorganizationalcitizenshipbehavior.Thatis,thebetterand

conducivejusticeoftheorganizationalsupporttogether,thestrongertheorganizational

citizenshipbehaviorofseniorhighschoolteachersinEastJakartaRegion1.

Keywords:Influenceoforganizationaljustice,Perceptionoforganizationalsupport,

OrganizationalCitizenshipBehavior



PengaruhKeadilanOrganisasidanPersepsiDukunganOrganisasiterhadap
OrganizationalCitizenshipBehavior(OCB)GurudiSMANegeri

Se–JakartaTimur1

Abstrak

Tujuan Penelitian :mengetahuisecara mendalam mengenai:Pengaruh Keadilan
Organisasiterhadap PersepsiDukunganOrganisasi,DukunganOrganisasiterhadap
OCBkeadilanOrganisasiberpengaruhterhadapOCB.Metodepenelitianyangdigunakan
adalahsurveydenganpendekatankuantitatif.Hasilpenelitianmenunjukkanbahwa
keadilanorganisasiberpengaruhpositifdenganOrganizationalCitizenshipBehavior
(OCB).Artinya,semakin baik dan kondusif keadilan organisasimaka semakin
meningkatprilaku OrganizationalCitizenship Behavior(OCB)guru SMA Negeridi
wilayahJakartaTimurI,Persepsidukunganorganisasiberhubunganpositifdengan
OrganizationalCitizenshipBehavior(OCB).Artinya,semakinbaikpersepsidukungan
organisasi,makasemakintinggiOrganizationalCitizenshipBehavior(OCB)guruSMA
Negeridiwilayah Jakarta TimurI.Keadilan organisasidan persepsidukungan
organisasisecara bersama – sama berhubungan positifdengan Organizational
CitizenshipBehavior(OCB).Artinya,semakinbaikdankondusifkeadilanorganisasidan
semakinpositifpersepsidukunganorganisasisecarabersama–sama,makasemakin
kuatOrganizationalCitizenshipBehavior(OCB)guruSMA NegeridiwilayahJakarta
timur1.

Keywords:PengaruhKeadilanOrganisasi,PersepsiDukunganOrganisasi,

OrganizationalCitizenshipBehavior(OCB)
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