47

DAFTAR PUSTAKA

Abedin, M. Y. (2015). Effect of executive compensation on firm performance. Thesis, Brock
University. http://hdl.handle.net/10464/6368

Basuki, A. T. (2017). Pengantar Ekonometrika (Dilengkapi Penggunaan Eviews).
Yogyakarta: Danisa Media.

Brigham, E. F., & Daves, P. R. (2012). Intermediate Financial Management 11th edition.
Cengage Learning.

Chou, T.-K., & Buchdadi, A. D. (2018). Executive’s compensation, good corporate
governance, ownership structure, and firm performance: a study of listed banks in
Indonesia. Journal of Business & Retail Management Research, 12(03).
https://doi.org/10.24052/JBRMR/VV121S03/ART-07

Detik.com.  2018. Industri ~ Manufaktur ~ Sumbang 22 Persen PDB RI.
https://finance.detik.com/industri/d-3799609/industri-manufaktur-sumbang-22-pdb-ri
(Di akses pada tanggal 24 November 2018, pada pukul 10:58)

Elsayed, N., & Elbardan, H. (2018). Investigating the associations between executive
compensation and firm performance: Agency theory or tournament theory. Journal of
Applied Accounting Research, 19(2), 245-270. https://doi.org/10.1108/JAAR-03-2015-
0027

Fidiyanto, D., Mukeri, M., & Fathoni, A. (2018). Analisis Pengaruh Organizational
Citizenship Behavior Dan Kompensasi Terhadap Kinerja Karyawan. Journal of
management, 4(4).

Gujarati, D. N., New, M. M., Santiago, D., Singapore, S., Taipei, S., Mcgraw-Hill, T., &
Education ’ez, H. (2013). Basic Econometrics. Mcgraw

Ikatan Akuntansi Indonesia. (2015). Standar Akuntansi Keuangan. Jakarta: 1Al.

Kagango, S. (2017). The Impact of CEO Compensation on Firm Performance: The Gender
Perspective. Ssrn, (April). https://doi.org/10.2139/ssrn.2957899

Kazan, E. (2016). The Impact of CEO Compensation on Firm Performance in Scandinavia.
ssrn. https://doi.org/10.2139/ssrn.2957899

Khasanah, 1. (2015). Pengaruh Kompensasi Manajemen Eksekutif Terhadap Kinerjakeuangan
Perusahaan(Pada 50 Perusahaan Best Of The Best Versi Majalah Forbes indonesia
Tahun 2013). Jurnal Akuntansi Unesa Vol 3 No 2.

Krauter, E. (2017). Executive Compensation and Corporate Financial Performance in
Brazilian Companies, (November 2012). ssrn. https://doi.org/10.2139/ssrn.2171041

Lawrence J. Gitman and Chad J. Zutter. (2015). Principle Of Managerial Finance,
Fourteenth Edition. Singapore: Pearson Education

Lindstrom, A., & Svensson, J. (2016). Top management compensation and firm performance



48

- A matter of context ? Disertasi, Uppsala Universitet.
http://urn.kb.se/resolve?urn=urn:nbn:se:uu:diva-2982009,

Manders, T. (2012). Executive compensation structure and company performance.
Unpublisshed thesis. Tilburg University, Netherlands.

Moerdiyanto. (2011). Pengaruh tingkat pendidikan manajer terhadap kinerja perusahaan.
Cakrawala Pendidikan, (1), 2-3.

Mohd Razali, M. W., Yee, N. S., Hwang, J. Y. T., Tak, A. H. Bin, & Kadri, N. (2018).
Directors’ Remuneration and Firm’s Performance: A Study on Malaysian Listed Firm
under Consumer Product Industry. International Business Research, 11(5), 102.
https://doi.org/10.5539/ibr.v11n5p102

Nulla, Y. M. (2013). The Effect of Return on Assets ( ROA ) on CEO Compensation System
in TSX /S & P and NYSE Indexes Companies). International Journal of Scientific &
Engineering Research, Volume 4, Issue 2, February 2013.
https://ssrn.com/abstract=2284335

Ozkan, N. (2011). CEO Compensation and Firm Performance: an Empirical Investigation of
UK Panel Data. European Financial Management Volume 17, Issue 2, 260-285.

Parimana, K. A. S., & Wisadha, I. G. S. (2015). Pengaruh Privatisasi, Kompensasi
Manajemen Eksekutif, dan Ukuran Perusahaan pada Kinerja Keuangan. E-Jurnal
Akuntansi Universitas Udayana, 10.3, 753-762.

Puspita, S., & Harto, P. (2014). Kompensasi Eksekutif dan Kinerja Operasional Perbankan
Indonesia. Diponegoro Journal of Accounting, 03(02), 1-7. http://ejournal-
s1.undip.ac.id/index.php/accounting

Razasyah, W. (2017). Pengaruh Kompensasi Eksekutif Dan Ukuran Perusahaan Pada Kinerja
Keuangan Perusahaan (Studi Empiris pada Perusahaan Manufaktur yang Terdaftar Di
Bursa Efek Indonesia Periode 2013-2015). Doctoral dissertation, Stie Perbanas
Surabaya).

Salim, & Syahrum. (2012). Metodologi penelitian Kualitatif. Bandung: Citapustaka Media.

Sartono, M., Yulianue, & Hasibuan, L. B. (2018). Pengaruh Kompensasi, Motivasi Kerja Dan
Komitmen Organisasi Terhadap Turnover Intention. Journal of Management Vol.4
No.4.

Schuler, R. S., & Jackson, S. E. (2008). Strategic Human Resource Management: Global
Perspectives 2nd Edition. Wiley-Blackwell.

Sugiyono. (2014). Metode Penelitian Pendidikan Pendekatan Kuantitatif,Kualitatif Dan
R&D. Bandung: Alfabeta.

Suryana. (2010). Metodologi Penelitian: Model Praktis Penelitian Kuantitatif dan Kualitatif.
Bandung : Universitas Pendidikan Indonesia.

Suryana, A., & Nuzula, N. F. (2018). Pengaruh Kompensasi Eksekutif Terhadap Roa Dan
Tobin’s Q Dengan Variabel Kontrol Umur Dan Ukuran Perusahaan (Studi Pada



49

Perusahaan Manufaktur Yang Terdaftar Di Bursa Efek Indonesia Periode 2012-2016).
Jurnal Administrasi Bisnis Vol 60 No 2, 38-47.

Widamunti, Y. (2010). Analisis Pengaruh Kompensasi Manajemen Eksekutif terhadap
Kinerja Perusahaan dengan Kebijakan Dividen sebagai Variabel Intervening.
Doctoral dissertation, Universitas Sebelas Maret.



