
 
 

99 
 

DAFTAR PUSTAKA 

 

Awan, A. G., & Tahir, M. T. (2015). Impact of working environment on employee 

’ s productivity : A case study of Banks and Insurance Companies in Pakistan. 

European Journal of Business and Management, 7(1), 329–345. 

Basit, A. A., Hermina, T., & Al Kautsar, M. (2018). The Influence of Internal 

Motivation and Work Environment on Employee Productivity. KnE Social 

Sciences, 3(10), 790–800. 

Budiono, & Erlyna. (2015). Pengaruh Kompensasi Terhadap Produktivitas 

Karyawan pada PT Pos Indonesia Cabang Sidoarjo. Jurnal Bisnis Indonesia, 

6(2), 209–220. 

Dessler, G. (2017). Human resource management. Boston: Pearson Education. 

Dewi, P. A. C., & Sudibya, I. G. A. (2018). Pengaruh Pelatihan, Motivasi dan 

Lingkungan Kerja Fisik Terhadap Produktivitas Karyawan di Hotel Natya 

Kuta. E-Jurnal Manajemen Unud, 7(10), 5628–5656. 

Dewi, V. F. (2014). Pengaruh Kompensasi Terhadap Produktivitas Kerja. eJournal 

Ilmu Administrasi Bisnis, 2(2), 230–244. 

Faslah, R., & Astrini, P. I. (2017). Pengaruh Kompensasi dan Pelatihan Terhadap 

Produktivitas Kerja pada Karyawan di PT Asaba Jakarta. Econosains Jurnal 

Online Ekonomi Dan Pendidikan, 12(1), 110–131. 

Febrianto, A., Minarsih, A. A., & Warso, M. M. (2016). Pengaruh Insentif, 

Komunikasi dan Lingkungan Kerja Terhadap Kepuasan Kerja dan 

Implikasinya Terhadap Produktivitas Kerja di Cv Duta Karya Semarang. 

Journal of Management, 2(2). 

Gamage, A. S. (2016). The role of HRM in improving labour productivity: an 

analysis of manufacturing SMES in Japan. Sri Lankan Journal of Human 

Resource Management, 5(1), 45.  

Ghoddousi, P., Pourafshar, O., Chileshe, N., & Hosseini, M. R. (2015). Labor 

Productivity in Iranian Construction Projects: Perceptions of Chief Executive 

Officers. International Journal of Productivity and Performance 

Management, 64(6), 811–830. 

Hanaysha, J. (2016). Work Environment and Organizational Learning as Key 

Drivers of Employee Productivity: Evidence from Higher Education Sector. 



100 
 

 
 

International Journal of Human Resource Studies, 6(2), 1–13. 

Handoko, T. H. (2014). Manajemen Personalia & Sumberdaya Manusia. 

Yogyakarta: BPFE. 

Ismilanto, M., & Wasnury, R. (2014). Pengaruh Motivasi Ekstrinsik, Disiplin Kerja 

dan Lingkungan Kerja Terhadap Produktivitas Kerja Karyawan pada PT 

Surya Bratasena Plantation di Pelalawan. Jurnal Online Mahasiswa Fakultas 

Ekonomi Universitas Riau, 1(2). 

Izzah, N., & Ardiani, I. (2016). Produktivitas Kerja Karyawan pada Mechanical 

Division PT Mulia Makmur Elektrikatama. Jurnal Ilmu Administrasi, 

XIII(02), 210–222. 

Katou, A. A., & Budhwar, P. (2015). Human Resource Management and 

Organisational Productivity: A System Approach Based Empirical Analysis. 

Journal of Organizational Effectiveness: People and Performance, 2(3), 

244–266. 

Labudo, Y. (2013). Disiplin Kerja Pengaruhnya Terhadap Produktivitas Karyawan. 

Jurnal EMBA, 1(3), 1–13. 

Mangkunegara. 2012. Manajemen Sumber Daya Manusia Perusahaan. Bandung: 

PT Remaja Rosdakarya. 

Mangkunegara. 2007. Manajemen Sumber Daya Manusia Perusahaan. Bandung: 

PT Remaja Rosdakarya. 

Mulyadi, H. (2010). Pengaruh Motivasi Dan Kompetensi Kerja Terhadap 

Produktivitas Kerja Karyawan Pada Pt. Galamedia Bandung Perkasa. 

Manajerial, 9(17), 97–111. 

Nitisemito, A. (2000). Manajemen personalia. Jakarta: Ghalia Indonesia. 

Palvalin, M. (2018). What matters for knowledge work productivity?. Employee 

Relations, 41(1), 209–227. 

Rasool, S. F., Maqbool, R., Samma, M., Zhao, Y., & Anjum, A. (2019). Positioning 

Depression as a Critical Factor in Creating a Toxic Workplace Environment 

for Diminishing Worker Productivity. Sustainability, 11(9), 2589. 

Robbins, S. P., & Coutler, M. (2012). Management. In Angewandte Chemie 

International Edition.  

Rumahlaiselan, A., Wenas, R. S.(2018). Pengaruh Pelatihan dan Kompensasi 

Terhadap Produktivitas Kerja Karyawan pada PT Sumber Alfaria Trijaya, Tbk 

Cabang Manado. Jurnal EMBA, 6(4), 3783–3792. 



101 
 

 
 

Saha, P., & Mazumder, S. (2015). Impact of Working Environment on Less 

Productivity in RMG Industries: A Study on Bangladesh RMG Sector. Global 

Journal of Management and Business Research, 15(2). 

Sedarmayanti. (2009). Sumber Daya Manusia Dan Produktivitas Kerja. 

Sekaran, U., & Bougie, R. (2010). Research Method for Business: A Skill Building 

Approach. New York: John Wiley. 

Simamora, H. (2017). Manajemen Sumber Daya Manusia.  

Sinaga, S., & Ibrahim, M. (2016). Pengaruh Lingkungan Kerja Terhadap 

Produktivitas Kerja Karyawan (Bagian Produksi Minyak Kelapa Sawit 

Pt.Mitra Unggul Pusaka Segati Pelalawan Riau). JOM FISIP, 3(2). 

Sumarno, E., Pradhanawati, A., & Farida, N. (2013). Pengaruh Kompensasi dan 

Motivasi Terhadap Produktivitas Kerja Melalui Kepuasan Kerja Sebagai 

Variabel Intervening (Studi Kasus pada Karyawan Bagian Produksi PT . 

Estika Pulau Mas Tegal). Diponegoro Journal of Social and Politic, 1–7.  

Syaifullah, I., Titisari, P., & Puspitasari, N. (2019). Work Satisfaction in 

Compensation Mediation and Motivation on Productivity Permanent 

Employeees of PT Sinergi Mitra Utama in Bandung. International Journal of 

Scientific Research and Management (IJSRM), 07(03), 1031–1038. 

Taiwo, A. S. (2010). The Influence of Work Environment on Workers Productivity: 

A Case of Selected Oil and Gas Industry in Lagos, Nigeria. African Journal 

of Business Management, 4(3), 299–307. 

Trang, I. (2016). Stress and Compensation Impact on Work Productivity of Family 

Planning Counseling in Tomohon, North Sulawesi. Journal of Life 

Economics, 3(4), 255–269. 

Tulenan, S. (2015). The Effect Of Work Environment And Compensation Toward 

Employee Performance At The Office Of State Assets And Auction Service 

Manado. Jurnal EMBA, 3(3), 672–682. 

Wahyuningsih, S. (2018). Pengaruh Lingkungan Kerja Terhadap Produktivitas 

Kerja. Jurnal Warta. 

Wardoyo, D. T. W. (2016). The Influence of the Discipline and Compensation 

against Work Productivity (Study on the Security Services Company, PT 

Garuda Milky Artha Surabaya). International Journal of Business and 

Management, 11(1), 64. 

Yunus, E. N., & Ernawati, E. (2018). Productivity paradox? The impact of office 

redesign on employee productivity. International Journal of Productivity and 

Performance Management, 40(2).


