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ABSTRAK

Diana Fitria, 2021; Pengaruh Persepsi Keadilan Organisasi Terhadap
Intention to Leave di Mediasi oleh Kepuasan Kerja Pada Industri Perbankan.
Skripsi, Jakarta: Program Studi S1 Manajemen, Fakultas Ekonomi,

Universitas Negeri Jakarta. Tim Pembimbing:
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ABSTRACT

Diana Fitria, 2021; The Influence of Perceptions of Organizational Justice on
Intention to Leave in Mediating by Job Satisfaction in the Banking Industry.
Thesis, Jakarta: Study Program S1 Management, Faculty of Economics, State

University of Jakarta. Advisory Team:
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