
199 
 

DAFTAR PUSTAKA  

 

Abbasi, E., & Zamani-Miandashti, N. (2013). The Role of Transformational 

Leadership, Organizational Culture and Organizational Learning in Improving the 

Performance of Iranian Agricultural Faculties. Higher Education, 66. 

Abubakar, A. M., Elrehail, H., Alatailat, M. A., & Elçi, A. (2017). Knowledge 

Management, Decision-making Style and Organizational Performance. Journal of 

Innovation & Knowledge, 1–15. https://doi.org/10.1016/j.jik.2017.07.003 

Agung, A., Widyani, D., Rahyuda, P. I. K., Riana, I. G., Ayu, I. G., & Dewi, M. (2018). 

The Role of Organizational Innovation As A Mediator of Relationship 

Entrepreneurial Leadership on Organizational Performance. Journal of Business 

and Management (IOSR_JBM), 20(1), 11–16. 

Ahmady, G. A., Nikooravesh, A., & Mehrpour, M. (2016). Effect of Organizational 

Culture on knowledge Management Based on Denison Model. Procedia - Social 

and Behavioral Sciences, 230(May), 387–395. 

https://doi.org/10.1016/j.sbspro.2016.09.049 

Al-Sada, M., Al-Esmael, B., & Faisal, M. N. (2017). Influence of Organizational 

Culture and Leadership Style on Employee Satisfaction, Commitment and 

Motivation in the Educational Sector in Qatar. EuroMed Journal of Business, 

12(2). 

Al Mamun, A., Ibrahim, M. D., Yusoff, M. N. H. Bin, & Fazal, S. A. (2018). 

Entrepreneurial Leadership, Performance, and Sustainability of Micro-Enterprises 

in Malaysia. Sustainability (Switzerland), 10(5), 1–23. 

Alavi, S. (2016). The influence of workforce agility on external manufacturing 

flexibility of Iranian SMEs. International Journal of Technological Learning, 

Innovation and Development, 8(1), 111. https://doi.org/10.1504/ijtlid.2016.075185 

Alhadid, A. Y. (2016). The Effect of Organization Agility on Organization 

Performance. International Review of Management and Business Research, 5(1), 

273–278. 

Alhadid, A. Y., & Abu-Rumman, A. H. (2015). Effective Determinations on 

Organization Agility Practices: Analytical Study on Information Technology 

organization in Jordan. International Review of Management and Business 

Research, 4(1), 34–40. 

Alomiri, H. (2015). The Impact of Leadership Style and Organizational Culture on the 

Implementation of E_Service: An Empirical Study in Saudi Arabia. University of 

Plymouth. 

Alsabbagh, M., & Khalil, A. H. Al. (2017a). The Impact of Organizational Culture on 

Organizational Learning (An Empirical Study on the Education Sector in 

Damascus City). International Journal of Academic Research in Business and 

Social Sciences, 7(4). 

Alsabbagh, M., & Khalil, A. H. Al. (2017b). The Impact of Organizational Culture on 

Organizational Learning (An Empirical Study on the Education Sector in 

Damascus City). International Journal of Organizational Leadership, 6(1). 



200 
 

 

http://eds.b.ebscohost.com/eds/detail/detail?sid=847a4596-d90b-4f69-b6bc-

65d58f6b599f%40sessionmgr101&vid=0&hid=103&bdata=JkF1dGhUeXBlPWlw

LHNoaWImc2l0ZT1lZHMtbGl2ZQ%3D%3D#AN=120221097&db=edb 

Alvesson, M., & Sveningsson, S. (2016). Changing Organizational Culture : Cultural 

Change Work in Progress (Second Ed.). Routledge, Taylor & Francis Group. 

Amir, S., Hejazi, M., Maleki, M. M., & Naeiji, M. J. (2012). Designing a scale for 

measuring entrepreneurial leadership in SMEs. International Conference on 

Economics Marketing and Management, 28, 71–77. 

https://doi.org/10.1177/10717919070130040201 

Amirnejad, G., & Milad, Z. (2015). The Effects of Organizational Culture on 

Organizational Agility with Mediator Role of Sharing of Knowledge Headquarters 

of National Company of the Oil-Rich Regions in South- Ahvaz. Indian Journal of 

Fundamental and Applied Life Sciences, 5(S3). 

Aragón-Correa, J. A., García-Morales, V. J., & Cordón-Pozo, E. (2007). Leadership 

and Organizational Learning‟s Role on Innovation and Performance: Lessons from 

Spain. Industrial Marketing Management, 36(3). 

Armstrong, M. (2016). Armstrong ‟ s Handbook of Management and Leadership for 

HR. Kogan Page Limited. 

Azadi, A., Farsani, M. E., Rizi, R. M., Aroufzad, S., Sports, E. J., & Sci, E. (2013). 

Relationship between Organizational Culture and Organizational Learning among 

Employees in Ehysical education Organizations. 2(1). 

Azadi, A., Farsani, S. B., Farsani, M. E., & Aroufzad, S. (2013). Relationship between 

organizational culture and organizational commitment among woman physical 

education teachers. European Journal of Experimental Biology, 3(1), 531–535. 

Azisah, S. (2018). Building Indonesia‟s Micro Small and Medium Enterprise : Lesson 

Learned from Autralian SME. Advances in Social Science, Education and 

Humanities Research (ASSEHR), 127(ICAAIP 2017), 95–98. 

https://doi.org/doi:10.2991/icaaip-17.2018.20 

Bahrami, M. A., Kiani, M. M., Montazeralfaraj, R., Zadeh, H. F., & Zadeh, M. M. 

(2016). The Mediating Role of Organizational Learning in the Relationship of 

Organizational Intelligence and Organizational Agility. Osong Public Health and 

Research Perspectives, 7(3), 190–196. http://dx.doi.org/ 10.1016/ 

j.phrp.2016.04.007 

Bala, H., Massey, A. P., & Seol, S. (2019). Social Media in the Workplace : Influence 

on Employee Agility and Innovative Behavior. Proceedings of the 52nd Hawaii 

International Conference on System Sciences, 2367–2376. 

Bateman, T. S., & Snell, S. A. (2015). Management (Eleventh E). McGraw Hill 

Education. 

Belias, D., & Koustelios, A. (2014). The Impact of Leadership and Change 

Management Strategy on Organizational Culture. European Scientific Journal, 

ESJ, 10(7). http://www.eujournal.org/index.php/esj/article/view/2996 

Bimo, S. (2017). Uji Mediasi dengan Sobel Test. 



201 
 

 

Braun, T. J., Hayes, B. C., DeMuth, R. L. F., & Taran, O. A. (2017). The Development, 

Validation, and Practical Application of an Employee Agility and Resilience 

Measure to Facilitate Organizational Change. Industrial and Organizational 

Psychology, 10(04), 702–722. 

Butz, M. V., Sigaud, O., & Gérard, P. (2003). Anticipatory Behavior: Exploiting 

Knowledge about the Future to Improve Current Behavior. August 2014, 1–10. 

https://www.researchgate.net/publication/221549577%0AAnticipatory 

Carmen M. Felipe *, J. L. R. *Orcid and A. L. L.-R. (2017). Proactive and Adaptive 

Agility among Employees. In Erasmus University Rotterdam. 

Cegarra-Navarro, J. G., Soto-Acosta, P., & Wensley, A. K. P. (2016). Structured 

Knowledge Processes and Firm Performance: The Role of Organizational Agility. 

Journal of Business Research, 69(5). 

http://dx.doi.org/10.1016/j.jbusres.2015.10.014 

Chakravarty, A., Grewal, R., & Sambamurthy, V. (2013). Information technology 

Competencies, Organizational Agility and Firm Performance: Enabliing and 

Facilitating Roles. Information Systems Research, 24(4). 

Chen, J., Wang, D., & Pan, S. L. (2014). Understanding Organizational Agility 

Development for a Government: A Process Model of Resource Configuration. 

Frontiers of Business Research in China, 8(1), 73–97. https://doi.org/ 

10.3868/s070-003-014-0004-5 

Chen, M. H. (2007). Entrepreneurial Leadership and New Ventures: Creativity in 

Entrepreneurial Teams. Journal Compilation Blackwell Publishing, 16(3). 

Chiva, R., Ghauri, P., & Alegre, J. (2014). Organizational Learning, Innovation and 

Internationalization: A Complex System Model. British Journal of Management, 

25(4). 

Chong, M. P. M., Shang, Y., Richards, M., & Zhu, X. (2018). Two Sides of the Same 

Coin ? Leadership and Organizational Culture. Leadership & Organizational 

Development Journal. https://doi.org/doi.org/10.1108/LODJ-05-2017-0122 

Colquitt, J. A., LePine, J. A., & Wesson, M. J. (2017). Organizational Behavior: 

Improving Performance and Commitment in the Workplace (Fifth). McGraw-Hill 

Education. 

Cullen, K. L., Edwards, B. D., Casper, W. C., & Gue, K. R. (2014). Employees‟ 

Adaptability and Perceptions of Change-Related Uncertainty: Implications for 

Perceived Organizational Support, Job Satisfaction, and Performance. Journal of 

Business and Psychology, 29(2), 269–280. https://doi.org/10.1007/s10869-013-

9312-y 

Dajani, M. A. Z., & Mohamad, M. S. (2016). Leadership Styles , Organisational 

Culture and Learning Organisational Capability in Education Industry : Evidence 

from Egypt. International Journal of Business and Social Research, 06(11). 

de Oliveira, M. A., Valentina, L. V. O. D., & Possamai, O. (2012). Forecasting project 

performance considering the influence of leadership style on organizational 

agility. International Journal of Productivity and Performance Management, 

61(6), 653–671. https://doi.org/10.1108/17410401211249201 



202 
 

 

Denison, D., Nieminen, L., & Kotrba, L. (2014). Diagnosing organizational cultures: A 

conceptual and empirical review of culture effectiveness surveys. European 

Journal of Work and Organizational Psychology, 23(1), 145–161. 

https://doi.org/10.1080/1359432X.2012.713173 

Denison, D. R., & Mishra, A. K. (1995). Toward a Theory of Organizational Culture 

and Effectiveness. 6(2), 204–223. 

Denison, D. R., & Neale, W. S. (1997). Denison Organizational Culture Survey. 

Facilitator Guide. 

Dost, M., Badir, Y. F., Ali, Z., & Tariq, A. (2016). The Impact of Intellectual Capital 

on Innovation Generation and Adoption. Journal of Intellectual Capital, 17(4). 

Edmondsond, A., & Moingeon, B. (1996). Organizational Larning as a Source of 

Competitive Advantage. In B. Moingeon & A. Edmondson (Eds.), Organizational 

Learning and Competitive Advantage. Sage Publication Ltd. 

Ehrhart, M. G., Schneider, B., & Macey, W. H. (2014). Organizational Climate and 

Culture: An Introduction to Theory, Research, and Practice. Routledge, Taylor & 

Francis Group. 

Ejimabo, N. O. (2015). The Influence of Decision Making in Organizational Leadership 

and Management Activities. Journal of Entrepreneurship & Organization 

Management, 4(2). https://doi.org/10.4172/2169-026X.10001 

Elshanti, M. (2017). Transformational Leadership Style and Organizational Learning: 

The Mediate Effect of Organizational Culture. OSCanada International Business 

and Management, 06(06), 1–14. https://www.omicsonline.org/open-

access/transformational-leadership-style-and-organizational-learning-the-mediate-

effect-of-organizational-culture-2162-6359-1000483-97346.html 

Elyasi, F., Baghaee, M., & Motlagh, F. S. (2013). Relationship between Organizational 

Justice and Perceived Organizational Agility : Meditating the Effect of 

Achievement Motivation ( A Case Study on Teachers ‟ Viewpoints in Mahallat 

Azad University ). European Online Journal of Natural and Social Sciences, 2(3). 

Escrig, E. D., Mallen, F. F., Gomez, R. C., & Alcami, R. L. (2016). “How does 

Altruistic Leader Behavior foster Radical Innovation? The Mediating Effect of 

Organizational Learning Capability.” International Journal of Contemporary 

Hospitality Management, 28(10). 

Eshlaghy, A. T., Mashayekhi, A. N., Rajabzadeh, A., & Razavian, M. M. (2010). 

Applying Path Analysis Method in Defining Effective Factors in Organisation 

Agility. International Journal of Production Research, 48(6). 

Fahami, Z. F., Allah, H., Ordanjani, M. P., Mahmoudi, M. T. M., & Zohour, F. M. 

(2017). The Study of the Relationship between Organizational Culture and 

Organizational Agility in Agricultural Bank. Bulletin de La Societe Royale Des 

Sciences de Liege, 86(2). 

Felipe, C. M., Roldan, J. L., & Leal-Rodriguez, A. L. (2017). Impact of Organizational 

Culture Values on Organizational Agility. Sustainability, 9(12). http:// 

www.mdpi.com/2071-1050/9/12/2354 

 



203 
 

 

Fontana, A., & Musa, S. (2017). The Impact of Entrepreneurial Leadership on 

Innovation Management and Its Measurement Validation. International Journal of 

Innovation Science, 9(1), 2–19. https://doi.org/10.1108/IJIS-05-2016-0004 

Frambach, R. T., Fiss, P. C., & Ingenbleek, P. T. M. (2016). How important is 

Customer Orientation for Firm Performance ? A fuzzy Set Analysis of 

Orientations , Strategies , and Environments. Journal of Business Research, 69(4), 

1428–1436. https://doi.org/10.1016/j.jbusres.2015.10.120 

Frantz, T., & Jain, A. K. (2017). Relating CEO Leadership behavior and Organization 

Culture in the India Context. Leadership & Organizational Development Journal. 

https://doi.org/10.1108/01437730210449357 

Fuller, B., Marler, L. E., Hester, K., & Otondo, R. F. (2015). Leader reactions to 

follower proactive behavior: Giving credit when credit is due. Human Relations, 

68(6), 879–898. https://doi.org/10.1177/0018726714548235 

Gabor, A., & Ko, A. (2016). Corporate Knowledge Discovery and Organizational 

Learning: The Role, Importance, and Apllication of Semantic Business Process 

Management. In A. Gabor & A. Ko (Eds.), Knowledge Management and 

Organizational Learning (Vol. 2). Springer International Publishing. 

https://doi.org/10.1007/978-3-319-28917-5 

Gagel, G. (2018). The Effect of Leadership behaviors on Organizational Agility; A 

Quantitative Study of 126 U.S - Based Business Units [Colorado State University]. 

https://mountainscholar.org/bitstream/handle/10217/193105/Gagel_colostate_0053

A_15128.pdf?sequence=1&isAllowed=y 

Gholamzadeh, D., Tahvildar Khazaneh, A., & Salimi Nabi, M. (2014). The Impact of 

Leadership Styles on Organizational Culture in Mapsa Company. Management 

Science Letters, 4(9). http://www.growingscience.com/msl/Vol4/msl_2014_ 

235.pdf 

Ghosh, S., & Srivastava, B. K. (2014). Construction of a Reliable and Valid Scale for 

Measuring Organizational Culture. 15(3), 583–596. 

Ghozali, I. (2016). Desain Penelitian Kuantitatif dan Kualitatif untuk Akuntansi, Bisnis, 

dan Ilmu Sosial Lainnya. Yoga Pratama. 

Ghozali, I., & Fuad. (2014). Structural Equation Modeling, Teori, Konsep, dan Aplikasi 

dengan Program LISREL 9.10 (4th ed.). Badan Penerbit Universitas Diponegoro. 

Gibbons, P. (2015). The Science of Successful Organizational Change; How Leader Set 

Strategy, Change Behavior, and Create an Agile Culture. Pearson Education LTD. 

Golmoradi, R., & Ardabili, F. S. (2016). The Effects of Social Capital and Leadership 

Styles on Organizational Learning. Procedia - Social and Behavioral Sciences, 

230(May). http://linkinghub.elsevier.com/retrieve/pii/S187704281631148X 

Goncalves, D., Bergquist, M., Bunk, R., & Alange, S. (2019). The Influence of Cultural 

Values on Organizational Agility. Twenty-Fifth Americas Conference on 

Information Systems, Cancun, 2019, 1–10. 

Grantham, C., Ware, J., & Williamson, C. (2007). Corporate Agility: A Revolutionary 

New Model for Competing in Flat World. American Management Association. 



204 
 

 

Greenberg, D., McKone-Sweet, K., & Wilson, H. J. (2011). The New Entrepreneurial 

Leader: Developing Leaders who Shape Social and Economic Opportunity. In 

Berrett-Koehler Publishers, Inc (First, Vol. 1, Issue 1). Berrett-Koehler Publishers, 

Inc. 235. 

Griffin, R. W., & Moorhead, G. (2014). Organizational Behavior: Managing People 

and Organizations (Eleventh E). South-Western, Cengage Learing. 

Hair, Joe F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a Silver Bullet. 

Journal of Marketing Theory and Practice, 19(2), 139–152. 

https://doi.org/10.2753/mtp1069-6679190202 

Hair, Joseph F., C. Black, W., Babin, B. J., & Anderson, R. E. (2014). Multivariate 

Data Analysis (Seventh). Pearson Education Limited. www.pearsoned.co.uk%0A 

Hamidifar, F. (2015). A Study of the Relationship between Leadership Styles and 

Employee Job Satisfaction at Islamic Azad University branches in Tehran, Iran. 

AU-GSB- e-Journal, 1(April), 45–57. https://www.researchgate.net/ publication/ 

265043153_A_Study_of_the_Relat 

Hana, U. (2013). Competitive Advantage Achievement through Innovation and 

Knowledge. Journal of Competitiveness, 5(1). 

Harraf, A., Wanasika, I., Tate, K., & Talbott, K. (2015). Organizational Agility. 

Journal of Applied Business Research, 31(2), 675–686. 

https://doi.org/10.1016/j.jala.2008.09.002 

Harrison, R., Leitch, C., & Mc.Adam, M. (2015). Breaking Glass: Toward a Gendered 

Analysis of Entrepreneurial Leadership. Journal of Small Business Management, 

53(3). https://doi.org/10.1111/jsbm.12180 

Hayes, A. F. (2018). Introduction to Mediation, Moderation, and Conditional Process 

Analysis: A Regression-Based Approach. The Guilford Press. 

Hikam, H. A. Al. (2019). Enam Persoalan yang Bisa Menghambat UMKM 

Berkembang. Berita Ekonomi Bisnis Detikfinance. https://finance.detik.com/ 

berita-ekonomi-bisnis/d-4592341 

Hosseini, S. A., Zare, F., Nematollahi, K., & Avatefi, E. (2013). The Role of Servant 

Leadership in Organizational Agility : a Case study in Fars Social Security 

Organization. European Online Journal of Natural and Social Sciences, 2(3), 

2935–2943. 

Hu, R., Wang, L., Zhang, W., & Bin, P. (2018). Creativity, Proactive Personality, and 

Entrepreneurial Intention: The Role of Entrepreneurial Alertness. Frontiers in 

Psychology, 9(JUN), 1–10. https://doi.org/10.3389/fpsyg.2018.00951 

Hu, Y., Wu, X., Zong, Z., Xiao, Y., Maguire, P., Qu, F., Wei, J., & Wang, D. (2018). 

Authentic Leadership and Proactive Behavior: The Role of Psychological Capital 

and Compassion at Work. Frontiers in Psychology, 9(DEC), 1–12. 

https://doi.org/10.3389/fpsyg.2018.02470 

Husin, N. S., & Johari, H. (2016). The Role of Organizational Culture and Women 

Career Success in Manufacturing Industry. European Journal of Business and 

Management, 8(24), 2222–2839. http://www.iiste.org/Journals/index.php/ 

EJBM/article/viewFile/32465/33356 



205 
 

 

Imran, M. K., Ilyas, M., Aslam, U., & Ubaid-Ur-Rahman. (2016). Organizational 

Learning through Transformational Leadership. The Learning Organization, 

23(4). http://www.emeraldinsight.com/doi/10.1108/TLO-09-2015-0053 

ITC. (2017). SME Competitive Outlook 2017 - The Region : A Door to Global Trade. 

Joiner, B. (2019). Leadership Agility for Organizational Agility. Journal of Creating 

Value, Spcial Issue Article, 1–11. https://doi.org/10.1177/2394964319868321 

Karimi, O., Daraei, M., & Sepehr, M. (2016). The Effect of Transformational 

Leadership Style on Components of Organizational Agility in Isfahan University 

of Technology. International Research Journal of Management Sciences, 4(2). 

http://www.irjmsjournal.com 

Kasali, R. (2014). Agility, Bukan Singa yang Mengembik: Transformasi dalam Sunyi 

untuk Meraih Ketanggkasan (Serial Cha). PT Gramedia Pustaka Utama. 

Kasali, R. (2019). Disruption, Tak Ada yang Tak Bisa Diubah sebelum dihadapi, 

Motivasi Saja Tidak Cukup (10th ed.). PT Gramedia Pustaka Utama. 

Kasemsap, K. (2015). Developing a Framework of Human Resource Management, 

Organizational Learning, Knowledge Management Capability, and Organizational 

Performance. In P. Ord  ez de Pablos, L. J. Turro, R. D. Tennyson, & J. Zhao 

(Eds.), Knowledge Management for Competitive Advantage during Economic 

Crisis. IGI Global. 

Keijzer, V. de. (2016). The Enablers of Bussiness Agility. https://www. 

blinklane.com/insights/the-enablers-of-business-agility/%0AViktor 

Khatir, V., & Mianrood, B. (2016). Comparative study of factors affecting 

organizational agility in Iran Comparative study of factors affecting organizational 

agility in Iran. 3rd International Congress on Technology - Engineering & 

Science, Kuala Lumpur - Malaysia, February. 

https://www.researchgate.net/publication/328769146_Comparative_study_of_fact

ors_affecting_organizational_agility_in_Iran 

Kinicki, A., & Fugate, M. (2018). Organizational Behavior. A Practical, Problem-

Solving Approach. (Second Edi). McGraw Hill Education. https://doi.org/ 

10.12737/4477 

Kirwan, C. (2013). Making Sense of Organizational Learning : Putting Theory into 

Practice. Gower Publishing Limited. 

Klaus Schwab. (2017). The Global Competitiveness Report 2017-2018. World 

Economic Forum. https://doi.org/92-95044-35-5 

Klein, A. S., Wallis, J., & Cooke, R. A. (2013). The Impact of Leadership Styles on 

Organizational Culture and Firm Effectiveness: An empirical Study. Journal of 

Management and Organization, 19(3). 

Kosasi, S. (2017). Improving Organizational Agility of Micro , Small , and Medium 

Enterprises through Digital Marketing Strategy. 2nd International Conferences on 

Information Technology, Information Systems and Electrical Engineering 

(ICITISEE), 68–72. 

 



206 
 

 

Kriemadis, T., Pelagidis, T., & Kartakoullis, N. (2012). The Role of Organizational 

Culture in Greek Businesses. EuroMed Journal of Business, 7(2), 129–141. 

https://doi.org/10.1108/14502191211245570 

Kuleelung, T. (2015). Organizational Agility and Firm Performance: Evidence from 

Information and Communication Technology (ICT) Businesses in Thailand. The 

Business and Management Review, 7(1). 

Kuratko, D. F. (2007). Entrepreneurial Leadership in the 21 st Century. Journal of 

Leadership and Organizational Studies, 13(4), 1–11. https://doi.org/10.1177/ 

10717919070130040201 

Langer, A. M. (2018). Information Technology and Organizational Learning: 

Managing Behavioral Change in the Digital Age (Third Edit). CRC Press, Taylor 

& Francis Group. 

Langley, M. A. (2017). Achieving Greater Agility: The People and Process Drivers 

that Accelerate Results. Newton Square, PA : Project Manajemen Institute, Inc. 

Langton, N., Robbins, S. P., & Judge, T. A. (2016). Organizational Behaviour: 

Concept, Controversies, Applications (Seventh Ca). Pearson Canada, Inc. 

Lazar, O. (2018). The Four Pillars of Portfolio Management: Organizational Agility, 

Strategy, Risk, and Resources. In G. Levin (Ed.), The Four Pillars of Portfolio 

Management (Best Pract). Taylor and Francis Group. https://doi.org/ 

10.1201/9780429025693 

Lee, Y. G., & Marshall, M. I. (2013). Goal Orientation and Performance of Family 

Businesses. J Ournal of Family Economy Issues, 34, 265–274. https://doi.org/ 

10.1007/s10834-012-9329-9 

Lee, Y. M., & Yang, C. (2014). The Relationships among Network Ties, 

Organizational Agility, and Organizational Performance: A study of the flat glass 

industry in Taiwan. Journal of Management and Organization, 20(2), 206–226. 

https://doi.org/10.1017/jmo.2014.32 

Leitch, C. M., & Harrison, R. T. (2018). The Evolving Field of Entrepreneurial 

Leadership: an Overview. In R. T. Harrison & C. M. Leitch (Eds.), Research 

Handbook on Entrepreneurship and Leadership. Edward Elgar Publishing. 

Li, W., Bhutto, T. A., Nasiri, A. R., Shaikh, H. A., & Samo, F. A. (2017). 

Organizational Innovation: the Role of Leadership and Organizational Culture. 

International Journal of Public Leadership, IJPL-06-2017-0026. 

https://doi.org/10.1108/IJPL-06-2017-0026 

Liao, S.-H., Chen, C.-C., Hu, D.-C., Chung, Y.-C., & Liu, C.-L. (2017). Assessing the 

Influence of Leadership Style, Organizational Learning and Organizational 

Innovation. Leadership & Organization Development Journal, 38(5). 

http://www.emeraldinsight.com/doi/10.1108/LODJ-11-2015-0261 

Liden, R. C., Anand, S., & Vidyarthi, P. (2016). Dyadic Relationships. Annual Review 

of Organizational Psychology and Organizational Behavior, 3(December 2015), 

139–166. https://doi.org/10.1146/annurev-orgpsych-041015-062452 

Luthans, F. (2012). Organizational Behavior: an Evidence-Based Approach (Twelfth 

Ed). McGraw Hill Irwwin. 



207 
 

 

MacKinnon, D. P. (2008). Introduction to Statistical Mediation Analysis. Taylor & 

Francis Group, LLC. 

Mangkuto, W. S. (2019). Makin Lesu , Ada 4 . 300 Gerai Ritel Bakal Tutup di 2019. 

CNBC Indonesia. 

Manshadi, M. D., Ebrahimi, F. P., & M.Abdi, H. (2014). A Study of the Relationship 

between Transformational Leadership and Organizational Learning. Europian 

Journal of Experimental Biology, 4(1). 

Mashkani, A. J., & Khodadadi, M. (2016). The Mediating Role of Organizational 

Agility in the Relationship between Organizatioal Learning and Organizational 

Performance. International Business Management, 10(16). 

McCarter, B. G., & White, B. E. (2013). Leadership in Chaordic Organizations: Vol. 

Complex an. http://0-marc.crcnetbase.com.pugwash.lib.warwick.ac.uk/isbn/ 

9781420074185 

McCarthy, D. J., Puffer, S. M., & V.Darda, S. (2010). Convergence in Entrepreneurial 

Leadership Style: evidence from Russia. California Management Review, 52(4). 

McShane, S. L., & Glinow, M. A. Von. (2018). Organizational Behavior: Emerging 

Knowledge. Global Reality (8th ed.). McGraw Hill Education. 

Megheirkouni, M. (2017). Leadership Styles and Organizational Learning in UK for 

Profit and Non Profit Sports Organizations: International Journal of 

Organizational Analysis, July 2017. https://doi.org/10.1108/IJOA-07-2016-

1042%0ADownloaded 

Mgeni, T. O. (2015). Impact of Entrepreneurial Leadership Style on Business 

Performance of SMEs in Tanzania. 4(2). 

Moingeon, B., & Edmondson, A. (1996). Organizational Learning and Competitive 

Advantage. In B. Moingeon & A. Edmondson (Eds.), Organizational Learning 

and Competitive Advantage. SAGE publication, Inc. 

Molodchik, M., & Jordan, C. (2016). Facilitating Organizational Learning in the 

Russian Business context. The Learning Organization. 

Mutia Fauzia. (2018, October 31). Sri Mulyani: UMKM Serap 96 Persen Tenaga Kerja. 

Kompas.Com, 2018. https://ekonomi.kompas.com/read/2018/10/31/204100326/sri-

mulyani--umkm-serap-96-persen-tenaga-kerja 

Nagayoshi, S., & Nakamura, J. (2017). Accelerate Information Interpretation in the 

Organizational Failure Learning. Procedia Computer Science, 112, 971–979. 

https://doi.org/10.1016/j.procs.2017.08.139 

Najrani, M. (2016). The endless opportunity of organizational agility. Strategic 

Direction, 32(3), 37–38. https://doi.org/10.1108/SD-02-2015-0026 

Nandram, S. S., & Binlish, P. K. (2017). Introduction to VUCA. In S. S. Nandram & P. 

K. Bindlish (Eds.), Managing VUCA Through Integrative Self-Management. 

http://link.springer.com/10.1007/978-3-319-52231-9 

North, K., & Varvakis, G. (2016). What is a “Dynamic SME.” In K. North & G. 

Varvakis (Eds.), Competitive Strategies for Small and Medium Enterprises: 



208 
 

 

Increasing Crisis Resilience, Agility and Innovation in Turbulent Times. Springer 

Cham Heidelberg. 

Nwachukwu, C., Chládková, H., & Ţufan, P. (2017). The Relationship between 

Entrepreneurial Orientation, Entrepreneurial Competencies, Entrepreneurial 

Leadership, and Firm Performance: A Proposed Model. Business Trends, 7(1), 3–

16. 

O‟Donnell, E., Neve, P. A. De, Basu, T., & Cox, A. (2012). Decision Making for 

Leaders: A Synthesis of Ideas from Harvard University Advanced Leadership 

Initiative Think Tank. 

Oliver Wyman. (2018). Organizational Agility: Why Large Corporations often Struggle 

to Adopt the Inventions Created by Their Innovation Units and How to Improve 

Success Rates in a Rapidly Changing Environment. 

Panda, S., & Rath, S. K. (2018). Information technology capability, knowledge 

management capability, and organizational agility: The role of environmental 

factors. Journal of Management & Organization, 1–27. https:// www. 

cambridge.org/core/product/identifier/S1833367218000093/type/journal_article 

Prange, C., & Heracleous, L. (2018). Agility . X - How Organizations Thrive in 

Unpredictable Times (C. Prange & L. Heracleous (eds.); Issue September). 

Cambridge University Press. 

Preacher, K. J., & Hayes, A. F. (2004). SPSS and SAS procedures for estimating 

indirect effects in simple mediation models. Behavior Research Methods, 

Instruments, and Computers, 36(4), 717–731. https://doi.org/10.3758/BF03206553 

Purbaya, A. A. (2019). Masalah UMKM di RI: Minim Melek Teknologi hingga Sulit 

Akses Modal. Detik Finance. 

Purwana, D., Juhaeriah, S., & Sudiarditha, I. K. R. (2017). Pengaruh Pelatihan dan 

Kreativitas terhadap pengembangan Usaha pada Usaha Kecil dan Menengah di 

Perkampungan Industri Kecil Pulogadung Jakarta Timur. EcoSains, XV(I), 76–90. 

https://doi.org/10.1360/zd-2013-43-6-1064 

Raeisi, N., & Amirnejad, Q. (2017). Investigating the Effect of Organizational 

Leadership on Organizational Agility : Mediating Role of Organizational 

Commitment. International Journal of Economic Perspectives, 11(1). 

Rahman, M. R. (2019). Pemerintah Diminta Perkuat Kontribusi UMKM terhadap 

Perekonomian. Antara News. 

Reed, F. M., Walshl, K., & Grice, R. (2002). Information Acquisition for Technological 

Innovation and Technology Strategy in Small Firms. Institute of Electrical and 

Electronics Engineers, 5(02), 137–142. 

Renko, M. (2018). Entrepreneurial Leadership. In J. Antonakis & D. V. Day (Eds.), The 

Nature of Leadership (Third). Sage Publication, Inc. 

Reyes, M. G. M., & Rana, V. P. (2018). Organizational Culture Profile of Laguna State 

Polytechnic University : A Basis for Human Resource Intervention Development 

Program. International Journal of Science and Research (IJSR), 7(11), 712–716. 

https://doi.org/10.21275/1111801 



209 
 

 

Robbins, S. P., & Coulter, M. (2018). Management (Fourteenth). Pearson Education 

Limited. 

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior (Seventeent). Pearson 

Education Limited. 

Saad, G. Ben, & Abbas, M. (2018). The impact of organizational culture on job 

performance: A study of Saudi Arabian public sector work culture. Problems and 

Perspectives in Management, 16(3), 207–218. https://doi.org/10.21511/ 

ppm.16(3).2018.17 

Saha, N., Gregar, A., & Sáha, P. (2017). Organizational agility and HRM strategy : Do 

they really enhance firms‟ competitiveness ? International Journal of 

Organizational Leadership, 6. 

Saha, S., & Kumar, S. P. (2016). Impact of Organizational Culture on Multiple 

Commitments : Mediating Role of Organizational Learning. Indore MJanagement 

Ournal, 8(2). 

Saki, H., & Amirnejad, G. (2016). An Overview on the Effect of Knowledge 

Management Processes on Organizational Agility with Mediating Role of 

Organizational Culture at Offices of Maroun Oil and Gas Exploitation Company. 

Bulletin of Environmnet, Pharmacology and Life Sciences, Spl.(1). 

Sallitepe, H., Otken, A. B., & Beser, H. S. G. (2017). The Effect of Authentic 

Leadership on Organizational Learning Providing Organization the Ability to 

Adapt Quickly and Conveniently to Changing Circumstances. Global Budsiness 

Research Congress (GBRC), 3(1). 

Sandi, F. B. (2019). 5 Permasalahan UMKM yang Sering Terjadi di Indonesia dan 

Solusinya. Pajak. 

Santos-Vijande, M. L., López-sánchez, J. Á., & Trespalacios, J. A. (2012). How 

Organizational Learning Affects a Firm‟s Flexibility , Competitive Strategy , and 

Performance. Journal of Business Research, 65, 1079–1089. 

Sanyal, S., & Hisam, M. W. (2018). The Impact of Teamwork on Work Performance of 

Employees : A Study of Faculty Members in Dhofar University. IOSR Journal of 

Business and Management (IOSR-JBM), 20(3), 15–22. https://doi.org/ 

10.9790/487X-2003011522 

Sarshar, E., & Hezarjaribi, H. A. N. (2016). The Relationship between Organizational 

Culture with Organizational Agility among Staff in Shefa Specialized Hospital of 

Heart , Golestan Province. Journal of Management Sciences, 2(5). 

Sashkin, M., & Rosenbach, W. E. (2013). Organizational Culture Assessment 

Questionnaire. 

Schermerhorn, J. R., G.Hunt, J., Osborn, R. N., & Uhl-Bien, M. (2010). Organizational 

Behavior (Eleventh E). John Wiley & Sons, Inc. 

Schneider, B., & Barbera, K. M. (2014). The Oxford Handbook of Organizational 

Climate and Culture (B. Schneider & K. M. Barbera (eds.)). Oxford University 

Press. 

 



210 
 

 

Sekaran, U., & Bougie, R. (2016). Research Methods For Business: A Skill Building 

Approach (Seventh). Wiley. 

Serrat, O. (2017). Knowledge Solutions: Tools, Methods, and Approaches to Drive 

Organizational Performance. Springer Open. http://link.springer.com/ 

10.1007/978-981-10-0983-9 

Setili, A. (2014). The Agility Advantage: How to Identify and Act on Opportunities in a 

Fast-Changing World. Jossey -Bass. http://booksupport.wiley.com 

Sharifi, H., & Zang, Z. (2001). Agile Manufacturing in Practice - Application of a 

Methodology. International Journal of Operations & Production Management, 

21(5/6), 772–794. 

Shayan, R., & Ghasemizad, A. (2015). The Relationship between Organizational 

Inteligence and Knowledge Management and Their Impact on Organizational 

Agility. 36. 

Sherehiy, B., & Karwowski, W. (2014). The Relationship between Work Organization 

and Workforce Agility in Small Manufacturing Enterprises. International Journal 

of Industrial Ergonomics, 44(3), 466–473. https://doi.org/10.1016/ 

j.ergon.2014.01.002 

Steinberg, S. (2015). Make Change Work for You. Piatkus. 

Tahmasebifard, H., Zangoueinezhad, A., & Jafari, P. (2017). The Role of 

Entrepreneurial Orientation in Achieving Agility Capability. Journal of Applied 

Economics and Business Research, 7(2), 137–156. 

Tatachari, S., Manikandan, K. S., & Gunta, S. (2014). A Synthesis of Organizational 

Learning and Knowledge Management Literatures. In M. A. Chilton & J. M. 

Bloodgood (Eds.), Knowledge Management and Competitive Advantage: issue 

and Potential Solutions. IGI Global. 

Teece, D., Peteraf, M., & Leih, S. (2016). Dynamic Capabilities and Organizational 

Learning: Risk, Uncertainty, and Strategy in the Innovation Economy. California 

Management Review, 58(4). 

Tikkamäki, K., & Mavengere, N. (2013). Organizational Learning , Agility and Social 

Technologies in Contemporary Workplaces Organizational Learning , Agility and 

Social Technologies. 395(January), 206–209. 

Tosuntaş, Ş. B., & Danişman, Ş. (2015). Leadership and Organizational Outcomes. In 

Leadership and Organizational Outcomes: Meta-Analysis of Empirical Studies 

(Issue C). https://doi.org/10.1007/978-3-319-14908-0 

Triaa, W., Gzara, L., & Verjus, H. (2016). Organizational Agility Key Factors for 

Dynamic Business Process Management. 2016 IEEE 18th Conference on Business 

Informatics (CBI), 64–73. https://doi.org/10.1109/CBI.2016.16 

van Breda-Verduijn, H., & Heijboer, M. (2016). Learning Culture, Continuous 

Learning, Organizational Learning Anthropologist. Industrial and Commercial 

Training, 48(3). http://www.emeraldinsight.com/doi/10.1108/ICT-11-2015-0074 

Veiseh, S., Shiri, A., & Eghbali, N. (2014). A Study on Ranking the Effects of 

Transformational Leadership Style on Organizational Agility and Mediating Role 



211 
 

 

of Organizational Creativity. Management Science Letters, 4(9). 

Wageeh, N. A. (2016). Organizational Agility: The Key to Organizational Success. 

International Journal of Business and Management, 11(5), 296. 

https://doi.org/10.5539/ijbm.v11n5p296 

Wang, P., & Yang, X. (2014). A Review of Organizational Learning :How Can We 

Overcome the Knowledge Inertia? Gecss, 140–143. 

Wanto, H. S., & Suryasaputra, R. (2012). The Effect of Organizational Culture and 

Organizational Learning towards the Competitive Strategy and Company 

Performance ( Case Study of East Java SMEs in Indonesia : Food and Beverage 

Industry ). Information Management and Business Review, 4(9). 

Wendler, R. (2014). Development of the Organizational Agility Maturity Model. 2, 

1197–1206. https://doi.org/10.15439/2014F79 

Wesman, J. (2016). 6 Habits of Effective Entrepreneurial Leadership. Entrepreneur 

Asia Pacific. https://www.entrepreneur.com/article/274374 

Wijanto, S. H. (2015). Metode Penelitian Menggunakan Structural Equation 

Modelingdengan LiSREL 9. Lembaga Penerbit Fakultas Ekonomi Universitas 

Indonesia. 

Wilantara, R. F., & Susilawati. (2016). Strategi & Kebijakan Pengembangan UMKM: 

Upaya Meningkatkan Daya Saing UMKM Nasional di Era MEA (R. Indrawan 

(ed.)). Refika Aditama. 

Wirtz, B. W., & Daiser, P. (2018). Business Model Development : A Customer-

Oriented Perspective. Journal of Business Models, 6(3), 24–44. 

Worley, Christopher G., Williaams, T., & III, E. E. L. (2014). Assessing Organizational 

Agility: Creating Diagnostic Profiles to Guide Transformation. John Wiley and 

Sons, Inc. 

Worley, Christopher G., Williaams, T., III, E. E. L., Williams, T., III, E. E. L., 

Williaams, T., & III, E. E. L. (2014). Assessing Organizational Agility: Creating 

Diagnostic Profiles to Guide Transformation. John Wiley and Sons, Inc. 

Worley, Christopher G., Williams, T., & III, E. E. L. (2014). The Agility Factor: 

building Adaptable Organizations for Superior Performance. John Wiley & Sons, 

Inc. 

Worley, Cristopher G., Williams, T., & III, E. E. L. (2014). Assessing Your 

Organization‟s Agility : Creating Diagnostic Profiles to Guide Transformation. 

John Wiley and Sons. 

Wu, C., & Wang, Y. (2011). Understanding Proactive Leadership. Advances in Global 

Leadership, 6(January 2011), 299–314. https://doi.org/10.1108/S1535-

1203(2011)0000006015 

Wyman, O. (2018). Organizational Agility. https://www.oliverwyman.com/ 

content/dam/oliver-wyman/v2/publications/2018/april/Organizational_Agility.pdf 

Yaghoubi, N., & Dahmardeh, M. (2010). Analytical Approach to Effective Factors on 

Organizational Agility. Journal of Basic and Applied Scientific Research., 1(1). 



212 
 

 

Yaghoubi, N. M., & Darmadeh, M. R. (2010). Analytical Approach to Effective Factors 

on Organizational Agility. Journal of Basic and Applied Scientific Research., 1(1). 

Yahsyi, A., & Lavinda. (2019). Deretan Ritel yang Tutup Lapak Sepanjang 2017-. 

CNN. 

Yazdani, A., & Salarzahi, H. (2014). Investigate the Relationship between Dimensions 

of Organizational Culture ( based on Denison model ) with Organizational Agility 

Capabilities in Civil Registration in Sistan and Baluchestan. Journal of Novel 

Applied Sciences, 3(S2). 

Yeganegi, K., & Azar, M. S. Z. A. (2012). The Effect of IT on Organizational Agility. 

Proceedings of the 2012 International Conference on Industrial Engineering and 

Operations Management Istanbul, Turkey, July 3 – 6, 2537–2544. 

Yeo, R. K. (2020). Crossing Knowledge Boundaries: From Team Learning to 

Knowledge Teams. Small Group Research, 51(6), 700–737. https://doi.org/ 

10.1177/1046496420919929 

Yoshifuni, H. (2017). A Cultural Comparison of Business Practices in Thailand and 

Japan with Implications for Malaysia. Cogent Social Sciences, 3(1). 

https://www.cogentoa.com/article/10.1080/23311886.2017.1370994 

Yoshino, N., & Taghizadeh Hesary, F. (2016). Major Challenges Facing Small and 

Medium-Sized Enterprises in Asia and Solutions for Mitigating Them. In Asian 

Development Bank Institute Working Papaer Series (Issue 564). 

https://doi.org/10.2139/ssrn.2766242 

You, K.-W. (2014). the Relationship Among Coach‟S Leadership Style, Team Culture, 

and Performance in University Soccer Teams in Korea. University of New 

Mexico. 

Zaccaro, S. J., Dubrow, S., & Kolze, M. (2018). Leader Traits and Attributes. In J. 

Antonakis & David V. Day (Eds.), The Nature of Leadership (Third Edit). SAGE 

publication, Inc. 

Zagoršek, H., Dimovski, V., & Škerlavaj, M. (2009). Transactional and 

transformational leadership impacts on organizational learning. Source: Journal 

for East European Management Studies, 14(2), 144–165. 

Zainol, F. A., Daud, W. N. W., Abubakar, L. S., Shaari, H., & Halim, H. A. (2018). A 

Linkage between Entrepreneurial Leadership and SMEs Performance: An 

Interated Review. International Journal of Academic Research in Business & 

Social Sciences, 8(4), 104–118. https://doi.org/10.6007/IJARBSS/v8-i4/4000 

Zhao, Y., Li, Y., Lee, S. H., & Chen, L. B. (2011). Entrepreneurial Orientation, 

Organizational Learning, and Performance: Evidence From China. 

Entrepreneurship: Theory and Practice, 35(2), 293–317. https://doi.org/10.1111/ 

j.1540-6520.2009.00359.x 

 


