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PERBEDAAN BURNOUT GURU INKLUSI DITINJAU DARI PENGHASILAN 
DAN STATUS KEPEGAWAIAN  

(2015) 
 

Syaiful Rachman 
 

ABSTRAK 
 
 

Penelitian ini bertujuan untuk mengetahui perbedaan burnout guru inklusi 
ditinjau dari penghasilan dan status kepegawaian. Penelitian ini 
menggunakan pendekatan kuantitatif dan tipe penelitian komparatif dengan 
membandingkan dua variabel atau lebih. Teknik sampling yang digunakan 
ialah probability sampling yaitu random sampling. Jumlah responden 
penelitian ini sebanyak 69 guru inklusi di Kecamatan Duren Sawit. Skala 
yang digunakan diadaptasi dari Maslach Burnout Inventory yang terdiri atas 
25 item dalam tiga dimensi. Tiga dimensi itu ialah kelelahan emosional, 
depersonalisasi, dan penurunan pencapaian diri. Analisa data menggunakan 
uji beda independent sample t-test dan analysis of variance dengan bantuan 
SPSS versi 16. Hasil penelitian ini menunjukkan terdapat perbedaan burnout 
guru secara signifikan ditinjau dari penghasilan dan status kepegawaian. 
   
 
Kata kunci: burnout, inklusi, guru, Jakarta. 
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THE DIFFERENTIATION OF INCLUSION TEACHERS’ BURNOUT BASED 
ON INCOME AND EMPLOYMENT STATUS 

(2015) 
 

Syaiful Rachman 
 

ABSTRACT 
 
 
This research aims to find the differentiation of inclusion teachers’ burnout 
based on income and employment status. This research uses quantitative 
approach and this type of research is comparative research which compares 
two variables or more. Sampling technique of this research is probability 
sampling which is random sampling. The amount of this research 
respondents are 69 inclusion teacher at Duren Sawit district. The scale of this 
research is adapted from Maslach Burnout Inventory which contains 25 items 
in three dimensions. Those three dimensions are emotional exhaustion, 
depersonalization, and reduced personal achievement. Analysis data 
techniques of this research are independent sample t-test and analysis of 
variance with SPSS 16. The result of this research shows that there is 
significant difference of inclusion teachers’ burnout based on income and 
employment status. 
 
Keyword: burnout, inclusion, teacher, Jakarta.  
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