
 

1 
 
 

DAFTAR PUSTAKA 

 

Alifiani, & Choirunnisa P.Y. (2020). Pengaruh Kompetensi, Kompensasi, Dan 

Kepuasan Kerja TerhadapWork engagement. Volatilitas-Jurnal Manajemen 

Keuangan, Pemasaran, Sdm, Dan Operasi Vol 2, No 3, 

http://ejournal.umpwr.ac.Id/Index.php/volatilitas/article/view/6711/5867. 

Alifiani, C. P. (2020). Pengaruh Kompetensi, Kompensasi, Dan Kepuasan Kerja 

TerhadapWork engagement. Jurnal Manajemen Keuangan, Pemasaran, 

Sdm, Dan Operasi Vol 2, No 3. 

Affini, D. N., & Surip, N. (2018). Pengaruh Kompensasi Dan Kepuasan Kerja 

Terhadap Employee Engagement Yang Berdampak Pada Turnover 

Intentions. Jurnal Ilmiah Manajemen Bisnis, 113-127. 

http://dx.doi.org/10.22441/jimb.v4i1.4403. 

Aiello, Antonio, & Alessio Tesi. (2018). sychological Well-Being And Work 

engagement Among Italian Social Workers: Examining The Mediational 

Role Of Job Resources. Social Work Research, 41 (2). doi: 

10.1093/swr/svx005 © 2017 national association of social workers. 

Aiello, Antonio, Alessio Tesi, Giannetti, & Enrichetta. (2019). The Work-Related 

Well-Being Of Social Workers: Framing Job Demands, Psychological 

Well-Being, And Work engagement. Journal Of Social Work, 19(1). 121–
141. sagepub.com/journal-permissions doi: 

10.1177/1468017318757397journals.sagepub.com/home/jsw. 

Albana, & Hasan. (2019). Pengaruh Job Crafting Terhadap Kinerja Karyawan Yang 

Dimediasi Oleh Work engagement Di PT Terminal Teluk Lamong, 

Surabaya. Jurnal Ilmu Manajemen, 7 (1). 

https://jurnalmahasiswa.unesa.ac.id/index.php/jim/article/view/25407/232

88. 

Amalia, F. (2021). Pengaruh Self-Esteem Dan Psychological Well-Being Terhadap 

Job Performance Melalui Work engagement Pada Karyawan Bank Di Kota 

Surabaya. Jurnal Ilmu Manajemen, 9(1). 

Amawidyati, S. A., & Utami, M. S. (2007). Religiusitas dan Psychological Well‐

Being Pada Korban Gempa. Jurnal Psikologi, 34 (2), 164 – 176. 

10.22146/jpsi.7095. 

Arikunto, S. (2010). Prosedur Penelitian Suatu Pendekatan Praktik. jakarta: Rineka 

Cipta. 

Aspinwall, L. G. (2002). A psychology of human stengths. washington: amarican 

psychological association. 

Bakker, A. B., & Demerouti, E. (2008). Towards a model of Work engagement. 

Career Development International, 13(3), 209-223. 

https://doi.org/10.1108/13620430810870476. 



 

2 
 
 

Bakker, A. B., & Leiter, M. (2010). Work engagement: A Handbook of Essential 

Theory. New York: Psychology Press. 

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. I. (2014). Burnout and Work 

engagement: The JD-R Approach. Annual Review of Organizational 

Psychology and Organizational Behavior, (pp. DOI:10.1146/annurev-

orgpsych-031413-091235). 

Bungin, B. (2005). Metode Penelitian Kuantitatif. Jakarta: Prenadamedia. 

Chairinnisa, N. A. (2018). Pengaruh Psychological Well-Being terhadap Employee 

Engagement pada Anggota AISEC Surabaya sebagai Non-Governmental 

Organization. Jurnal Psikologi Industri dan Organisasi, 7, 67-78. 

http://journal.unair.ac.id/download-fullpapers-jpio0a74570839full.pdf. 

Christopher, J. C. (1999). Situating Psychological Well-Being: Exploring the 

Cultural Roots of Its Theory and Research. Journal of Counseling & 

Development, 77, 141 – 152. DOI:10.1002/j.1556-6676.1999.tb02434.x. 

Darodjat, T. A. (2015). Konsep-konsep Dasar Manajemen Personalia. Bandung: 

Refika Aditama. 

Demerouti, E., Bakker, A. B., & Nachreiner, F. C. (2001). The job demands-

resources model of burnout. Journal of Applied Psychology, 86(3), 499–

512. https://doi.org/10.1037/0021-9010.86.3.499. 

Departemen Pendidikan dan Kebudayaan. (1996). Kamus Besar Bahasa Indonesia 

. Jakarta: Balai Pustaka. 

Field, Field, L. K., & Buitendach, J. H. (2010). Happiness, Work engagement and 

organisational commitment of support staff at a tertiary education institution 

in South Africa. SA Journal of Industrial Psychology , 37(1), 1-10. 

DOI:10.4102/sajip.v37i1.946. 

Fisher, C. (2010). Happiness at work. International Journal of Management 

Reviews, 12(4), 384–412. 

Hakanen, J. J., Bakker, A. B., & Schaufeli, W. B. (2006). Burnout and Work 

engagement among teachers. Journal of School Psychology, 43(6), 495–

513. https://doi.org/10.1016/j.jsp.2005.11.001. 

Handoko, T. H. (2012). Manajemen Personalia dan Sumber Daya Manusia. 

Yogyakarta: BPFE. 

Hariandja, M. T. (2007). Manajemen Sumber Daya Manusia : Pengadaan, 

Pengembangan, Pengkompensasian, dan Peningkatan Produktivitas 

Pegawa. Jakarta: Grasindo. 

Harlina, N. (2010). hubungan antara persepsi terhadap kompensasi dan semangat 

kerja pada kryawan operasional PT KAI (Persero) Purwokerto. Jurnal 

Psikologi Undip, 8(2), 97-101. 

Hasibuan. (2010). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara. 



 

3 
 
 

Hoole, C., & Hotz, G. (2016). The Impact of a total reward system of Work 

engagement. SA Journal of industrial psychology, 42(1). 

Kahn, W. A. (1990). Psychological Conditions of Personal Engagement and 

Disengagement at Work. Academy of Management Journal, 33(4), 692-724. 

https://doi.org/10.5465/256287. 

Kang, J., Lee, M., Fairchild, E., Caubet, S., Peters, D., Beliles, G., & Matti, L. 

(2020). Relationship Among Organizational Values, Employee 

Engagement, and Patient Satisfaction in an Academic Medical Center. 

Innovations, Quality & Outcomes, (pp. 4(1) 8-20). 

Kusdyah, I. R. (2008). Manajemen Sumber Daya Manusia. Yogyakarta: Andi. 

Lakoy, F. S. (2009). Psychological Well-Being Perempuan Bekerja Dengan Status 

Menikah Dan Belum Menikah. Jurnal Psikologi,, 7, 2, 71- 80. 

Maharani, Adistya Putri, & Endah Mujiasih. (2018). Hubungan Antara Persepsi 

Terhadap Kompensasi Gaji Pokok Dengan Work engagement Pada Pegawai 

Honorer. Jurnal Empati, 7(2), 87-99. Maharani, Adistya Putri & Endah 

Mujiasih (2018). Hubungan Antara Persepsi Terhadap Kompensasi Gaji 

Pokok Dengan Work engagement Pada Pegawai Honorer. Jurnal Empati, 

Volume 7 (Nomor 2), Halaman 87-99. 

Mahendra, & Trisukma Arya. (n.d.). Pengaruh Kompensasi , Work engagement, 

Psychological Well Being Terhadap Kinerja Perawat Pada Rumah Sakit Dr. 

Soebandi Jember. 

http://repository.unej.ac.id/bitstream/handle/123456789/62404/130820101

021_1.pdf;sequence=1. 

Mangkunegara, A. P. (2005). Sumber Daya Manusia Perusahaan. Bandung: Remaja 

Rosdakarya. 

May, D., Gilson, R., & Harter, L. (2004). The Psychological Condition of 

meaningfulness, safety, and avaibility and the engagement of human siprit 

a work. Journal of Occupational & organizational Psychology, 77, 11-37. 

Mok, M., & Wright, B. (2004). Overview of Rasch Model Families. In Introduction 

to Rasch. Minnesota: Jam Press. 

Mondy, R. W. (2005). Manajemen Sumber Daya Manusia Strategik. Jakarta: 

Erlangga. 

Muhadi, Disya Nafisah, & Umi Anugerah Izzati. (2020). Hubungan Antara 

Psychological Well-Being Dengan Work engagement Pada Perawat 

Instalasi Rawat Inap Di Rumah Sakit “X”. Jurnal Penelitian Psikologi, 7(3), 

https://jurnalmahasiswa.unesa.ac.id/index.php/character/article/view/3441

4. 

Mujiasih, E., & Ratnaningsih, I. Z. (2012). Meningkatkan Work engagement 

melalui Gaya Kepemimpinan Transformasional dan Budaya Organisasi. 

seminar nasional call for papers, (p. 

https://eprints.unisbank.ac.id/id/eprint/464). 



 

4 
 
 

Notoatmodjo, S. (2003). Pengembangan Sumber Daya Manusia. Jakarta: PT. 

Rineka Cipta. 

Notoatmodjo, S. (2003). Pengembangan Sumber Daya Manusia. Jakarta: PT. 

Rineka Cipta. 

Page, K., & Vella-Brodrick, D. A. (2009). The 'what', 'why' and 'how' of employee 

well-being: A new model. Social indicators research, 90(3) 441-158. 

Paramitta, Angel, Putra, Achmad Irvan Dwi Putra , & Sarinah . (2020). Work 

engagement Ditinjau dari Psychological Well-being pada Karyawan PT. 

Sumatera Berlian Motors. Philanthropy. Journal of Psychology, 4(1), 45-56. 

http://journals.usm.ac.id/index.php/philanthropy. 

Porter, L. W., Mowday, R.T, & Steeers, R. M. (1974). Organizational Commitment, 

Job Satisfaction, and turnover among psychiatric technisians. Journal of 

Applied Psychology, 59(5), 603-609. https://dx.doi.org/10.1037/h0037335. 

Porter, L.W, Steeers, R.M, Mowday, R.T, & Boulian, P.V. (1974). Organizational 

Commitment, Job Satisfaction, and Turnover Among Psychiatric 

Technisians. Journal of Applied Psychology, 59(5), 603-609. 

https://dx.doi.org/10.1037/h0037335. 

Pranazhira, G. P., & Sukmawati, A. (2017). engaruh Kompetensi dan Kompensasi 

terhadap Kepuasan Kerja dan Work engagement Karyawan UKM Susu 

Kambing Kabupaten Bogor. Jurnal Manajemen dan Organisasi, 8(1). 

https://doi.org/10.29244/jmo.v8i1.18601. 

Pranazhira, Gp.Ranisa, Sukmawati, & Anggraini. (2017). )Pengaruh Kompetensi 

Dan Kompensasi Terhadap Kepuasan Kerja Dan Work engagement 

Karyawan Ukm Susu Kambing Kabupaten Bogor .Vol. 8 No. 1. Jurnal 

Manajemen Dan Organisasi, https://doi.org/10.29244/jmo.v8i1.18601. 

Ramadhani, T. (2016). psychological well-being siswa yang orang tuanya bercerai 

(studi deskriptif). Insight: Jurnal Bimbingan Konseling, 2 (1), 108 -115. 

Rathi, N., & Rastogi, R. (2007). Meaning in Life and Psychological Well-Being in 

Pre-Adolescents and Adolescents. Journal of the Indian Academy of 

Applied Psychology , 33(1), 31-38. 

https://www.researchgate.net/publication/268299281. 

Revelia, M. (2018,). Uji Validitas Konstruk Pada Instrumen Ryff's Psychological 

Well-being Scale Dengan Metode Confirmatory Factor Analysis. JP3I 

(Jurnal Pengukuran Psikologi dan Pendidikan Indonesia, 7(1), 8-14. 

Robbins, P. S. (2003). Perilaku Organisasi. Edisi Sembilan, Jilid 2. Jakarta.: Indeks 

Kelompok Gramedia. 

Robertson , I., & Cooper, C. (2010). Full Engagement: The Integration of Employee 

Engagement and Psychological Well-being. Leadership & Organization 

Development Journla, 31, 324-336. 



 

5 
 
 

Ryff, C. (1989). Happiness is Everything, or is it? Exploration on the meaning of 

psychological Well-Being. Journal of Personality and Social Psychology, 

1069-1081. DOI:10.1037/0022-3514.57.6.1069. 

Ryff, C. D. (1995). The structure of psychological well-being revisited . Journal of 

Personality and Social Psychology, 69(4), 719–727. 

https://doi.org/10.1037/0022-3514.69.4.719. 

Saks, A. (2006). Antecedents and consequences of employee engagement. Journal 

of Managerial Psychology, 21(7), 600-619. 

https://doi.org/10.1108/02683940610690169. 

Salleh, R., & Memon, M. A. (2015). A Review on the Effects of Pay Satisfaction 

on Employee. International Business Management 9 (3), 344-348. 

DOI:10.3923/ibm.2015.344.348. 

Sangadji, Etta, M., & Sopiah. (2010). Metodologi Penelitian–Pendekatan Praktis 

dalam Penelitian. Yogyakarta: ANDI. 

Schaufeli, Salanova, Gonzalez, R., & Bakker. (2002). THE MEASUREMENT OF 

ENGAGEMENT AND BURNOUT:. Journal of Happiness Studies, 3, 71-

92. 

Schaufeli, W. B. (2010). Defining and measuring Work engagement: Bringing 

clarity to the concept. In A. B. Bakker (Ed.) & M. P. Leiter, Work 

engagement: A handbook of essential theory and research . Psychology 

Press. 

Schaufeli, W. B., & Bakker, A. B. (2006). The Measurement of Work engagement 

With a Short Questionnaire (A Cross-National Study). Educational and 

Psychological Measurement, 66(4), 701-716. 10.1177/0013164405282471. 

Schaufeli, W. B., Salanova, M., Gonz, V., Martínezabel , I. M., Marisa, S., & Baker, 

A. B. (2002). The Measurement of Engagement and Burnout: A Two 

Sample Confirmatory Factor Analytic Approach. Journal of Happiness 

Studies, 3, 71–92. https://doi.org/10.1023/A:1015630930326. 

Schaufeli, W. B., Taris, T. W., & van Rhenen, W. (2007). Workaholism, burnout, 

and Work engagement: Three of a kind or three different kinds of employee 

well-being? Applied Psychology: An International Review. Applied 

Psychology, 57(2), 173-203. https://doi.org/10.1111/j.1464-

0597.2007.00285.x. 

Schaufeli, Wilmar B. Martínez, Isabel M. Marques Pinto, Alexandra Salanova, 

Marisa Bakker, Arnold B.; Schaufeli, w B; MartíneZ, I M; Marques , A S; 

Alexandra Salanova, , Marisa Bakker; Marques Pinto, P A; Salanova, M. 

(2002). Burnout and engagement in university students: A cross-national 

study. Jurnal of Cross-Cultural Psychology, 33(5), 464–481. 

https://doi.org/10.1177/0022022102033005003. 

Scott, W. R. (2015). Financial Accounting Theory. Toronto: Pearson Canada Inc. 



 

6 
 
 

Sekaran, U., & Roger, B. (2016). Research Method For Business : A Skill-Building 

Approach 17 Th Edition. Chihester: Wiley. 

Sianturi, Naomi Sepriyanti, Milfayett, Sri , M. Lubis, & Rajab. (2019). Hubungan 

Psychology Well Being dengan EmployeeEngagement Ditinjau dari Masa 

Kerja. Proceeding Icopoid, Universitas Medan Area, 125-135. 

http://proceeding.uma.ac.id/index.php/icopoid. 

Sugiyono. (2008). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung: 

Alfabeta. 

Sugiyono. (2014). Metode Penelitian Pendidikan Pendekatan Kuantitatif,. 

Bandung: Alfabeta. 

Sukardi. (2013). Metodologi Penelitian Pendidikan : Kompetensi dan Praktiknya. 

Jakarta: PT Bumi Aksara. 

Supriyanto, Ahmad Sani, & Masyhuri Machfudz. (2010). Metodologi Riset 

Manajemen Sumber Daya Manusia. Malang: UIN Maliki Press. 

Sutrisno, E. (2009). Manajemen Sumber Daya Manusia. Jakarta: Prenadamedia 

Group. 

Tanujaya, W. (2014). Hubungan kepuasan kerja dengan kesejahteraan psikologis 

pada karyawan cleaner. Jurnal psikologi, 12(2), 67-79. 

Triton, P. (2009). Mengelola Sumber Daya Manusia. Yogyakarta: Oryza. 

Umar, H. (2004). Sumber Daya Manusia Dalam Organisasi. Jakarta: PT.Sun. 

Utami, L. P. (2020). Pengaruh Psychological Well-being terhadap Work 

engagement Karyawan. Acta Psychologia, 2(2), 161-172. Available online 

at: http://journal.uny.ac.id/index.php/acta-psychologia. 

Vijayakumari, K., & Vrinda, K. C. (2016). Work engagement in relation to 

psychological well-being and motivation at work. Guru Journal of 

behavioral and social sciences, 6, 589-594. 

Wibowo. (2011). Manajemen Kinerja. Edisi Ketiga. Jakarta: PT Raja Grafindo 

Persada. 

Widhiarso, S. &. (2014). Aplikasi Model Rasch untuk Penelitian IlmuIlmu Sosial. 

Bandung: Tim Komunikata Publishing House. 

Widodo, E. (2015). Manajemen Pengembangan Sumber Daya. Yogyakarta: 

Pustaka Belajar. 

Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2009). Work 

engagement and financial returns: A diary study on the role of job and 

personal resources. Journal of Occupational and Organizational 

Psychology, 82(1), 183–200. https://doi.org/10.1348/096317908X285633. 

 


