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LEMBAR MOTTO DAN PERSEMBAHAN

MOTTO

“Maka sesungguhnya setelah kesulitan, ada kemudahan.”

(Q.S. Al-Insyirah: 5)

"If you don’t go after what you want, you’ll never have it. And if you don’t ask,
the answer is always no. Also if you don’t step forward, you're always in the same
place.”

Nora Roberts
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Skripsi ini juga saya persembahkan untuk diri saya sendiri karena telah bekerja

keras dan terus berjuang.
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara learning agility dengan
kesiapan berubah (readiness to change) pada mahasiswa aktif pengurus organisasi
pemerintahan mahasiswa (OPMAWA) di Universitas Negeri Jakarta pada masa
pandemik COVID-19. Penelitian menggunakan pendekatan kuantitatif dengan
menyebarkan kuesioner. Hipotesis yang diajukan adalah learning agility
berhubungan positif dengan kesiapan berubah (readiness to change). Partisipan
dalam penelitian sebanyak 285 pengurus OPMAWA yang terdiri dari 111 pengurus
laki-laki (38,9%) dan 174 pengurus perempuan (61,1%). Alat ukur yang digunakan
adalah skala Readiness for Organizational Change (ROC) dan skala Learning
Agility. Hasil penelitian menunjukan bahwa terdapat hubungan positif antara
learning agility dan kesiapan berubah (readiness to change) dengan nilai r = 0,512

dan signifikansi p = 0,000.

Kata Kunci: Kesiapan Berubah, Learning Agility, OPMAWA, Pandemik COVID-
19
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THE RELATIONSHIP BETWEEN LEARNING AGILITY AND READINESS TO
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ABSTRACT

This study aims to determine the relationship between learning agility and
readiness to change in active students of student government organizations
(OPMAWA) at Jakarta State University during the COVID-19 pandemic. The study
used a quantitative approach by distributing questionnaires. The hypothesis
proposed is that learning agility is positively related to readiness to change.
Participants in the study were 285 OPMAWA administrators consisting of 111 male
administrators (38.9%) and 174 female administrators (61.1%). The measuring
instrument used is the Readiness for Organizational Change (ROC) scale and the
Learning Agility scale. The results showed that there was a positive relationship
between learning agility and readiness to change with a value of r = 0.512 and a
significance of p = 0.000.

Keywords: Readiness to Change, Learning Agility, OPMAWA, COVID-19
Pandemic
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