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HUBUNGAN ANTARA MOTIVASI KERJA DAN STRES KERJA DENGAN
KINERJA GURU SEKOLAH DASAR NEGERI DI KECAMATAN DUREN
SAWIT

(2017)
ZAHRA NURHALIZA
ABSTRAK

Penelitian ini bertujuan untuk mengetahui apakah terdapat hubungan
antara motivasi kerja dan stres kerja dengan kinerja guru Sekolah Dasar
Negeri di Kecamatan Duren Sawit. Penelitian ini merupakan penelitian
kuantitatif dengan 3 Variabel didalamnya yaitu : (X;) motivasi kerja dan (X5)
stres kerja sebagai variabel bebas dan (YY) kinerja sebagai variabel terikat.

Penelitian ini menggunakan metode survei dan menganalisis data
dengan korelasi dan regresi. Populasi dalam penelitian ini adalah guru
sekolah dasar negeri di kecamatan duren sawit, jakarta timur. sample diambil
dengan menggunakan teknik simple random sampling. berdasarkan teknik
tersebut, sample yang digunakan sebanyak 93 guru. pengumpulan data
ketiga variabel menggunakan kuesioner

Hasil penelitian menunjukkan bahwa: (1) terdapat hubungan positif
antara motivasi kerja dengan kinerja, (2) terdapat hubungan positif antara
stres kerja dengan kinerja, dan (3) terdapat hubungan positif antara motivasi
kerja dan stres kerja secara bersama-sama dengan kinerja.

Kata kunci : kinerja, motivasi kerja, stres kerja



THE RELATIONSHIP BETWEEN WORK MOTIVATION AND WORK
STRESS WITH TEACHER’S PERFORMANCE ON ELEMENTARY
SCHOOL IN THE DUREN SAWIT SUB DISTRICT, JAKARTA CITY

(2017)
ZAHRA NURHALIZA
ABSTRACT

This research aims to determine whether there is a relationship
between work motivation and work stress with teacher’s performance on
Elementary School in The Duren Sawit Sub District, Jakarta City. This
research is quantitative with three variables there in, namely: (X;) work
motivation and (X;) work stress as independent variables and (Y)
performance as the dependent variable.

The research using survey method and analyzed data with correlation
and regression. Population in this research is elementary school teacher in
sub-district of duren sawit, east jakarta. Sample is taken by using simple
random sampling technique. Based on the technique, the sample used was
93 teachers. Data collection of the three variables using questionnaires

The result of the research showed that: (1) there is a positive
relationship between work motivation with performance (2) there is a positive
relationship between work stress with performance, and (3) there is a positive
relationship n between work motivation and work stress together with
performance.

Keywords: performance, work motivation, work stress
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