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ABSTRACT 

 

Tias Anggraini. The Relationship of Time Management with Job Stress in Multiple 

Role Mothers. Jakarta. Family Welfare Education. Faculty of Engineering. 

Universitas Negeri Jakarta. 2022. Supervisor: Vania Zulfa, M.Pd.. Dr. Shinta 

Doriza, M.Pd., M.S.E. 

The purpose of this study was to determine the relationship between time 

management and work stress in dual role mothers. This research data collection 

starts from March 2021 to December 2021. The technique of sampling is using 

purposive sampling. This study involved all women who work in the DKI Jakarta 

area. The sample that became the research was 100 respondents who worked in 

different places. The instrument used to measure work stress has six dimensions, 

namely, work, role management, interpersonal relationships, organizational style, 

career development and family work conflict where this instrument consists of 22 

statements. The instrument used to measure time management has four dimensions, 

namely, short-term planning, poor time awareness, delegation and focus where this 

instrument consists of 21 statements. The data that has been collected is processed 

and analyzed using descriptive statistics and inferential statistics, namely the 

correlation coefficient test. The results showed that time management was 

negatively related to the work stress of dual role mothers. These results indicate 

that the better time management, the lower the work stress, and vice versa. The 

correlation coefficient value obtained is -0.424, which indicates that the 

relationship is in the moderate category. And the |tcount| value is 4.62 and the ttabel 

value is 1.98 where the |tcount| > ttabel and can be said to be significant. Thus, time 

management is one way to avoid work stress for dual role mothers. 

Keywords: time management, multiple roles, job stress
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