DAFTAR PUSTAKA

Aditya, D.N.R. & Ardana, K. (2016). Pengaruh Iklim Organisasi, Kepemimpinan
Transformasional, Self Efficacy terhadap Perilaku Kerja Inovatif. E-Jurnal
Manajemen Unud, 5,1801-1830.
https://www.neliti.com/id/publications/251669/pengaruh-iklim-organisasi-

kepemimpinan-transformasional-self-efficacy-terhadap-p

Afuah, A. (2009). Strategic Ln@ﬂﬁﬂgtﬁ_agg Strategies For Competitive

Advantage. Ne fk: Routledge. https:// routledge.com/Strategic-

Innovation- -Game-Strategie #r-Competitive-

limate ork Group
€ Team Cli zle Inventory.
@ior, =L 1 | | 235.288

https: Lb 1002/(S1C1)1829,16879(199805)10;8%3C235,: AID-

Joss‘?rqy 2-C % -._ i
r;:l(ls;g".'__m donca L. 2 anies approach

innovation: i sey glshu' I:sd(‘riey The

https://www.elkarbi

96C3%93N. pdf "'—'_'—"

Barnard, Chester |. (208 )Beanamyal dacfhes attpsismiteanessay-
forme%oclassmal- eory- —econon_w-gf incentives-by-chester-
barna ﬂﬂ'!--"'d'ﬂ'

Bibi, Sughra et all. (2020). Innovative climate, a determinant of competitiveness

Jour

Barsh, J., Cap
a cKinsey Quarterly.

SEY%20INNOVACI

and business performance in chinese law firms: the role of firm sixe and
age. Journal Sustainability, 12, 4948. doi:10.3390/su12124948

Birdi, K. L. (2016). The relationship of individual capabilities and environmental
support with different facets of designers' innovative behavior. Journal

Product Innovative Management, 33, 19-35.


https://www.neliti.com/id/publications/251669/pengaruh-iklim-organisasi-kepemimpinan-transformasional-self-efficacy-terhadap-p
https://www.neliti.com/id/publications/251669/pengaruh-iklim-organisasi-kepemimpinan-transformasional-self-efficacy-terhadap-p

https://doi.org/10.1111/jpim.12250

Bjork, J., Boccardelli, P., & Magnusson, M. (2010). Ideation Capabilities for
Continuous Innovation. Creativity and Innovation Management, 19, 385
396. https://psycnet.apa.org/doi/10.1111/j.1467-8691.2010.00581.x

Brouwer, N., & Korthagen, F. (2005). Can Teacher Education Make a Difference?

American Educational Research Journal, 42, 153-224.
http://dx.doi.org/10.3102/00028312042001153
. :.____

ative behavior at work.

'-._Il. 27, 75-90.

in College on
e Media |H; Effects of

nd Humallullks Research,
§
I

- T

Carmelli, A. M. (2006)@5_ ership skill anek

=== Journal f Manpo
1'0rg/10.1108/0143 0652853

© Research hanism of

Student's e Beha

Intrirle' Inqﬁtives.
144, 'ilqs:lla_')[,doi.orgllo.zg jcadgé®17.2017. 225-'—

Internation
http://dx.

Chindana, M] R: (2.(%' Peran @Inovﬂ@da
Gaya K i ra'ry‘?an erilaku Kerja In,(l)l.\h'E" (Sterdifpada Manajer dan
Karyawan [_)lg | i |KlIJEa|:Y l)'}a arta); edia dari database

http://repositor W%B
Dahlan, D. (2008). Analisis Faktor - Fa-kT(;r yang Mempengaruhi Kepuasan Kerja
Guru dan W@Mﬁ&ﬂ%ﬂﬁ“ﬁﬂ&’ Ekonomi Bisnis,
3.http: //flle upi. edu/Dlrekton/FPEB/PRODI EKONOMI _DAN_KOPER

YANG. H!EArﬂhﬂi'D?_'gﬁkHIan 3.pdf

»}gxf

Danner, F. W., & Lonky, E. A. (1981). A cognitive-developmental approach to
the effects of rewards on intrinsic motivation. Child Development, 52,
1043-1052. https://eric.ed.gov/?id=EJ252669

De Jong, J. P. (2008). Innovative Work Behavior : Measurement and Validation.
EIM Research Report. Zoetermeer.

https://ideas.repec.org/p/eim/papers/h200820.html



Fabrizia Fontana, C. D. (2016). Incentives and Innovative Propensity. Review of
Contemporary Business Research, 5, 73-90. 10.15640/rcbr.v5nla6

Gaynor, G. (2002). Innovation by design. New York: American Management
Association. Diakses dari https://www.amazon.com/Innovation-Design-
Takes-Company-Cutting/dp/0814406963

Gilson, L. L., & Shalley, C. E. (2004). A Little Creativity Goes a Long Way: An
Examination of Team's Engangement in Creative Processes. Journal of

Management, 30&@_&0&3@:@93 07.001

Handoko, Hani. (2 =Wlanajemen P?malla dan Su aya Manusia(Edisi

ita: BPFE UGM

Hasibuan, S.P. (20 aje n & aya Manl;?ﬁ Jakarta: PT
Bumi ara.
Hidayat, Akl)l (202%). Pera Inova§1- Peqc‘ iilkan di Era

dari https://doi. org/lO 31219/osf. |o/4187n-J

Isaksen, S.G. 7). FFhle. Situ

Context fi sﬁ'_gtlojloglcal Repquil__'!..O%O

Janssen, O. (2000). J _pereeption-0 reward fairness and

-
innovative work behavfdrmma-lﬁ-@caa-pational and Organizational
Psychology, 73, 287-302.

T encendadlian dau

Jing, B. & Zhou, X. (2010). Analyzing Influencing Factors of Organizational
s

Innovammmwetm.

Jurges, Hendrik,. Wolfram Richter., Kerstin Schneider., (2004). Teacher Quality
and Incentives: Theoretical and Empirical Effects of Standards on Teacher
Quality. SSRN. https://ssrn.com/abstract=613502

Kheng, Y.K. & Mahmood, R. (2013). The Relationship between Pro-Innovation
Organizational Climate, Leader-Member Exchange and Innovative Work

Behavior: A Study among the Knowledge Workers of the Knowledge


https://ssrn.com/abstract=613502

Intensive Business Services in Malaysia. Business Management Dynamics,
2, 15-30. http://repo.uum.edu.my/10606/1/Y eo.pdf

King, N. & Anderson, N. (1995). Innovation and change in organizations.
Routledge. London. https://doi.org/10.1177/103841119703500113

Kleysen, R. &. (2001). Toward a multi-dimensional measure of individual
innovative behavior. Journal of Intellectual Capital, 2,1469-1930.
http://dx.doi.org/10.1108/EUMO0000000005660

)
e
_--—__—

Ling, Zhang. (2011). I@mf’? Innovative Work=
Journal Ergonomics.
rg/10.7763/1JSS V1.6

) .(Zé). wim® velopmen' Goal Setting

havior and Innovation
Climate.
http://dx.

jlang  University.

and York g Part of 1 Taylor and
Franclsl 913 0Q4£8 (*I)bl
=~ ]l

Mangkunegqli. nwar Prabu. Janajemen Sukiber a Manusia di
Perusahg RemajdsE s r

Manullang, Mari

Mada Universit : —
Mardiatmoko, Gun. (2017). Penti-rmg-n;ca-’dj-lzsumf- Klasik Pada Analisis Regresi

Linier Berganda_ (Studi Kasus Penyusunan Persamaan Allometrik Kenari

Muda). JM‘E T T lﬂﬂaﬁ‘#ﬁlm mJﬂ'ﬂ' Terapan  4(3).
https: /WOS98W4ISS3D 342 .

Moolenaar, N.M., Daly, A.J & Sleegers, P.J.C. (2010). Occupying the Principal
Position: Examining Relationships between Transformational Leadership,
Social Network Position, and Schools’ Innovative Climate. Educational
Administration Quarterly, 46, 623-670.
https://doi.org/10.1177%2F0013161X10378689

Mykhailyshyn, H., Kondur, O., & Serman, L. (2018). Innovation of Education and

Educational Innovations in Conditions of Modern Higher Education



Institution. Journal of Vasyl Stefanyk Precarpathian National University, 5,
9-16. http://dx.doi.org/ 10.15330/jpnu.5.1.9-16

Nurul Shamisza Sahrom, C. L. (2016). Regulation, Incentives and Goverment
Policy : How Does It Stimulated R&D Engineers's Innovative Behaviours
in Malaysian Biotechnology SMEs?. Asian Academy of Management
Journal, 21, 49-73. http://dx.doi.org/10.21315/aam;j2016.21.supp.1.3

Pincus, John. (1974). Incentives for Innovation in the Public Schools. Review of

==
iﬂaﬁw_ Research Association, 44,
= pag:

113-114. hitps./ffsi 0rg/10.3102962F003465430%401113

Educational Resear

Organisasi, M Illllntelektual, dan

Perilak Kinerjd FEmimpigdtrusan di Whiversitas Negeri
Medai. 3, 150-167.
https:/’l ia.neliti. 6-1D-pen %II h-budaya-
= < M
organl |-ﬁ'g?§tal-|nte | |
A - .I
Robbins, S!J'.:'Zi( M. 'gi:glter. (201 ent (11" ed.;_)- N Ilersey:Pearson
Educati . oy
I.;.-:ll'_..'- 'l._:F"
e Qs o
Sarwar, Ambreen e 019). e Erqlaﬁl:oj"in Vativg nizational Climate

on Project Su @d@ﬂg—Rﬁ&-ﬂ___‘[ﬂ-—nﬂ

i
International Journal of 'Bemputer-Eierrc‘é'-;md Network Security, 19(8).
https://www.researchgate.net/publication/338370863_The_ Effect_of Innov

ative_OrganiZati Mﬁ%ﬂ%cd@%diaﬁngjole_of_ln
o R R P e r "'l‘_'?::u-n__'_-nd-:'-:-

Sa’ud, U. S. (2012). Inovasi Pendidikan. Bandung: Alfabeta.

ive Work Behavior.

Sajiwo, Bagus. (2014). Budaya Inovasi Ditinjau dari Persepsi terhadap
Kepemimpinan”. Jurnal Online Psikologi, 02, 16-33.
https://doi.org/10.22219/COGNICIA.Vol3.No1.15-22

Scotchmer, Suzanne. (2004). Innovation and incentives. England: The MIT Press.

Diakses dari https://mitpress.mit.edu/books/innovation-and-incentives



Scott, S.G. & Bruce, R.A. (1994). Determinants of Innovative Behavior: A Path
Model of Individual Innovation in the Workplace. Academy of
Management Journal, 38, 1442-1465. https://doi.org/10.2307/256701

Setyono, Hendro. Sudjadi, Achmad. (2011). Pengaruh Kompetensi Guru, Insentif
Dan Lingkungan Kerja Fisik Terhadap Kinerja Guru Sma Negeri 1
Patimuan Kabupaten Cilacap. Sainteks.
http://jurnalnasional.ump.ac.id/index.php/SAINTEKS/article/view/316

Shanker, Roy et al. (2017). Organizational Climate for Innovation and

Organizational Performggwﬁﬁ@éﬁl:i_ig___Eﬁect of Innovative Work
Behavior.  Jo ~of  Vocational wior, 100,  67-77.
http://dx.doj .1016/j.jvb.2087.02.004

2013). Pengaruh ih#? kerja, insentif

l". motivasi kerja

Siagian, Nalo

Industri n Provinsi

ik.uhn.ac. ;Iortal/public_

htmI/iLr NAL/TULI IAI:d'_.'_?/L,LHDRAN%ZOP
ENELI = 1
\ iy
Sinambela, Li (2012) j awai 'I_q.?ri ukuran Dan

Implikasi. lakses dari

og';’.aPZ'__art.‘i: Graha .II-,J'hﬁJ.

https://docplayet’i {ili?Mhel;ial%ega_V_v_aj;t jsbengukuran-dan-
. . . - —

implikasi.html S __:_-:_:____.-___"-
™

Sinambela, Lijan Poltak.(2016). Manajemen Sumber Daya Manusia. Jakarta: PT

Bumi Aksara g gapeendadian dan
Terry, G. R. Wmmém@ﬁmﬁlrwm Inc.

Undang-Undang Republik Indonesia Nomor 20 tahun 2003 tentang Sistem

Pendidikan Nasional. Jakarta : Dharma Bhakti

Van der Vegt, G.S., E. Van de Vliert & Huang, Xu. (2005). “Location-Level
Links between Diversity and Innovative Climate Depend on National
Power Distance”. Academy of Management Journal. 48, 1171-1182.
https://doi.org/10.5465/amj.2005.19573116



Wijaya, E. Y. (2016). Transformasi pendidikan abad 21 sebagai tuntutan
pengembangan sumber daya manusia di era global. Prosiding Seminar
Nasional Pendidikan Matematika. Malang: Universitas Kanjuruhan
Malang. Diakses dari https://core.ac.uk/download/pdf/297841821.pdf

Wirjadi, 1. (2014). Determinan keterlibatan kerja untuk tercapainya perilaku
inovatif. Jurnal Manajemen dan Pemasaran  Jasa, 1.
https://dx.doi.org/10.25105/jmpj.v7i1.519

Young, T. M. (2007). Air
creativity. . Aerospace  Engine
https://doi 0.1243%2F095 0JAERO129

i
ﬁﬁ%@xgﬁing an environment for
e
221, 165-174.

Yuan, F. & W W . i pavior in t orkplace: The
Role Xpectatio ”Academy of
Mana ) f 53, 323-342.
https: I/I) y/C pa org/de Y 65/A 0 .9388:92'5 | I

Yueting (20 !'al')l he ct of OrgamzZaliBhanovative C-.l_-imat Employees’s

Creatlv av Gr:ll'The \eehagismeni Individual rs and Work
Characteristi .E,!'[].rl'uqlse 'LIII" Management.
https://academi .com/p !J-er/2'38735.’b92

e R

Yulianti, Dewi. (2020). Pengatuh. Tnsefitif-dan Motivasi Kerja Terhadap Kinerja
Guru Madrasah Ibtidaiyah Swasta Di Kota Jakarta Utara. Diakses dari

nttp:irepositaRpUhineigiePs ilHCOERmr v ar
Zano, Bobbyﬂﬂ&mﬁmtﬁmﬁs@ﬁﬁmmas Produk,

Harga dan Iklan Terhadap Keputusan Pembelian Sepeda Motor Yamaha
Pada PT Surya Timur Sakti Jatim Surabaya. AGORA 7(1).
https://media.neliti.com/media/publications/287239-analisis-pengaruh-
kualitas-produk-harga-c83c5ef0.pdf

Zhou, J. & George, J.M. (2001). When Job Dissatisfaction Leads to
Creativity :Encouraging the Expression of VVoice. Academy of Management
Journal, 44, 682-696. https://doi.org/10.5465/3069410



Zhu, C., & Engels, N. (2014). Organizational culture and instructional innovations
in higher education: Perceptions and reactions of teachers. Educational
Management  Administration &  Leadership 42, 136-158.
https://doi.org/10.1177/1741143213499253

Zhu, C., Wang, D., Cai, Y., & Engels, N. (2013). What core competencies are
related to teachers’ innovative teaching?. Asia-Pacific Journal of Teacher
Education, 41,, 9-27. https://doi.org/10.1080/1359866X.2012.753984

Media Online

https://jejakrekasm.( ersen-guru-di-

indonesia-gagag . A Claatc uari 2021

emdikbud.go? ROk U/ det L g aan-bagi-

https:// iendelI

pemerintah-}lg s-b%)mitm =" Eoil an-qu.[E pada
tanggal 02 Jyli 2021 o o

———
https://ntt.kemeMiaBugo. leHeRaini/ 94/ mmenimemggll - ino val

09 Juli 2021 "'.:"'__,1 3 I*-.IE.L-"L"-'L:"

akees pada tanggal



https://jendela.kemdikbud.go.id/v2/fokus/detail/penghargaan-bagi-guru-pemerintah-terus-berkomitmen-tingkatkan-kesejahteraan-guru.
https://jendela.kemdikbud.go.id/v2/fokus/detail/penghargaan-bagi-guru-pemerintah-terus-berkomitmen-tingkatkan-kesejahteraan-guru.
https://ntt.kemenag.go.id/opini/94/gambaran-guru-inovatif

