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Lampiran 2. Data Demografis 

 

2.1 Data Demografis Usia 
 

Usia Responden 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 22-28 15 11.1 11.1 11.1 

29-35 32 23.7 23.7 34.8 

36-42 31 23.0 23.0 57.8 

43-50 25 18.5 18.5 76.3 

51-57 32 23.7 23.7 100.0 

Total 135 100.0 100.0 
 

 

 

2.2 Data Demografis Jenis Kelamin 
 

Jenis Kelamin Responden 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 59 43.7 43.7 43.7 

Perempuan 76 56.3 56.3 100.0 

Total 135 100.0 100.0 
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Lampiran 3. Data Deskripstif Variabel 
 

3.1 Perilaku Kerja Kontraproduktif 
 

 

Statistics 

         

Perilaku KerjaKontraproduktif 

 

N Valid 135 

Missing 0 

Mean -4.0410 

Median -3.9700 

Mode -4.82 

Std. Deviation 1.11382 

Variance 1.241 

Skewness .055 

Std. Error of Skewness .209 

Kurtosis 2.271 

Std. Error of Kurtosis .414 

Range 7.38 

Minimum -7.29 

Maximum .09 

Sum -545.53 

 

 

 

 

 

 

 

 

 

 



 

79 

 

3.2 Sistem Penghargaan Kerja 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sistem Penghargaan Kerja 
 

N Valid 135 

Missing 0 

Mean 1.0461 

Median .9800 

Mode .22 

Std. Deviation .71022 

Variance .504 

Skewness .418 

Std. Error of Skewness .209 

Kurtosis .656 

Std. Error of Kurtosis .414 

Range 4.37 

Minimum -.97 

Maximum 3.40 

Sum 141.22 
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Lampiran 4. Frekuensi Per-dimensi Variabel Sistem Penghargaan 

Kerja 
 

Sistem Penghargaan Kerja Ekstrinsik dan Sistem Penghargaan Kerja  Intrinsik 

 

Statistics 

  
Sistem 

Penghargaan 

Ekstrinsik 

Sistem 

Penghargaan 

Intrinsik 

N Valid 135 135 

Missing 0 0 

Mean .9138 1.4436 

Std. Deviation 1.04488 .99643 

Minimum -4.11 -.98 

Maximum 5.00 6.78 

 

 

Kategorisasi Skor Sistem Penghargaan Kerja Ekstrinsik 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid RENDAH 76 56.3 56.3 56.3 

TINGGI 59 43.7 43.7 100.0 

Total 135 100.0 100.0 
 

 

Kategorisasi Skor Sistem Penghargaan Kerja Intrinsik 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid RENDAH 75 55.6 55.6 55.6 

TINGGI 60 44.4 44.4 100.0 

Total 135 100.0 100.0 
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Lampiran 5. Uji Normalitas 
 

 

5.1 Perilaku Kerja Kontraproduktif 

 

One-Sample Kolmogorov-Smirnov Test 

  
Perilaku Kerja 

Kontraproduktif 

N 135 

Normal Parameters
a
 Mean -4.0410 

Std. Deviation 1.11382 

Most Extreme Differences Absolute .109 

Positive .081 

Negative -.109 

Kolmogorov-Smirnov Z 1.264 

Asymp. Sig. (2-tailed) .082 

a. Test distribution is Normal.  
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5.2 Sistem Penghargaan Kerja 
 

 

One-Sample Kolmogorov-Smirnov Test 

  
Sistem 

Penghargaan 

Kerja 

N 135 

Normal Parameters
a
 Mean 1.0461 

Std. Deviation .71022 

Most Extreme Differences Absolute .077 

Positive .077 

Negative -.064 

Kolmogorov-Smirnov Z .894 

Asymp. Sig. (2-tailed) .401 

a. Test distribution is Normal.  
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Lampiran 6. Uji Linearitas 

 

 

Model Summary and Parameter Estimates 

Dependent Variable:Perilaku Kerja Kontraproduktif 
   

Equatio

n 

Model Summary Parameter Estimates 

R Square F df1 df2 Sig. Constant b1 

Linear .102 15.078 1 133 .000 -3.517 -.500 

The independent variable is Sistem Penghargaan Kerja. 
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Lampiran 7 Uji Hipotesis 

 

7. 1 Uji Korelasi 

 

 

Correlations 

  

Perilaku Kerja 

Kontraproduktif 

Sistem 

Penghargaan 

Ekstrinsik 

Sistem 

Penghargaan 

Intrinsik 

Pearson Correlation Perilaku Kerja 

Kontraproduktif 
1.000 -.223 -.317 

Sistem Penghargaan 

Ekstrinsik 
-.223 1.000 .409 

Sistem Penghargaan 

Intrinsik 
-.317 .409 1.000 

Sig. (1-tailed) Perilaku Kerja 

Kontraproduktif 
. .005 .000 

Sistem Penghargaan 

Ekstrinsik 
.005 . .000 

Sistem Penghargaan 

Intrinsik 
.000 .000 . 

N Perilaku Kerja 

Kontraproduktif 
135 135 135 

Sistem Penghargaan 

Ekstrinsik 
135 135 135 

Sistem Penghargaan 

Intrinsik 
135 135 135 
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7. 2 Uji Model Summary 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .333
a
 .111 .097 1.05823 

a. Predictors: (Constant), Sistem Penghargaan Intrinsik, 

Sistem Penghargaan Ekstrinsik 

 

 

7.3 Uji Signifikansi Keseluruhan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANOVA
b
 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 18.419 2 9.209 8.224 .000
a
 

Residual 147.820 132 1.120 
  

Total 166.239 134 
   

a. Predictors: (Constant), Sistem Penghargaan Intrinsik, Sistem Penghargaan 

Ekstrinsik 

b. Dependent Variable: Perilaku Kerja Kontraproduktif 
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7.4 Uji Regresi Parsial 
 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -3.495 .163 
 

-21.413 .000 

Sistem Penghargaan 

Ekstrinsik 
-.119 .096 -.112 -1.244 .216 

Sistem Penghargaan 

Instrinsik 
-.303 .101 -.271 -3.014 .003 

a. Dependent Variable: Perilaku Kerja 

Kontraproduktif 
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Lampiran 8. Uji Reliabilitas  

 

8.1 Perilaku Kerja Kontraproduktif 
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8.2 Sistem Penghargaan Kerja 
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Lampiran 9. Item Gugur Rasch 

 

9.1 Perilaku Kerja Kontraproduktif 
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9.2 Sistem Penghargaan Kerja 
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Lampiran 10. Dimensionality 

 

19.1 Perilaku Kerja Kontraproduktif 
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19.2 Sistem Penghargaan Kerja 
 

 


