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ABSTRAK 

 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh kecerdasan emosional, disiplin 

kerja dan motivasi kerja terhadap pengambilan keputusan prajurit Seskoal. Penelitian 

ini menggunakan pendekatan kuantitatif dengan metode survei. Sampel dari penelitian 

ini adalah 92 orang prajurit Seskoal. Hasil penelitian ini menunjukkan bahwa; (1) 

Terdapat pengaruh langsung positif kecerdasan emosional terhadap pengambilan 

keputusan, (2) terdapat pengaruh langsung positif  disiplin kerja terhadap pengambilan 

keputusan, (3) terdapat pengaruh langsung positif motivasi kerja terhadap pengambilan 

keputusan, (4) terdapat pengaruh tidak langsung kecerdasan emosional terhadap 

pengambilan keputusan melalui motivasi kerja, (5) terdapat pengaruh tidak langsung 

disiplin kerja terhadap pengambilan keputusan melalui motivasi kerja, (6) terdapat 

pengaruh tidak langsung kecerdasan emosional terhadap pengambilan keputusan  

melalui disiplin kerja. 
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THE EFFECT OF EMOTIONAL INTELLIGENCE, WORK DISIPLIN AND 

WORK MOTIVATION ON THE SESKOAL PRESCRIPTION  

DECISION MAKING 

 

 

FIRDAUS 

 

 

ABSTRACT 

 

 

 The purpose of this research is to know the influence of emotional intelligence, 

work discipline and work motivation towards the decision making of 

SESKOAL’ssouldiers. This research uses quantitative approaches with survey methods. 

The samples of this study were 92 Seskoal ’ssouldiers. The results of this study show 

that; (1) There is a direct positive influence on the emotional intelligence of decision 

making, (2) there is a direct influence of positive working discipline on decision 

making, (3) There are direct positive influences of work motivation for Decisions, (4) 

there is an indirect effect of emotional intelligence on decision making through work 

motivation, (5) there is an indirect effect of work discipline on decision making through 

work motivation, (6) there is an indirect effect of emotional intelligence on decision 

making through work discipline. 
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