
 

108 

 

DAFTAR PUSTAKA 

Abele, A. E., & Spurk, D. (2009). How do objective and subjective career success 

interrelate over time? Journal of Occupational and Organizational 

Psychology, 82(4), 803-824. 

Afiouni, F., & Karam, C. M. (2014). Structure, agency, and notions of career 

success: a process-oriented, subjectively malleable and localized approach. 

Career Development International, 19(5), 548-571. 

Afsar, B., Badir, Y., & Saeed, B. (2014). Transformational leadership and 

innovative work behavior. Industrial Management and Data Systems, 

114(8), 1270-1300. 

Afsar, B., Badir, Y., & Khan, M. M. (2015). Person–job fit, person–organization fit 

and innovative work behavior: The mediating role of innovation trust. The 

Journal of High Technology Management Research, 26(2), 105-116. 

Aggarwal, J., & Krishnan, V. R. (2013). Impact of transformational leadership on 

follower’s self-efficacy: Moderating role of follower’s impression 

management. Management and Labour Studies, 38(4), 297-313. 

Aguirre-Rodriguez, A., Bosnjak, M., & Sirgy, M. J. (2012). Moderators of the self-

congruity effect on consumer decision-making: A meta-analysis. Journal of 

Business Research, 65(8), 1179-1188. 

Ahmad, R., & Saad, M. (2019). The impact of Malaysian public sector in the 

relationship between transformational leadership styles and career 

development. International Journal of Public Administration, 43(3), 203-

212. 

Al-Ghazali, B. M. (2020). Transformational leadership, career adaptability, job 

embeddedness and perceived career success: a serial mediation model. 

Leadership & Organization Development Journal, 41(8), 993-1013. 

Allen, N. J., & Meyer, J. P. (1990). The Measurement and Antecedents of Affective, 

Continuance, and Normative Commitment to the Organisation. Journal of 

Occupational Psychology, 63(1), 1-18. 

Allison, B. J., Voss, R. S., & Dryer, S. (2001). Student classroom and career 

success: The role of organizational citizenship behavior. Journal of 

Education for Business, 76(5), 282-288. 

Aravik, H., Zamzam, F., & Marnisah, L. (2021). Punishment & reward, iklim 

organisasi, dan kompetensi terhadap produktivitas karya ilmiah dosen 

persaudaraan dosen republik indonesia (PDRI) Sumatera Selatan. Jurnal 

Ecoment Global: Kajian Bisnis dan Manajemen, 6(1), 35-44. 



 

109 

 

Arnold, J., Schalk, R., Bosley, S., & Van Overbeek, S. (2002). Graduates' 

experiences of work in small organizations in the UK and the Netherlands: 

Better than expected. International Small Business Journal, 20(4), 477-497. 

Arnold, K. A., Turner, N., Barling, J., Kelloway, E. K., & McKee, M. C. (2007). 

Transformational Leadership and Psychological Well-Being: The 

Mediating Role of Meaningful Work. Journal of Occupational Health 

Psychology, 12(3), 193-203. 

Arthur, M. B., Khapova, S. N., & Wilderom, C. P. M. (2005). Career success in a 

boundaryless career world. Journal of Organizational Behavior, 26(2), 177-

202. 

Arthur Jr, W., Bell, S. T., Villado, A. J., & Doverspike, D. (2006). The use of 

person-organization fit in employment decision making: an assessment of 

its criterion-related validity. Journal of Applied Psychology, 91(4), 786-801. 

Aryee, S., & Tan, K. (1992). Antecedents and outcomes of career commitment. 

Journal of Vocational Behavior, 40(3), 288-305. 

Aryee, S., Chay, Y. W., & Tan, H. H. (1994). An examination of the antecedents of 

subjective career success among a managerial sample in Singapore. Human 

Relations, 47(5), 487-509. 

Ateş, N. Y., Tarakci, M., Porck, J. P., van Knippenberg, D., & Groenen, P. J. (2020). 

The dark side of visionary leadership in strategy implementation: Strategic 

alignment, strategic consensus, and commitment. Journal of Management, 

46(5), 637-665. 

Aymans, S. C., Kortsch, T., & Kauffeld, S. (2020). Gender and career optimism—

The effects of gender-specific perceptions of lecturer support, career 

barriers and self-efficacy on career optimism. Higher Education Quarterly, 

74(3), 273-289. 

Bacha, E., & Walker, S. (2014). The Relationship Between Transformational 

Leadership and Followers’ Perceptions of Fairness. Journal of Business 

Ethics, 116(3), 667-680. 

Ballout, H. I. (2009). Career commitment and career success: Moderating role of 

self-efficacy. Career Development International, 14(7), 655-670. 

Bandura, A. (1989). Human agency in social cognitive theory. American 

Psychologist, 44(9), 1175-1184. 

Bandura, A. (1993). Perceived self-efficacy in cognitive development and 

functioning. Educational Psychologist, 28(2), 117-148. 

Bandura, A. (2001). Social cognitive theory: An agentic perspective. Annual 

Review of Psychology, 52(1), 1-26. 



 

110 

 

Banks, G. C., McCauley, K. D., Gardner, W. L., & Guler, C. E. (2016). A meta-

analytic review of authentic and transformational leadership: A test for 

redundancy. Leadership Quarterly, 27(4), 634-652. 

Bass, B. M. (1990). From transactional to transformational leadership: Learning to 

share the vision. Organizational Dynamics, 18(3), 19-31. 

Bass, B. M., & Avolio, B. J. (1990). Developing transformational leadership: 1992 

and beyond. Journal of European Industrial Training, 14(5), 21-27. 

Bass, B. M., & Avolio, B .J. (2000). MLQ: Multifactor Leadership Questionnaire 

for Research: Permission Set. Redwood City, CA.: Mind Garden. 

Bass, B. M., & Bass, R. (2008). The Bass handbook of leadership: Theory, 

research, and managerial applications. New York: Simon and Schuster. 

Beugré, C. D., Acar, W., & Braun, W. (2006). Transformational leadership in 

organizations an environment‐induced model. International Journal of 

Manpower, 27(1), 52-62. 

Bi, L., Ehrich, J., & Ehrich, L. C. (2012). Confucius as transformational leader: 

Lessons for ESL leadership. International Journal of Educational 

Management, 26(4), 391-402. 

Bickerton, G. R., Miner, M. H., Dowson, M., & Griffin, B. (2015). Spiritual 

resources as antecedents of clergy well-being: The importance of 

occupationally specific variables. Journal of Vocational Behavior, 87, 123-

133. 

Bommer, W. H., Rich, G. A., & Rubin, R. S. (2005). Changing attitudes about 

change: Longitudinal effects of transformational leader behavior on 

employee cynicism about organizational change. Journal of Organizational 

Behavior, 26(7), 733-753. 

Braun, S., Peus, C., Weisweiler, S., & Frey, D. (2013). Transformational leadership, 

job satisfaction, and team performance: A multilevel mediation model of 

trust. The Leadership Quarterly, 24(1), 270-283. 

Bridgstock, R. (2009). The graduate attributes we’ve overlooked: Enhancing 

graduate employability through career management skills. Higher 

Education Research & Development, 28(1), 31-44. 

Brockner, J. (1992). The escalation of commitment to a failing course of action: 

Toward theoretical progress. Academy of Management Review, 17(1), 39-

61. 

Brown, A., Bimrose, J., Barnes, S. A., & Hughes, D. (2012). The role of career 

adaptabilities for mid-career changers. Journal of Vocational Behavior, 

80(3), 754-761. 



 

111 

 

Brown, C., George-Curran, R., & Smith, M. L. (2003). The role of emotional 

intelligence in the career commitment and decision-making process. 

Journal of Career Assessment, 11(4), 379-392. 

Bruch, H., & Walter, F. (2007). Leadership in context: Investigating hierarchical 

impacts on transformational leadership. Leadership and Organization 

Development Journal, 28(8), 710-726. 

Burns, J. M. (1978). Leadership. New York: Harper. 

Byrne, D., Gouaux, C., Griffitt, W., Lamberth, J., Murakawa, N. B. P. M., Prasad, 

M., ... & Ramirez III, M. (1971). The ubiquitous relationship: Attitude 

similarity and attraction: A cross-cultural study. Human Relations, 24(3), 

201-207. 

Caldwell, C., Dixon, R. D., Floyd, L. A., Chaudoin, J., Post, J., & Cheokas, G. 

(2011). Transformative Leadership: Achieving Unparalleled Excellence. 

Journal of Business Ethics, 109(2), 175-187. 

Caniëls, M. C. J., Semeijn, J. H., & Renders, I. H. M. (2018). Mind the mindset! 

The interaction of proactive personality, transformational leadership and 

growth mindset for engagement at work. Career Development 

International, 23(1), 48-66. 

Cardon, M. S., & Stevens, C. E. (2004). Managing human resources in small 

organizations: What do we know? Human Resource Management Review, 

14(3), 295-323. 

Carless, S. A., Wearing, A. J., & Mann, L. (2000). A short measure of 

transformational leadership. Journal of Business and Psychology, 14(3), 

389-405. 

Carson, K. D., & Bedeian, A. G. (1994). Career Commitment: Construction of a 

Measure and Examination of Its Psychometric Properties. Journal of 

Vocational Behavior, 44(3), 237-262. 

Carson, K. D., & Carson, P. P. (1998). Career commitment, competencies, and 

citizenship. Journal of Career Assessment, 6(2), 195-208. 

Carson, K. D., Carson, P. P., Roe, C. W., Birkenmeier, B. J., & Phillips, J. S. (1999). 

Four commitment profiles and their relationships to empowerment, service 

recovery, and work attitudes. Public Personnel Management, 28(1), 1-13. 

Castro, A. J., Kelly, J., & Shih, M. (2010). Resilience strategies for new teachers in 

high-needs areas. Teaching and Teacher Education, 26(3), 622-629. 

Cesinger, B. (2011). Measurement of objective and subjective career success. 

Stiftungslehrstuhl Für Unternehmensgründungen Und Unternehmertum 

(Entrepreneurship) an Der Universität Hohenheim, 1-12. 



 

112 

 

Chan, S. H. J., & Mai, X. (2015). The relation of career adaptability to satisfaction 

and turnover intentions. Journal of Vocational Behavior, 89, 130-139. 

Chemers, M. M., Zurbriggen, E. L., Syed, M., Goza, B. K., & Bearman, S. (2011). 

The role of efficacy and identity in science career commitment among 

underrepresented minority students. Journal of Social Issues, 67(3), 469-

491. 

Cheng, E. W., & Ho, D. C. (2001). The influence of job and career attitudes on 

learning motivation and transfer. Career Development Internasional, 6(1), 

20-28. 

Cheung, M. F., & Wong, C. S. (2011). Transformational leadership, leader support, 

and employee creativity. Leadership & Organization Development Journal, 

32(7), 656-672. 

Chin, W. W. (1998). The partial least squares approach to structural equation 

modeling. In: Marcoulides, G. A,, editor. Modern methods for business 

research. Hillsdale, NJ: Lawrence Erlbaum Associates,. p. 295-328. 

Chin, W. W., & Newsted, P. R. (1999). Structural equation modeling analysis with 

small samples using partial least squares. In: Doyle, R. H., editor. Statistical 

strategies for small sample research. Thousand Oaks, CA: Sage, p. 307-42. 

Chong, S., & Leong, F. T. (2017). Antecedents of career adaptability in strategic 

career management. Journal of Career Assessment, 25(2), 268-280. 

Choong, Y. O., Ng, L. P., Ai Na, S., & Tan, C. E. (2020). The role of teachers’ self-

efficacy between trust and organisational citizenship behaviour among 

secondary school teachers. Personnel Review, 49(3), 864-886. 

Chu, L. C., & Lai, C. C. (2011). A Research on the Influence of Leadership Style 

and Job Characteristics on Job Performance among Accountants of County 

and City Government in Taiwan. Public Personnel Management, 40(2), 

101-118. 

Coetzee, M., & Harry, N. (2014). Emotional intelligence as a predictor of 

employees' career adaptability. Journal of Vocational Behavior, 84(1), 90-

97. 

Coetzee, M., & Stoltz, E. (2015). Employees’ satisfaction with retention factors: 

Exploring the role of career adaptability. Journal of Vocational Behavior, 

89, 83-91. 

Colarelli, S. M., & Bishop, R. C. (1990). Career commitment: Functions, correlates, 

and management. Group & Organization Studies, 15(2), 158-176. 

Coetzer, A., Inma, C., Poisat, P., Redmond, J., & Standing, C. (2018). Job 

embeddedness and employee enactment of innovation-related work 

behaviours. International Journal of Manpower, 39(2), 222-239. 



 

113 

 

Conger, J. A., & Kanungo, R. N. (1987). Toward a behavioral theory of charismatic 

leadership in organizational settings. Academy of management review, 

12(4), 637-647. 

Day, R., & Allen, T. D. (2004). The relationship between career motivation and 

self-efficacy with protégé career success. Journal of Vocational Behavior, 

64(1), 72-91. 

De Guzman, A. B., & Choi, K. O. (2013). The relations of employability skills to 

career adaptability among technical school students. Journal of Vocational 

Behavior, 82(3), 199-207. 

Delle, E., & Searle, B. (2022). Career adaptability: The role of developmental 

leadership and career optimism. Journal of Career Development, 49(2), 

269-281. 

Diemer, M. A., & Blustein, D. L. (2007). Vocational hope and vocational identity: 

Urban adolescents’ career development. Journal of Career Assessment, 

15(1), 98-118. 

Dries, N., Pepermans, R., & Carlier, O. (2008). Career success: Constructing a 

multidimensional model. Journal of Vocational Behavior, 73(2), 254-267. 

Dries, N., Pepermans, R., Hofmans, J., & Rypens, L. (2009). Development and 

validation of an objective intra‐organizational career success measure for 

managers. Journal of Organizational Behavior, 30(4), 543-560. 

Du Toit, D. M., & Coetzee, M. (2012). Exploring the perceived career success of 

staff in a South African science and engineering company. Journal of 

Psychology in Africa, 22(1), 96-105. 

Duffy, R. D., Dik, B. J., & Steger, M. F. (2011). Calling and work-related outcomes: 

Career commitment as a mediator. Journal of Vocational Behavior, 78(2), 

210-218. 

Dumay, X., & Galand, B. (2012). The multilevel impact of transformational 

leadership on teacher commitment: Cognitive and motivational pathways. 

British Educational Research Journal, 38(5), 703-729. 

Dyke, L. S., & Murphy, S. A. (2006). How we define success: A qualitative study 

of what matters most to women and men. Sex Roles, 55(5), 357-371. 

Dyess, S., Prestia, A., & Smith, M. C. (2015). Support for caring and resiliency 

among successful nurse leaders. Nursing Administration Quarterly, 39(2), 

104-116. 

Eby, L. T., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of 

the boundaryless career. Journal of Organizational Behavior, 24(6), 689-

708. 



 

114 

 

Ekmekcioglu, E. B., Erdogan, M. Y., & Sokmen, A. (2020). Career commitment 

and subjective career success: the moderating role of career-enhancing 

strategies. International Journal of Manpower, 41(8), 1287-1305. 

Elfenbein, H. A., & O'Reilly III, C. A. (2007). Fitting in: The effects of relational 

demography and person-culture fit on group process and performance. 

Group & Organization Management, 32(1), 109-142. 

Elsayed, R. S., & Abdel-Ghani, A. M. (2022). The association between Servant 

Leadership, Career Adaptability and Job Embeddedness among Staff 

Nurses at Main Mansoura University Hospital. Tanta Scientific Nursing 

Journal, 25(2), 217-234. 

Elsbach, K. D., & Bhattacharya, C. B. (2001). Defining who you are by what you're 

not: Organizational disidentification and the National Rifle Association. 

Organization Science, 12(4), 393-413. 

Engelbrecht, A. S., & Schlechter, A. F. (2006). The relationship between 

transformational leadership, meaning and organisational citizenship 

behaviour. Management Dynamics: Journal of the Southern African 

Institute for Management Scientists, 15(4), 2-16. 

Erkutlu, H. (2008). The impact of transformational leadership on organizational and 

leadership effectiveness: The Turkish case. Journal of Management 

Development, 27(7), 708-726. 

Feldman, D. C., & Ng, T. W. H. (2016). Careers: Mobility, Embeddedness, and 

Success. Journal of Management, 33(3), 350-377. 

Fernet, C., Trépanier, S. G., Austin, S., Gagné, M., & Forest, J. (2015). 

Transformational leadership and optimal functioning at work: On the 

mediating role of employees' perceived job characteristics and motivation. 

Work & Stress, 29(1), 11-31. 

Ferreira, N. (2012). Constructing a psychological career profile for staff retention. 

(Doctoral dissertation, University of South Africa). 

Ferreira, N., Coetzee, M., & Masenge, A. (2013). Psychological career resources, 

career adaptability and hardiness in relation to job embeddedness and 

organizational commitment. Journal of Psychology in Africa, 23(1), 31-40. 

Fiori, M., Bollmann, G., & Rossier, J. (2015). Exploring the path through which 

career adaptability increases job satisfaction and lowers job stress: The role 

of affect. Journal of Vocational Behavior, 91, 113-121. 

Fitzgerald, S., & Schutte, N. S. (2010). Increasing transformational leadership 

through enhancing self‐efficacy. Journal of Management Development, 

29(5), 495-505. 



 

115 

 

Fornell, C., & Cha, J. (1994). Partial least square. In: Bagozzi, R. P., editor. 

Advanced methods of marketing research. Cambridge, MA: Blackwell, p. 

52-78. 

Freeman, G. T., & Fields, D. (2020). School leadership in an urban context: 

Complicating notions of effective principal leadership, organizational 

setting, and teacher commitment to students. International Journal of 

Leadership in Education, 1-21. 

Frieder, R. E., Wang, G., & Oh, I. S. (2018). Linking job-relevant personality traits, 

transformational leadership, and job performance via perceived 

meaningfulness at work: A moderated mediation model. Journal of Applied 

Psychology, 103(3), 324-333. 

Friedkin, N. E. (2004). Social cohesion. Annual Review of Sociology, 30, 409-425. 

Fu, J. R. (2011). Understanding career commitment of IT professionals: 

Perspectives of push–pull–mooring framework and investment model. 

International Journal of Information Management, 31(3), 279-293. 

García‐Morales, V. J., Lloréns‐Montes, F. J., & Verdú‐Jover, A. J. (2008). The 

effects of transformational leadership on organizational performance 

through knowledge and innovation. British Journal of Management, 19(4), 

299-319. 

Garza, E., Drysdale, L., Gurr, D., Jacobson, S., & Merchant, B. (2014). Leadership 

for school success: Lessons from effective principals. International Journal 

of Educational Management, 28(7), 798-811. 

Gooty, J., Gavin, M., Johnson, P. D., Frazier, M. L., & Snow, D. B. (2009). In the 

eyes of the beholder: Transformational leadership, positive psychological 

capital, and performance. Journal of Leadership & Organizational Studies, 

15(4), 353-367. 

Goulet, L. R., & Singh, P. (2002). Career commitment: A reexamination and an 

extension. Journal of Vocational Behavior, 61(1), 73-91. 

Ginevra, M. C., Magnano, P., Lodi, E., Annovazzi, C., Camussi, E., Patrizi, P., & 

Nota, L. (2018). The role of career adaptability and courage on life 

satisfaction in adolescence. Journal of Adolescence, 62, 1-8. 

Greene, P. G., Brush, C. G., & Brown, T. E. (1997). Resources in small firms: an 

exploratory study. Journal of Small Business Strategy, 8(2), 25-40. 

Greenhaus, J. H., Parasuraman, S., & Wormley, W. M. (1990). Effects of race on 

organizational experiences, job performance evaluations, and career 

outcomes. Academy of Management Journal, 33(1), 64-86. 



 

116 

 

Greenhaus, J. H., & Parasuraman, S. (1993). Job performance attributions and 

career advancement prospects: An examination of gender and race effects. 

Organizational Behavior and Human Decision Processes, 55(2), 273-297. 

Griffin, M. A., Parker, S. K., & Mason, C. M. (2010). Leader vision and the 

development of adaptive and proactive performance: a longitudinal study. 

Journal of Applied Psychology, 95(1), 174. 

Guan, Y., Guo, Y., Bond, M. H., Cai, Z., Zhou, X., Xu, J., ... & Ye, L. (2014). New 

job market entrants' future work self, career adaptability and job search 

outcomes: Examining mediating and moderating models. Journal of 

Vocational Behavior, 85(1), 136-145. 

Guan, Y., Wen, Y., Chen, S. X., Liu, H., Si, W., Liu, Y., ... & Dong, Z. (2014). 

When do salary and job level predict career satisfaction and turnover 

intention among Chinese managers? The role of perceived organizational 

career management and career anchor. European Journal of Work and 

Organizational Psychology, 23(4), 596-607. 

Guan, Y., Zhou, W., Ye, L., Jiang, P., & Zhou, Y. (2015). Perceived organizational 

career management and career adaptability as predictors of success and 

turnover intention among Chinese employees. Journal of Vocational 

Behavior, 88, 230-237. 

Guay, R. P. (2013). The relationship between leader fit and transformational 

leadership. Journal of Managerial Psychology, 28(1), 55-73. 

Gündemir, S., Carton, A. M., & Homan, A. C. (2019). The impact of organizational 

performance on the emergence of Asian American leaders. The Journal of 

Applied Psychology, 104(1), 107-122. 

Gunz, H. P., & Heslin, P. A. (2005). Reconceptualizing career success. Journal of 

Organizational Behavior, 26(2), 105-111. 

Gutman, L. M., & Schoon, I. (2012). Correlates and consequences of uncertainty in 

career aspirations: Gender differences among adolescents in England. 

Journal of Vocational Behavior, 80(3), 608-618. 

Haenggli, M., & Hirschi, A. (2020). Career adaptability and career success in the 

context of a broader career resources framework. Journal of Vocational 

Behavior, 119, 103414. 

Haibo, Y., Xiaoyu, G., Xiaoming, Z., & Zhijin, H. (2018). Career adaptability with 

or without career identity: how career adaptability leads to organizational 

success and individual career success? Journal of Career Assessment, 26(4), 

717-731. 

Hair, Jr., J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A primer on 

partial least squares structural equation modeling (PLS-SEM). Los 

Angeles: Sage. 



 

117 

 

Halbesleben, J. R., & Wheeler, A. R. (2008). The relative roles of engagement and 

embeddedness in predicting job performance and intention to leave. Work 

& Stress, 22(3), 242-256. 

Halbesleben, J. R., Neveu, J. P., Paustian-Underdahl, S. C., & Westman, M. (2014). 

Getting to the “COR” understanding the role of resources in conservation of 

resources theory. Journal of Management, 40(5), 1334-1364. 

Hall, D. T. (1971). A theoretical model of career subidentity development in 

organizational settings. Organizational Behavior and Human Performance, 

6(1), 50-76. 

Hallinger, P. (2010). Leading Educational Change: reflections on the practice of 

instructional and transformational leadership. Cambridge Journal of 

Education, 33(3), 329-351. 

Hamtiaux, A., Houssemand, C., & Vrignaud, P. (2013). Individual and career 

adaptability: Comparing models and measures. Journal of Vocational 

Behavior, 83(2), 130-141. 

Harman, W. S., Lee, T. W., Mitchell, T. R., Felps, W., & Owens, B. P. (2007). The 

psychology of voluntary employee turnover. Current Directions in 

Psychological Science, 16(1), 51-54. 

Hater, J. J., & Bass, B. M. (1988). Superiors’ evaluations and subordinates’ 

perceptions of transformational and transactional leadership. Journal of 

Applied Psychology, 73(4), 695-702. 

Herold, D. M., Fedor, D. B., Caldwell, S., & Liu, Y. (2008). The effects of 

transformational and change leadership on employees’ commitment to a 

change: a multilevel study. The Journal of Applied Psychology, 93(2), 346-

357. 

Heslin, P. A. (2005). Conceptualizing and evaluating career success. Journal of 

Organizational Behavior, 26(2), 113-136. 

Hirschi, A. (2009). Career adaptability development in adolescence: Multiple 

predictors and effect on sense of power and life satisfaction. Journal of 

Vocational Behavior, 74(2), 145-155. 

Hirschi, A. (2012). The career resources model: An integrative framework for 

career counsellors. British Journal of Guidance & Counselling, 40(4), 369-

383. 

Hirschi, A., Herrmann, A., & Keller, A. C. (2015). Career adaptivity, adaptability, 

and adapting: A conceptual and empirical investigation. Journal of 

Vocational Behavior, 87, 1-10. 



 

118 

 

Hirschi, A., Nagy, N., Baumeler, F., Johnston, C. S., & Spurk, D. (2018). Assessing 

key predictors of career success: Development and validation of the career 

resources questionnaire. Journal of Career Assessment, 26(2), 338-358. 

Hobfoll, S. E. (2011). Conservation of resource caravans and engaged settings. 

Journal of Occupational and Organizational Psychology, 84(1), 116-122. 

Hobfoll, S. E., Halbesleben, J., Neveu, J. P., & Westman, M. (2018). Conservation 

of resources in the organizational context: The reality of resources and their 

consequences. Annual Review of Organizational Psychology and 

Organizational Behavior, 5, 103-128. 

Hofmans, J., Dries, N., & Pepermans, R. (2008). The Career Satisfaction Scale: 

Response bias among men and women. Journal of Vocational Behavior, 

73(3), 397-403. 

Holtom, B. C., Mitchell, T. R., & Lee, T. W. (2006). Increasing human and social 

capital by applying job embeddedness theory. Organizational Dynamics, 

35(4), 316-331. 

Hosany, S., & Martin, D. (2012). Self-image congruence in consumer behavior. 

Journal of Business Research, 65(5), 685-691. 

Ibrahim, A., Mokhtar, W. K. A. W., Ali, S., & Simin, M. H. A. (2017). Effect of 

transformational principal leadership style on teachers commitments and 

school achievement. International Journal of Academic Research in 

Business and Social Sciences, 7(5), 2222-6990. 

Ismail, A., Adnan, N. H., Awang, A. H., Rani, N. S. A., & Ismail, Y. (2015). 

Interlinkages between career development, career needs, career satisfaction 

and career commitment: Case study of a military-oriented tertiary 

educational institution in Malaysia. Geografia–Malaysian Journal of 

Society and Space, 11(3), 97-110. 

Ivey, G. W., & Kline, T. J. (2010). Transformational and active transactional 

leadership in the Canadian military. Leadership & Organization 

Development Journal, 31(3), 246-262. 

Jannesari, M., & Sullivan, S. E. (2019). Career adaptability and the success of self-

initiated expatriates in China. Career Development International, 24(4), 

331-349. 

Jiang, H. (2012). A model of work–life conflict and quality of employee–

organization relationships (EORs): Transformational leadership, procedural 

justice, and family-supportive workplace initiatives. Public Relations 

Review, 38(2), 231-245. 

Johnston, C. S. (2018). A systematic review of the career adaptability literature and 

future outlook. Journal of Career Assessment, 26(1), 3-30. 



 

119 

 

Johnston, C. S., Luciano, E. C., Maggiori, C., Ruch, W., & Rossier, J. (2013). 

Validation of the German version of the Career Adapt-Abilities Scale and 

its relation to orientations to happiness and work stress. Journal of 

Vocational Behavior, 83(3), 295-304. 

Jones, R., & Whitmore, M. (1995). Evaluating developmental assessment centres 

as interventions. Personnel Psychology, 48(2), 377-88. 

Joo, B. K., & Lim, T. (2013). Transformational leadership and career satisfaction: 

The mediating role of psychological empowerment. Journal of Leadership 

and Organizational Studies, 20(3), 316-326. 

Joo, B. K., & Nam, K. (2019). The effects of transformational leadership, learning 

goal orientation, and psychological empowerment on career satisfaction. 

New Horizons in Adult Education and Human Resource Development, 

31(3), 47-64. 

Khumalo, S. S. (2019). The role of transformational school leadership in promoting 

teacher commitment: An antecedent for sustainable development in South 

Africa. Discourse and Communication for Sustainable Education, 10(2), 

22-32. 

Kiazad, K., Holtom, B. C., Hom, P. W., & Newman, A. (2015). Job embeddedness: 

A multifoci theoretical extension. Journal of Applied Psychology, 100(3), 

641-659. 

Khalili, A. (2016). Linking transformational leadership, creativity, innovation, and 

innovation-supportive climate. Management Decision, 54(9), 2277-2293. 

Kidd, J. M., & Green, F. (2006). The careers of research scientists: Predictors of 

three dimensions of career commitment and intention to leave science. 

Personnel Review, 35(3), 229-51. 

Kim, E., & Kim, S. (2018). Employees’ Learning Goals and Affective 

Organizational Commitment: The Mediating Role of Career Adaptability. 

Interdisciplinary Journal of Adult & Continuing Education, 21(4), 75-95. 

Kim, S., & Yoon, G. (2015). An Innovation-Driven Culture in Local Government: 

Do Senior Manager’s Transformational Leadership and the Climate for 

Creativity Matter? Public Personnel Management, 44(2), 147-168. 

Kirkpatrick, S. A., & Locke, E. A. (1996). Direct and indirect effects of three core 

charismatic leadership components on performance and attitudes. Journal 

of Applied Psychology, 81(1), 36-51. 

Klein, K. J., & House, R. J. (1995). On fire: Charismatic leadership and levels of 

analysis. The Leadership Quarterly, 6(2), 183-198. 

 



 

120 

 

Koslowsky, M., Weisberg, J., Yaniv, E., & Zaitman‐Speiser, I. (2012). Ease of 

movement and sector affiliation as moderators of the organizational and 

career commitment: Turnover intentions link. International Journal of 

Manpower, 33(7), 822-839. 

Kristof‐Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences 

of individuals' fit at work: A meta‐analysis of person–job, person–

organization, person–group, and person–supervisor fit. Personnel 

Psychology, 58(2), 281-342. 

Lai, Y., Saridakis, G., Blackburn, R., & Johnstone, S. (2016). Are the HR responses 

of small firms different from large firms in times of recession? Journal of 

Business Venturing, 31(1), 113-131. 

Lan, Y., & Chen, Z. (2020). Transformational leadership, career adaptability, and 

work behaviors: the moderating role of task variety. Frontiers in 

Psychology, 10, 2922. 

Laschinger, H. K. S. (2012). Job and career satisfaction and turnover intentions of 

newly graduated nurses. Journal of Nursing Management, 20(4), 472-484. 

Lee, K., Carswell, J. J., & Allen, N. J. (2000). A meta-analytic review of 

occupational commitment: relations with person-and work-related 

variables. Journal of Applied Psychology, 85(5), 799-811. 

Lee, T. W., Mitchell, T. R., Wise, L., & Fireman, S. (1996). An unfolding model of 

voluntary employee turnover. Academy of Management Journal, 39(1), 5-

36. 

Lee, Y. (2019). JD-R model on psychological well-being and the moderating effect 

of job discrimination in the model: Findings from the MIDUS. European 

Journal of Training and Development, 43(3/4), 232-249. 

Lee, P. C., Xu, S. T., & Yang, W. (2021). Is career adaptability a double-edged 

sword? The impact of work social support and career adaptability on 

turnover intentions during the COVID-19 pandemic. International Journal 

of Hospitality Management, 94, 102875. 

Lertwannawit, A., Serirat, S., & Pholpantin, S. (2009). Career competencies and 

career success of Thai employees in tourism and hospitality sector. 

International Business & Economics Research Journal, 8(11), 65-72. 

Li, N., Barrick, M. R., Zimmerman, R. D., & Chiaburu, D. S. (2014). Retaining the 

productive employee: The role of personality. Academy of Management 

Annals, 8(1), 347-395. 

Li, Y., & Xie, W. (2022). Linking change-oriented organizational citizenship 

behavior to turnover intention: effects of servant leadership and career 

commitment. Public Personnel Management, 51(1), 3-23. 



 

121 

 

Limsila, K., & Ogunlana, S. O. (2008). Performance and leadership outcome 

correlates of leadership styles and subordinate commitment. Engineering, 

Construction and Architectural Management, 15(2), 164-184. 

Lin, C. P. (2020). Exploring career commitment and turnover intention of high-tech 

personnel: A socio-cognitive perspective. The International Journal of 

Human Resource Management, 31(6), 760-784. 

Locke, E. A. (1967). Motivational effects of knowledge of results: Knowledge or 

goal setting? Journal of Applied Psychology, 51(4, Pt.1), 324-329. 

Locke, E. A., & Latham, G. P. (1990). Work motivation and satisfaction: Light at 

the end of the tunnel. Psychological Science, 1(4), 240-246. 

Lohmöller J. B. (1989). Latent variable modelling with partial least squares. 

Heidelberg: Physica-Verlag. 

London, M. (1983). Toward a theory of career motivation. Academy of 

Management Review, 8(4), 620-630. 

Long, C. S., Yusof, W. M. M., Kowang, T. O., & Heng, L. H. (2014). The impact 

of transformational leadership style on job satisfaction. World Applied 

Sciences Journal, 29(1), 117-124. 

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: 

Investing and developing positive organizational behavior. In Positive 

Organizational Behavior, eds. D. Nelson & C. L. Cooper. London: SAGE 

Publications, 9-24. 

Maggiori, C., Johnston, C. S., Krings, F., Massoudi, K., & Rossier, J. (2013). The 

role of career adaptability and work conditions on general and professional 

well-being. Journal of Vocational Behavior, 83(3), 437-449. 

Mahdi, M. I. (2022). Jumlah Dosen di Indonesia Sebanyak 311.642 pada 2021. D. 

Bayu (Editor). Diperoleh dari https://dataindonesia.id/ragam/detail/jumlah-

dosen-di-indonesia-sebanyak-311642-pada-2021. 

Marlow, S., Taylor, S., & Thompson, A. (2010). Informality and formality in 

medium‐sized companies: Contestation and synchronization. British 

Journal of Management, 21(4), 954-966. 

Mayrhofer, W., Briscoe, J. P., Hall, D., Dickmann, M., Dries, N., & Dysvik, A. 

(2016). Career success across the globe: Insights from the 5C project. 

Organizational Dynamics, 45(3), 197-205. 

Mitchell, T. R., Holtom, B. C., Lee, T. W., Sablynski, C. J., & Erez, M. (2001). 

Why people stay: Using job embeddedness to predict voluntary turnover. 

Academy of Management Journal, 44(6), 1102-1121. 



 

122 

 

Morrow, P. C. (1983). Concept redundancy in organizational research: The case of 

work commitment. Academy of Management Review, 8(3), 486-500. 

Moynihan, L. M., Roehling, M. V., LePine, M. A., & Boswell, W. R. (2003). A 

longitudinal study of the relationships among job search self-efficacy, job 

interviews, and employment outcomes. Journal of Business and 

Psychology, 18(2), 207-233. 

Moynihan, D. P., Pandey, S. K., & Wright, B. E. (2012). Setting the Table: How 

Transformational Leadership Fosters Performance Information Use. 

Journal of Public Administration Research and Theory, 22(1), 143-164. 

Mrayyan, M., & Al-Faouri, I. (2008). Nurses’ career commitment and job 

performance: Differences across hospitals. Nursing Leadership, 21(2), 101-

117. 

Mueller, C. W., Wallace, J. E., & Price, J. L. (1992). Employee commitment: 

Resolving some issues. Work and Occupations, 19(3), 211-236. 

Najafi-Tavani, S., Najafi-Tavani, Z., Naudé, P., Oghazi, P., & Zeynaloo, E. (2018). 

How collaborative innovation networks affect new product performance: 

Product innovation capability, process innovation capability, and absorptive 

capacity. Industrial Marketing Management, 73, 193-205. 

Nemanich, L. A., & Keller, R. T. (2007). Transformational leadership in an 

acquisition: A field study of employees. The Leadership Quarterly, 18(1), 

49-68. 

Ng, T. W., & Feldman, D. C. (2014a). A conservation of resources perspective on 

career hurdles and salary attainment. Journal of Vocational Behavior, 85(1), 

156-168. 

Ng, T. W., & Feldman, D. C. (2014b). Subjective career success: A meta-analytic 

review. Journal of Vocational Behavior, 85(2), 169-179. 

Ng, T. W. (2017). Transformational leadership and performance outcomes: 

Analyses of multiple mediation pathways. The Leadership Quarterly, 28(3), 

385-417. 

Ng, T. W. H., Eby, L. T., Sorensen, K. L., & Feldman, D. C. (2005). Predictors of 

objective and subjective career success: A meta‐analysis. Personnel 

Psychology, 58, 367-408. 

Ng, T. W., & Feldman, D. C. (2007). Organizational embeddedness and 

occupational embeddedness across career stages. Journal of Vocational 

Behavior, 70(2), 336-351. 

Noordin, F., Williams, T., & Zimmer, C. (2002). Career commitment in collectivist 

and individualist cultures: A comparative study. International Journal of 

Human Resource Management, 13(1), 35-54. 



 

123 

 

O’Connell, D. J., McNeely, E., & Hall, D. T. (2008). Unpacking personal 

adaptability at work. Journal of Leadership & Organizational Studies, 

14(3), 248-259. 

Ocampo, A. C. G., Restubog, S. L. D., Liwag, M. E., Wang, L., & Petelczyc, C. 

(2018). My spouse is my strength: Interactive effects of perceived 

organizational and spousal support in predicting career adaptability and 

career outcomes. Journal of Vocational Behavior, 108, 165-177. 

Ocampo, A. C. G., Reyes, M. L., Chen, Y., Restubog, S. L. D., Chih, Y. Y., Chua-

Garcia, L., & Guan, P. (2020). The role of internship participation and 

conscientiousness in developing career adaptability: A five-wave growth 

mixture model analysis. Journal of Vocational Behavior, 120, 103426. 

Ohme, M., & Zacher, H. (2015). Job performance ratings: The relative importance 

of mental ability, conscientiousness, and career adaptability. Journal of 

Vocational Behavior, 87, 161-170. 

Öncel, L. (2014). Career adapt-abilities scale: Convergent validity of subscale 

scores. Journal of Vocational Behavior, 85(1), 13-17. 

Pawar, B. S., & Eastman, K. K. (1997). The nature and implications of contextual 

influences on transformational leadership: A conceptual examination. 

Academy of Management Review, 22(1), 80-109. 

Podsakoff, P. M., MacKenzie, S. B., Moorman, R. H., & Fetter, R. (1990). 

Transformational leader behaviors and their effects on followers’ trust in 

leader, satisfaction, and organizational citizenship behaviors. The 

Leadership Quarterly, 1(2), 107-142. 

Poon, J. M. (2004). Career commitment and career success: moderating role of 

emotion perception. Career Development International, 9(4), 374-90. 

Porfeli, E. J., & Savickas, M. L. (2012). Career Adapt-Abilities Scale-USA Form: 

Psychometric properties and relation to vocational identity. Journal of 

Vocational Behavior, 80(3), 748-753. 

Pratt, M. G., & Ashforth, B. E. (2003). Fostering meaningfulness in working and at 

work. In Cameron, K., Dutton, J. E., & Quinn, R. E. (Eds.) Positive 

Organizational Scholarship. San Francisco: BerrettKoehler. Koehler. 

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability 

in the workplace: development of a taxonomy of adaptive performance. 

Journal of Applied Psychology, 85(4), 612-624. 

Rani Thanacoody, P., Timothy, B., Michelle, B., & Kerry, J. (2006). Career 

progression among female academics: A comparative study of Australia and 

Mauritius. Women in Management Review, 21(7), 536-553. 



 

124 

 

Rao, M. S. (2014). Transformational leadership–an academic case study. Industrial 

and Commercial Training, 46(3), 150-154. 

Rigdon, E. E. (2005), Structural equation modeling: nontraditional alternatives. In: 

Everitt B, Howell D, editors. Encyclopedia of statistics in behavioral 

science, vol. 4. New York: Wiley, p. 1934-41. 

Rossier, J. (2015). Career adaptability and life designing. In L. Nota, J. Rossier, L. 

Nota, & J. Rossier (Eds.). Handbook of life design: From practice to theory 

and from theory to practice (pp. 153-167). Göttingen: Hogrefe. 

Rossier, J., Zecca, G., Stauffer, S. D., Maggiori, C., & Dauwalder, J. P. (2012). 

Career Adapt-Abilities Scale in a French-speaking Swiss sample: 

Psychometric properties and relationships to personality and work 

engagement. Journal of Vocational behavior, 80(3), 734-743. 

Roy, R., & Rabbanee, F. K. (2015). Antecedents and consequences of self-

congruity. European Journal of Marketing, 49(3/4), 444-466. 

Rudolph, C. W., Lavigne, K. N., & Zacher, H. (2017). Career adaptability: A meta-

analysis of relationships with measures of adaptivity, adapting responses, 

and adaptation results. Journal of Vocational Behavior, 98, 17-34. 

Safavi, H. P., & Karatepe, O. M. (2018). High-performance work practices and 

hotel employee outcomes: The mediating role of career adaptability. 

International Journal of Contemporary Hospitality Management, 30(2), 

1112-1133. 

Safavi, H. P., & Bouzari, M. (2019). The association of psychological capital, 

career adaptability and career competency among hotel frontline employees. 

Tourism Management Perspectives, 30, 65-74. 

Safavi, H. P., & Bouzari, M. (2021). The link between servant leadership, career 

adaptability, job embeddedness, and lateness attitude. European Journal of 

Tourism Research, 28, 2807. 

Sang Long, C., Mardhia Yusof, W. M., Owee Kowang, T., & Hock Heng, L. (2014). 

The Impact of Transformational Leadership Style on Job Satisfaction. 

World Applied Sciences Journal, 29(1), 117-124. 

Savickas, M. L. (1997). Career adaptability: An integrative construct for life‐span, 

life‐space theory. The Career Development Quarterly, 45(3), 247-259. 

Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J. P., Duarte, M. E., Guichard, J., 

... & Van Vianen, A. E. (2009). Life designing: A paradigm for career 

construction in the 21st century. Journal of Vocational Behavior, 75(3), 

239-250. 

 



 

125 

 

Savickas, M. L. (2005). The theory and practice of career construction. In S. D. 

Brown & R. W. Lent (Eds.). Career development and counseling: Putting 

theory and research to work (pp. 42-70). Hoboken, New Jersey: John Wiley 

& Sons, Inc. 

Savickas, M. L. (2013). Career construction theory and practice. In R. W. Lent & 

S. D. Brown (Eds.). Career development and counseling: Putting theory and 

research to work (2nd ed., pp. 147-183). Hoboken, New Jersey: John Wiley 

& Sons. 

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction, 

reliability, and measurement equivalence across 13 countries. Journal of 

Vocational Behavior, 80(3), 661-673. 

Schuesslbauer, A. F., Volmer, J., & Göritz, A. S. (2018). The goal paves the way: 

Inspirational motivation as a predictor of career adaptability. Journal of 

Career Development, 45(5), 489-503. 

Schein, E. H. (1971). The individual, the organization, and the career: A conceptual 

scheme. The Journal of Applied Behavioral Science, 7(4), 401-426. 

Schuckert, M., Kim, T. T., Paek, S., & Lee, G. (2018). Motivate to innovate: How 

authentic and transformational leaders influence employees’ psychological 

capital and service innovation behavior. International Journal of 

Contemporary Hospitality Management, 30(2), 776-796. 

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (1999). Proactive personality and 

career success. Journal of Applied Psychology, 84(3), 416. 

Sekiguchi, T., Burton, J. P., & Sablynski, C. J. (2008). The role of job 

embeddedness on employee performance: The interactive effects with 

leader-member exchange and organization-based self-esteem. Personnel 

Psychology, 61(4), 761-792. 

Shabeer, S., Nasir, N., & Rehman, S. (2020). Inclusive leadership and career 

adaptability: The mediating role of organization-based self-esteem and the 

moderating role of organizational justice. International Journal of 

Leadership in Education, 1-20. 

Shamir, B., Arthur, M. B., & House, R. J. (1994). The rhetoric of charismatic 

leadership: A theoretical extension, a case study, and implications for 

research. The Leadership Quarterly, 5(1), 25-42. 

Shamir, B., House, R. J., & Arthur, M. B. (1993). The motivational effects of 

charismatic leadership: A self-concept based theory. Organization Science, 

4(4), 577-594. 

Shaw, J. D., Delery, J. E., Jenkins, G. D., & Gupta, N. (1998). An Organization-

Level Analysis of Voluntary and Involuntary Turnover. Academy of 

Management Journal, 41(5), 511-525. 



 

126 

 

Shockley, K. M., Ureksoy, H., Rodopman, O. B., Poteat, L. F., & Dullaghan, T. R. 

(2016). Development of a new scale to measure subjective career success: 

A mixed‐methods study. Journal of Organizational Behavior, 37(1), 128-

153. 

Singh, R., Ragins, B. R., & Tharenou, P. (2009). Who gets a mentor? A longitudinal 

assessment of the rising star hypothesis. Journal of Vocational Behavior, 

74(1), 11-17. 

Solomon, E., & Huse, M. (2019). Corporate Governance and Paradoxical Tensions: 

Leadership Dynamics Through Facet Theory. International Studies of 

Management & Organization, 49(3), 320-339. 

Sosik, J. J., Godshalk, V. M., & Yammarino, F. J. (2004). Transformational 

leadership, learning goal orientation, and expectations for career success in 

mentor–protégé relationships: A multiple levels of analysis perspective. The 

Leadership Quarterly, 15(2), 241-261. 

Spurk, D., Hirschi, A., & Dries, N. (2019). Antecedents and outcomes of objective 

versus subjective career success: Competing perspectives and future 

directions. Journal of Management, 45(1), 35-69. 

Stoltz, E. (2014). Employability attributes and career adaptability as predictors of 

staff satisfaction with retention factors. Unpublished master's thesis, 

University of South Africa, Pretoria, South Africa. 

Storey, D. J., Saridakis, G., Sen‐Gupta, S., Edwards, P. K., & Blackburn, R. A. 

(2010). Linking HR formality with employee job quality: The role of firm 

and workplace size. Human Resources Management, 49(2), 305-329. 

Stumpf, S. A. (2014). A longitudinal study of career success, embeddedness, and 

mobility of early career professionals. Journal of Vocational Behavior, 

85(2), 180-190. 

Sujan, H., Weitz, B. A., & Kumar, N. (1994). Learning orientation, working smart, 

and effective selling. Journal of Marketing, 58(3), 39-52. 

Super, D. E., & Knasel, E. G. (1981). Career development in adulthood: Some 

theoretical problems and a possible solution. British Journal of Guidance 

and Counselling, 9(2), 194-201. 

Thakur, S. J., & Bhatnagar, J. (2017). Mediator analysis of job embeddedness: 

Relationship between work-life balance practices and turnover intentions. 

Employee Relations, 39(5), 718-731. 

Tims, M., Bakker, A. B., & Xanthopoulou, D. (2011). Do transformational leaders 

enhance their followers' daily work engagement? The Leadership Quarterly, 

22(1), 121-131. 



 

127 

 

Tolentino, L. R., Garcia, P. R. J. M., Restubog, S. L. D., Bordia, P., & Tang, R. L. 

(2013). Validation of the Career Adapt-Abilities Scale and an examination 

of a model of career adaptation in the Philippine context. Journal of 

Vocational Behavior, 83(3), 410-418. 

Tolentino, L. R., Garcia, P. R. J. M., Lu, V. N., Restubog, S. L. D., Bordia, P., & 

Plewa, C. (2014). Career adaptation: The relation of adaptability to goal 

orientation, proactive personality, and career optimism. Journal of 

Vocational Behavior, 84(1), 39-48. 

Van der Heijden, B. I., Davies, E. M., Van der Linden, D., Bozionelos, N., & De 

Vos, A. (2022). The relationship between career commitment and career 

success among university staff: The mediating role of employability. 

European Management Review, 1-17. 

Vera, D., & Crossan, M. (2004). Strategic leadership and organizational learning. 

Academy of Management Review, 29(2), 222-240. 

Visagie, S., & Koekemoer, E. (2014). What it means to succeed: Personal 

perceptions of career success held by senior managers. South African 

Journal of Business Management, 45(1), 43-54. 

Wang, Y. F. (2013). Constructing career competency model of hospitality industry 

employees for career success. International Journal of Contemporary 

Hospitality Management, 25(7), 994-1016. 

Wang, H. J., Demerouti, E., & Le Blanc, P. (2017). Transformational leadership, 

adaptability, and job crafting: The moderating role of organizational 

identification. Journal of Vocational Behavior, 100, 185-195. 

Wang, Y. F., Horng, J. S., Cheng, S. Y. S., & Killman, L. (2011). Factors 

influencing food and beverage employees’ career success: A contextual 

perspective. International Journal of Hospitality Management, 30(4), 997-

1007. 

Warrick, D. D. (2013). The Urgent Need for Skilled Transformational Leaders: 

Integrating Transformational Leadership and Organization Development. 

Journal of Leadership, Accountability, and Ethics, 8(5), 11-26. 

Wayne, S. J., Shore, L. M., & Liden, R. C. (1997). Perceived organizational support 

and leader-member exchange: A social exchange perspective. Academy of 

Management Journal, 40(1), 82-111. 

Weng, Q., & McElroy, J. C. (2012). Organizational career growth, affective 

occupational commitment and turnover intentions. Journal of Vocational 

Behavior, 80(2), 256-265. 

 



 

128 

 

Wheeler, A. R., Harris, K. J., & Sablynski, C. J. (2012). How do employees invest 

abundant resources? The mediating role of work effort in the job‐

embeddedness/job‐performance relationship. Journal of Applied Social 

Psychology, 42(S1), E244-E266. 

Whitener, E. M., & Walz, P. M. (1993). Exchange theory determinants of affective 

and continuance commitment and turnover. Journal of Vocational Behavior, 

42(3), 265-281. 

Xanthopoulou, D., Baker, A. B., Heuven, E., Demerouti, E., & Schaufeli, W. B. 

(2008). Working in the Sky: A Diary Study on Work Engagement Among 

Flight Attendants. Journal of Occupational Health Psychology, 13(4), 345-

356. 

Xu, X. M., & Yu, K. (2019). When core self-evaluation leads to career adaptability: 

Effects of ethical leadership and implications for citizenship behavior. The 

Journal of Psychology, 153(5), 463-477. 

Yao, X., Lee, T.W., Mitchell, T.R., Burton, J.P. and Sablynski, C. J. (2004). Job 

Embeddedness Current Research and Future Directions. In Griffeth, R., & 

Hom, P. (Eds). Innovative Theory and Empirical Reseach on Employee 

Turnover (pp. 153-187). Greenwich: Information Age. 

Yu, H., & Zheng, X. (2013). The impact of employee career adaptability: Multilevel 

analysis. Acta Psychologica Sinica, 45(6), 680-693. 

Yukl, G. (1989). Managerial leadership: A review of theory and research. Journal 

of Management, 15(2), 251-289. 

Yukl, G. (1999). An evaluation of conceptual weaknesses in transformational and 

charismatic leadership theories. The Leadership Quarterly, 10(2), 285-305. 

Zacher, H. (2014). Career adaptability predicts subjective career success above and 

beyond personality traits and core self-evaluations. Journal of Vocational 

Behavior, 84(1), 21-30. 

Zacher, H., Ambiel, R. A., & Noronha, A. P. P. (2015). Career adaptability and 

career entrenchment. Journal of Vocational Behavior, 88, 164-173. 

Zhang, L., Fan, C., Deng, Y., Lam, C. F., Hu, E., & Wang, L. (2019). Exploring the 

interpersonal determinants of job embeddedness and voluntary turnover: A 

conservation of resources perspective. Human Resource Management 

Journal, 29(3), 413-432. 

Zhang, I. D., Lam, L. W., Dong, L., & Zhu, J. N. Y. (2020). Can Job-Embedded 

Employees Be Satisfied? The Role of Job Crafting and Goal-Striving 

Orientations. Journal of Business and Psychology, 36(3), 435-447. 

 



 

129 

 

Zhou, W., Sun, J., Guan, Y., Li, Y., & Pan, J. (2013). Criteria of career success 

among Chinese employees: Developing a multidimensional scale with 

qualitative and quantitative approaches. Journal of Career Assessment, 

21(2), 265-277. 

Zhou, W., Guan, Y., Xin, L., Mak, M. C. K., & Deng, Y. (2016). Career success 

criteria and locus of control as indicators of adaptive readiness in the career 

adaptation model. Journal of Vocational Behavior, 94, 124-130. 


