146

DAFTAR PUSTAKA

Abbas, S. M. S, & Samaila, H. (2016). Banking and Government Sectorsin North
Nigeria: A Comparative Study on Work Motivation , Job Performance ,
Intrinsic Rewards and Training. Journal of Security and Sustainability |ssues,
5(9), 41-48.

Adam, F., & Kamase, J. (2019). The effect competence and motivation to
satisfaction and performance. International Journal of Scientific and
Technology Research, 8(3), 132-140.

Afriyie, E. O., Twumasi, A., Sarpong, E., & Darko, L. O. (2020). The Effect of
Compensation on Employees’ Performance: A Case of a Technical University
in Ghana. International Journal of Managerial Studies and Research, 8(6),
44-54, https://doi.org/10.20431/2349-0349.0806005

Agarwal, S. (2020). L eadership Style and Performance of Employees. International
Research Journal of Business Sudies, 13(2), 1-14.
https://doi.org/10.21632/irjbs.13.1.1-14

Agustriyana, D., Saudi, M. H., & Sinaga, O. (2021). Effect of communication on
employee performance in the middle of pandemic covid-19. Turkish Journal
of Computer and Mathematics Education, 12(8), 1370-1375.

Ahmed, A., & Ramzan, M. (2013). Effects of Job Stress on Employees Job
Performance A Study on Banking Sector of Pakistan. Journal Comput High
Educ, 11(6), 61-68.

Ahmed, M., & Ahmed, A. B. (2014). The Impact of Indirect Compensation on
Employee performance: an Overview. Public Policy and Administration
Research, 4(6), 27-31.

Aigisting, A. (2018). Pengaruh Gaya Kepemimpinan, Motivas dan Kompetens
Terhadap Kinerja Dosen Pada Universitas Pepabri Makassar. Journal of
Management, 1(2), 93-103.

Al-mzary, M. M. M., Mohammad, A., Mohammed, H. D. A. A., & Eid, O. (2015).

Training and its Impact on the Performance of Employees at Jordanian



147

Universities from the Perspective of Employees: The Case of Yarmouk

University. Journal of Education and Practice, 6(32), 128-140.

Andi, D., Nuraldy, H. L., & Imbron, I. (2020). Pengaruh Kepemimpinan Terhadap
Kinerja Karyawan Pada Pt. Megaprima Di Jakarta. Jurnal Ekonomi Efektif,
3(1), 62-68. https://doi.org/10.32493/jee.v3i1.7314

Andriani, S., Kesumawati, N., & Kristiawan, M. (2018). The influence of the
transformational leadership and work motivation on teachers performance.

International Journal of Scientific and Technology Research, 7(7), 19-29.

Anthonia. N, O., Okeke, M. N., & lkechukwu, I. A. (2019). Compensation
Management and Employee Performance in Nigeria. International Journal of
Academic Research in Business and Social Sciences, 9(2), 384-398.
https://doi.org/10.6007/ijarbss/v9-i12/5552

Ary, I. R, & Sriathi, A. A. A. (2019). PENGARUH SELF EFFICACY DAN
LOCUS OF CONTROL TERHADAP KINERJA KARY AWAN (Studi Pada
Ramayana Mal Bali). E-Jurnal Manajemen Universitas Udayana, 8(1), 30.
https://doi.org/10.24843/ejmunud.2019.v08.i01.p02

Asbari, M., Hidayat, D., & Purwanto, A. (2021). INTERNATIONAL JOURNAL
OF SOCIAL AND MANAGEMENT STUDIES (IJOSMAS) Managing
Employee Performance: From Leadership to Readiness for Change. Earth

Sciences and Human Constructions, 3(July).

Asrar-ul-Haq, M., K. P. K. (2016). Impact of Leadership Styles on Employees’
Attitude Towards Their Leader And Performance: Empirikal evidence from
Pakistani banks. Future Business Journal, 2.

Atikah, C., & Sa’ud, U. (2015). Analisis Pengaruh Kepemimpinan Ketua Jurusan,
Motivas Kerja, Kompensass Dan Kepuasan Kerja Terhadap Kinerja Dosen.
Jurnal Administrasi Pendidikan UPI, 22(12), 47-64.
https://doi.org/10.17509/jap.v22i1.5919

Ayu, N., Saraswathi, D., Dewi, |I. G. A. M., & Piartini, P. S. (2017). Pengaruh
Efikas Diri Terhadap Kinerja dengan Organizational sebagai Pemoderas. E-



148

Jurnal Ekonomi Dan Bisnis, 6(6), 2257—2286.

Bansal, A., Jai, S., & Mukand, P. (2020). Impact of Compensation Management on
Employees’ Performance See Profile. International Journal of Managerial
Sudies and Research, 3(May).

Basit, A., Sebastian, V., & Hassan, Z. (2018). Impact of Training on Employee
Performance: A Case Study of Private Organization in Sri Lanka. IOSR
Journal of Business and Management, 4(6), 646-661.

Basuki, A., Sutisna, A. J.,, & Yumhi, Y. (2020). Pengaruh Gaya Kepemimpinan,
Kompensasi, dan Disiplin Terhadap Kinerja. E-Journal Sudia Manajemen,
9(1), 1-20.

Baysak, B. dan M. jdelen I. Y. (2015). The relationship between perceived
leadership style and perceived stress on hospital employees. Procedia - Social
and Behavioral Sciences, 207.

Beede Emerale, D. O., & Ogbu Edeh, F. (2019). The Effect of Compensation on
Employee Performance in Nigeria Civil Service: A Study of Rivers State
Board of Internal Revenue Service. SSRN Electronic Journal, November.
https://doi.org/10.2139/ssrn.3480547

Brito, P. De, & Oliveira, B. De. (2016). The Relationship Between Human
Resource. Management and Organizationa Performance. Scientific
Information  System  Network, 4(3), 78-92. https://doi.org/DOI:
http://dx.doi.org/10.15728/bbr.2016.13.3.5 The

Bruno, B., Faggini, M., & Parziale, A. (2017). Motivation, Incentives and
Performance: An Interdisciplinary Review. International Journal of Business
and Management, 12(12), 29. https://doi.org/10.5539/ijbm.v12n12p29

By, R. T. (2021). Leadership: In Pursuit of Purpose. Journal of Change
Management, 21(1), 30-44. https://doi.org/10.1080/14697017.2021.1861698

Certo, S. C. S. T. C. (2012). Modern Management: Concepts And Skills (12th ed.).
Prentice Hal.

Chai, S. C, Teoh, R. F., Razaob, N. A., & Kadar, M. (2017). Work motivation



149

among occupational therapy graduates in Malaysia. Hong Kong Journal of
Occupational Therapy, 30, 42-48.
https://doi.org/10.1016/j.hkjot.2017.05.002

Chien, G. C. L., Mao, I., Nergui, E., & Chang, W. (2020). The effect of work
motivation on employee performance: Empirikal evidence from 4-star hotels
in Mongolia. Journal of Human Resources in Hospitality and Tourism, 19(4),
473-495. https.//doi.org/10.1080/15332845.2020.1763766

Dahkoul, Z. M. (2018). THE DETERMINANTS OF EMPLOYEE
PERFORMANCE IN JORDANIAN ORGANIZATIONS. Journal of
Economics, Finance and Accountin, 5(1), 11-17.
https://doi.org/10.17261/Pressacademia.2018.780

Demircioglu, M. A., & Chen, C. A. (2019). Public employees’ use of social media:
Its impact on need satisfaction and intrinsic work motivation. Government
I nformation Quarterly, 36(1), 51-60.
https.//doi.org/10.1016/j.9iq.2018.11.008

Dewi Susita, Widya Parimita, & Sofiana Setyawati. (2020). Pengaruh Motivasi
KerjaDan Komitmen Organisasi PadaKinerjaKaryawan Pt X. JRMS - Jurnal
Riset Manajemen Sains Indonesia, g1(l), 185-200.
https://doi.org/10.21009/jrmsi.011.1.010

Doan, T. T. T., Nguyen, L. C. T., & Nguyen, T. D. N. (2020). Emotional
intelligence and project success. The roles of transformational |eadership and
organizational commitment. Journal of Asian Finance, Economics and
Business, 7(3), 223-233. https://doi.org/10.13106/jafeb.2020.vol 7.n03.223

Dodonova, A., & Khoroshilov, Y. (2014). Compensation and performance: An
experimental study. Economics  Letters, 124(2), 304-307.
https://doi.org/10.1016/j.econlet.2014.06.004

Durbin, A. J. (2010). Leadership: Research Findings, Practice, and ills, (6th ed.).
Cengage Learning.

Eliyana, A., & Ma, S. (2019). Job satisfaction and organizational commitment



150

effect in the transformational leadership towards employee performance.
European Research on Management and Business Economics, 25(3), 144
150. https://doi.org/10.1016/j.iedeen.2019.05.001

Evangelinou, Orthodoxia, P., Kourtesopoulou, A., & Kriemadis, A. (2019). The
relationship between leadership behaviors and job satisfaction: the case of
athens municipal sector. Business & Entreprenurship Journal, 8(1), 49-62.
https.//www.researchgate.net/publication/331297389 The Relationship_bet
ween_L eadership_Behaviors and Job Satisfaction The Case of Athens
Municipal_Sector

Filgona, J., Sakiyo, J., Gwany, D. M., & Okoronka, A. U. (2020). Motivation in
Learning. Asian Journal of Education and Social Sudies, September, 16-37.
https.//doi.org/10.9734/gjess/2020/v10i430273

Fithriana, N., & Adi, A. N. (2020). Pengaruh Kompensas Terhadap Kinerja
Karyawan Kantor Terpadu. Jurnal Ilmu Manajemen Dan Akuntansi, 8(2), 1-
8.

Ganta, V. C. (2014). Motivation in the Workplace To Improve the Employee
Performance Vinay Chaitanya Ganta. International Journal of Engineering

Technology, 2(6), 221-230. www.ijetmas.com

Girdwichai, L., & Sriviboon, C. (2020). Employee motivation and performance: Do
the work environment and the training matter? Journal of Security and
Sustainability | ssues, 9(4), 42-54. https://doi.org/10.9770/JSSI.2020.9.)(4)

Gjerde, S., & Ladegard, G. (2019). Leader Role Crafting and the Functions of
Leader Role Identities. Journal of Leadership and Organizational Sudies,
26(1), 44-59. https://doi.org/10.1177/1548051818774553

Golung, H. D. (2013). Relationship Between Compensation, Work Environment,
Organizational Culture, and Employee Perfrmance at Hotel Sedona Manado.
Jurnal EMBA, 1(4), 811-819.

Gunawan, A., Sucipto, I., & Suryadi. (2020). Pengaruh Motivas Kerja dan
Kompensass Terhadap Kinerja Pada Kantor Desa Pasirsari Kecamatan



151

Cikarang Selatan Kabupaten Bekasi. Jurnal IKRA-ITH Ekonomika, 3(1), 1-
12.

Gunawan, H., & Amalia, R. (2015). Wages and Employees Performance : The
Quality of Work Life as Moderator. International Journal of Economics and
Financia, 5(9), 349-353.

H. E Mihrez, A.-A., & Thoyib, A. (2014). The Importance of Leadership Behavior
and Motivation In Creating Employee Performance: (A Study at the Faculty
of Economics and Business, University of Brawijaya). Asia Pacific
Management and Business Application, 3(2), 86-105.
https://doi.org/10.21776/ub.apmba.2014.003.02.2

Hartati, T. (2020). Analysis of Influence of Motivation, Competence,
Compensation toward Performance of Employee. Budapest International
Research and Critics Institute (BIRCI-Journal): Humanities and Social
Sciences, 3(2), 1031-1038. https://doi.org/10.33258/birci.v3i2.933

Hasan, J. (2021). Employee Performance Motivation a Systematic Literature

Review With Linear Regression Analysis. August, 0-25.

Hee, O. C., Ibrahim, R., Kowang, T. O., & Fei, G. C. (2018). Employee engagement
asamediator between transformational |eadership and empl oyee performance.
Asian Journal of Scientific Research, 11(3), 441-448.
https://doi.org/10.3923/ajsr.2018.441.448

Hendrikz, K., & Engelbrecht, A. S. (2019). The principled leadership scae: An
integration of value-based leadership. SA Journal of Industrial Psychology,
45, 1-10. https://doi.org/10.4102/sgjip.v45i0.1553

Ibrahim, A. U., & Danidl, C. O. (2019). Impact of leadership on organisational
performance. International Journal of Business Management and Social
Research, 6(2), 367-374. https://doi.org/10.18801/ijbmsr.060219.39

Ikhram W, M. A. D., Armanu, A., & Sudjatno, S. (2017). The Effect of Direct and
Indirect Compensation to Motivation and Loyalty of the Employee. Jurnal
Aplikasi Manajemen, 15(1), 25-32.



152

https://doi.org/10.18202/jam23026332.15.1.04

Indahingwati, A., Launtu, A., Tamsah, H., Firman, A., Putra, A. H. P. K., & Aswari,
A. (2019). How digital technology driven millennial consumer behaviour in
Indonesa. Journal of Disribution  Science, 17(8), 25-34.
https://doi.org/10.15722/jds.17.08.201908.25

Iriana, E., & Suryadi, S. (2021). The Role of Cultural Organizations, Leadership
Services, Job Satisfaction towards Organizational Citizenship Behavior: A
Path Analysis Study in Private Primary Schools. Ikogretim Online -
Elementary Education Online, 20(5), 6259-6265.
https://doi.org/10.31838/ijpr/2021.13.02.513

Irwan, A., Nujum, S., & Mangkona, S. (2020). International Journal of
Multicultural and Multireligious Understanding The Effect of Leadership
Style , Work Motivation and Organizational Culture on Employee
Performance Mediated by Job Satisfaction. Budapest International Research
and Critics Ingtitute (BIRCI-Journal): Humanities and Social Sciences, 5,
642-657. https.//doi.org/10.18415/ijmmu.v7i3.1534

Jaya, N., Mukhtar, A., & UA, A. N. A. (2020). Gaya Kepemimpinan Dan Motivas,
Pengaruhnya Terhadap Kinerja Pegawai. BALANCA : Jurnal Ekonomi Dan
Bisnisldam, 2(1), 35-43. https://doi.org/10.35905/balanca.v2i1.1393

Jonison, J,, Samgr, S., & Marzolina, M. (2014). Pengaruh Kepemimpinan
Terhadap Kinerja Melaui Motivas Instrinsk Pada Bank Artha Graha
Pekanbaru. Jurnal Online Mahasiswa Fakultas Ekonomi Universitas Riau,
1(2), 1-19.

Jufrizen, J.,, Faris, S., Azhar, M. E., & Daulay, R. (2020). Model Empiris
Organizational Citizenship Behavior Dan Kinerja Dosen Perguruan Tinggi
Swasta Di Medan. EKUITAS (Jurnal Ekonomi Dan Keuangan), 4(2), 145-
165. https://doi.org/10.24034/j25485024.y2020.v4.i2.4159

Karnati, N., Suryadi, S., Burmansah, B., & Fatayan, A. (2020). Improving the
effectiveness of employee performance: The value of a series of influence

factors. International Journal of Innovation, Creativity and Change, 12(8),



153

35-52.

Kempster, S., & Jackson, B. (2021). Leadership for What, Why, for Whom and
Where? A Responsibility Perspective. Journal of Change Management, 21(1),
45-65. https://doi.org/10.1080/14697017.2021.1861721

Ketut, S., Saparuddin, M., Budi, H., Herlitah, Tuty, S, & Indah, N. S. (2018). The
effect of compensation, motivation of employee and work satisfaction to
employee performance PT. Bank XY Z (Persero) Tbk. Academy of Strategic
Management Journal, 17(4), 1-14.

Khalid, K., & Nawab, S. (2018). Employee Participation and Employee Retention
in View of Compensation. SAGE Open, 8(4).
https.//doi.org/10.1177/2158244018810067

Kuranchie-Mensah, E. B., & Takwiah, K. A. (2016). Employee Motivation and
Work Performance: A Comparative Study of Mining Companies in Ghana.
Journal of Industrial Engineering and Management, 9(2), 255-309.
https://doi.org/10.1524/aut0.1973.21.112.281

Kuswati, Y. (2020). The Effect of Motivation on Employee Performance. Budapest
International Research and Critics Institute (BIRCI-Journal): Humanitiesand
Social Sciences, 3(2), 995-1002. https://doi.org/10.33258/birci.v3i2.928

Lie, T. F., & Siagian, H. (2018). Pengaruh Kepuasan Kerja Terhadap Kinerja
Karyawan Melalui Motivasi Kerja pada CV. Union Event Planner. Agora,
6(1).

Mabaso, C. (2016). The Influence of Compensation and Performance Management
on Talent Retention. Global Journal of Management and Business Research,
16(10), 39-46.

Madanchian, M., Hussein, N., Noordin, F., & Taherdoost, H. (2021). Effects of
Leadership on Organizational Performance. Earth Sciences and Human
Constructions, 1(January 2016), 58-62.
https://doi.org/10.37394/232024.2021.1.10

Mahardika, R., Hamid, D., & Ruhana, |. (2020). Pengaruh Motivas KerjaTerhadap



154

Kinerja Karyawan PT. Axa Financial Indonesia Sales Office Malang. Jurnal
Mitra Manajemen, 4(6), 1-10.

Mitchell, R., Schuster, L., & Jin, H. S. (2020). Gamification and the impact of
extrinsic motivation on needs satisfaction: Making work fun? Journal of
Business Research, 106(November), 323-330.
https://doi.org/10.1016/}.jbusres.2018.11.022

Mohapatra, C. M., & Nayak, B. (2017). The impact of leadership on employee
motivation at food processing industry in Odisha. International Journal of
Economic Research, 14(18), 57-68.

Muchtar. (2016). The Influence of Motivation and Work Environment. Snergi,
6(2), 27-40.

Mullins, L. J. (2005). Management and Or ganisational Behavior (7th ed.). Pearson
Education Limited.

Mulyadi, D. (2021). The Influence of Leadership Style and Motivation on
Employee Performance. Britain International of Humanities and Social
Sciences Journal, 5(1), 116-125.
https://doi.org/https://doi .org/10.33258/biohs.v3i 1.399

Murty, W. A., & Hudiwinarsih, G. (2012). Pengaruh Kompensasi, Motivasi Dan
Komitmen Organisasional Terhadap Kinerja Karyawan Bagian Akuntansi (
Studi Kasus Pada Perusahaan Manufaktur Di Surabaya ). The Indonesian
Accounting Review, 2(2), 215-228.

Musah, S, Xinying, J, & Korankye, B. (2020). Exploring the impact of
compensation on performance of employees. a case study of anglogold ashanti
obuasi, ghana. International Research Journal of Advanced Engineering and
Science, 5(4), 216-225.

Nandasinghe, G. (2020). Leadership and Organization Performance: A Review on
Theoretical and Empirikal Perspectives. Global Journal of Management and
Business Research, July, 25-30.
https.//doi.org/10.34257/gjmbravol 20i s4pg25



155

Newstorm, J. W. and K. D. (2001). Organizational Behavior Human Behavior At
Work (Tenth Edit). McGraw-Hill.

Nguyen, H. M., Mai, L. T., & Huynh, T. L. (2019). The role of transformational
leadership toward work performance through intrinsic motivation: A study in
the pharmaceutical field in vietnam. Journal of Asian Finance, Economicsand
Business, 6(4), 201-212. https://doi.org/10.13106/jafeb.2019.vol 6.no4.201

Niar, 1. (2019). The Influence Of Direct Compensation And Indirect Compensation
Toward Employee Performance In PT Trisun Abadi Mandiri. Advances in
Social Science, Education and Humanities Research, Atlantis Press,
377(lcaess), 75-79. https://doi.org/10.2991/icaess-19.2019.15

Nurdiansyah, R., Mariam, S., Ameido, M. A., & Ramli, A. H. (2020). Work
Motivation, Job Satisfaction and Employee Performance. Business and
Entrepreneurial Review, 20(2), 153-162.
https://doi.org/10.25105/ber.v20i2.8006

Nurhab, B. (2019). Pengaruh Kompensasi, Dan Mativas Terhadap Kinerja Dosen
Dan Karyawan Stie-Stmik Mura Lubuklinggau. Jurnal BAABU AL-ILMI:
Ekonomi Dan Perbankan Syariah, 3(1), 1-11.
https://doi.org/10.29300/ba.v3i 1.1467

Nurlaela, N., Wasaraka, F. M., & Mokodompit, M. P. (2017). The Influence of
Leadership , Work Motivation and Work Environment on Lecturer ’ s
Performance at University X. Conference: Proceeding 15th ADRI
International Conference and Call for Papers “Scientific Publication and

Local Cultural Development,” November 2017, 250-252.

Ozdemir, S. (2017). the Impact of Leadership Styles on Organizational
Commitment and Turnover. 4th International Multidisciplinary Scientific
Conference on Social Sciences and Arts SGEM2017, MODERN SCIENCE,
4(April). https://doi.org/10.5593/sgemsocial 2017/15/s05.125

Patiar, A., & Wang, Y. (2020). Managers’ leadership, compensation and benefits,
and departments’ performance: Evidence from upscale hotels in Australia:

Leadership, compensation and performance. Journal of Hospitality and



156

Tourism Management, 42(November 2019), 29-30.
https.//doi.org/10.1016/j.jhtm.2019.11.005

Pawirosumarto, S., Sarjana, P. K., & Gunawan, R. (2017). The effect of work
environment, leadership style, and organizational culture towards job
satisfaction and its implication towards employee performance in Parador
hotels and resorts, Indonesia. International Journal of Law and Management,
59(6), 1337-1358. https://doi.org/10.1108/1JL MA-10-2016-0085

Polackova, K. (2016). Motivation, Performance and Efficiency. January, 3.
https://doi.org/10.13140/RG.2.1.2353.5126

Pradana, M. (2015). Pengaruh Gaya Kepemimpinan Terhadap Motivas Karyawan
di Ganesha Operation , Bandung. Jurnal Sudi Manajemen Dan Bisnis, 2(1),
24-39.

Putri, C. C., & Nyoman, |. B. (2017). Pengaruh Desain Dan Kualitas Produk
Terhadap Kepuasan Konsumen Melalui Kepuasan Pembelian Laptop Asus.
Manajemen Dewantara, 1(1), 110-122. https://doi.org/10.26460/md.v1i1.52

Ratna, A. P., Dwiharto, J., & Ghifary, M. T. (2020). The role of work satisfaction
as a mediation leadership on employee performance. Management Science
Letters, 10(16), 3735-3740. https.//doi.org/10.5267/j.mdl.2020.7.039

Raza, H., Anjum, M., Zia, S. M., Behavior, J. P., Culture, O., & Productivity, O.
(2014). The Impacts of Employee ’ s Job Performance Behavior and
Organizational Culture on Organizational Productivity in Pharmaceutical
Industries in  Karachi . INTERDISCIPLINARY JOURNAL OF
CONTEMPORARY RESEARCH IN BUSINESS, 11(9), 385-400.

Rezeki, F., & Hidayat, R. (2021a). The effect of compensation, work discipline and
achievement motivation on employee performance. The Management Journal
of Binaniaga, 6(1), 13-22. https://doi.org/10.33062/mjb.v6i1.414

Rezeki, F., & Hidayat, R. (2021b). The effect of compensation, work discipline and
achievement motivation on employee performance. The Management Journal
of Binaniaga, 6(1), 13. https://doi.org/10.33062/mjb.v6i1.414



157

Rinto, O., & Syah, T. Y. R. (2018). International Journal of Economics, Commerce
and Management THE INFLUENCE OF COMPENSATION AND
MOTIVATION TOWARDS THE PERFORMANCE MEDIATED BY
ORGANIZATIONAL COMMITMENT: STUDY ON HR & GA EMPLOYEES
IN PT. GAJAH TUNGGAL TBK, INDONESA. VI(4), 786-804.

Robescu, O., & lancu, A.-G. (2016). The Effects of Motivation on Employees
Performance in Organizations. Valahian Journal of Economic Sudies, 7(2),
49-56. https://doi.org/10.1515/vjes-2016-0006

Rozali, M., & Kusnadi, K. (2020). Pengaruh Motivast Dan Kompensasi Terhadap
Kinerja Karyawan Pada Pt Takeda Indonesia. Aliansi : Jurnal Manajemen
Dan Bisnis, 13(2), 65-74. https://doi.org/10.46975/aliansi.v13i2.24

Rugayah, R., Kartika, D. C., & Akbar, M. (2018). Pengaruh Kepemimpinan dan
Kepuasan Kerja Terhadap Kinerja Dosen di Universitas Majalengka, Jawa
Barat. MENDIDIK: Jurnal Kajian Pendidikan Dan Pengajaran, 4(1), 11-18.
https.//doi.org/10.30653/003.201841.37

Rumere, L. O,, Pio, R. J., & Tampi, J. R. E. (2016). Pengaruh kompensasi terhadap
Kinerja Karyawan PT. Bank tabungan negara (persero), tbk. Kantor cabang

manado. Jurnal Administrasi Bisnis, 4(1), 1-6.

Runtuwarouw, R. A. (2019). Compensation to Increase Work Productivity of the
Employees Roddy A. Runtuwarouw Universitas Negeri Manado. Journal of

International Conference Proceedings, 152-164.

Saleem, H. (2015). The impact of leadership styles on job satisfaction and
mediating role of perceived organizational politics. Procedia - Social and
Behavioral Sciences, 172.

Samson, G. N. (2015). Effect of Workplace Environment on the Performance of
Commercial Banks Employees in Nakuru Town. International Journal of
Business and Social Science, 3(12), 76-89.

Sari, E., Shaloho, R., Sutomo, S., & Arum, W. S. A. (2021). Meningkatkan
Komitmen Guru melalui Optimalisasi Kepemimpinan Kepala Sekolah. Jurnal



158

Jendela Pendidikan, 01(04), 250-264.

Setiadi, R. U., Setiadi, P. B., & Indroyono. (2016). The Effect of Compensation and
Work Moativation on Employee Performance at Semen Indonesia Limited
Company. International Journal of Academic Research and Reflection, 4(3),
64-85.

Shafiu, A. M., Manaf, H. A., & Mudim, S. (2019). The impact of leadership on
organizational performance. International Journal of Recent Technology and
Engineering, 8(3), 7573-7576. https://doi.org/10.35940/ijrte.c6158.098319

Shaju, M. (2017). A study on the impact of Job Satisfaction on Job Performance of
Employees working in Automobile. Journal of Management Research, 9(1),
117-130. https://doi.org/10.5296/jmr.v9i1.10420

Siddiqgi, T. (2018). 2018 IMPACT OF WORK ENVIRONMENT |,
COMPENSATION AND MOTIVATION ON THE. Journal of Business and
Management (I0SR-JBM), 15(5), 153-162.

Sugini, S, Riadi, S. S, Mintarti, S., & Hariyadi, S. (2018). The Effect Of
Leadership Style On Work Motivation, Work Satisfaction And Performance
Of Employees And Its Implication On The Quality Of 1.A. Moeis Hospital.
International Journal of Business and Management Invention (1JBMI) ISSN,
7(11), 2319-2801.

Supriyanto, S. (2018). Compensation effects on job satisfaction and performance.
Human Systems Management, 37, 281-285. https://doi.org/10.3233/HSM -
181635

Susilo, D. (2018). Transformationa Leadership: a Style of Motivating Employees.
Management and  Economics  Journal (MEC-J), 1, 124
https.//doi.org/10.18860/mec-j.v0i1.5222

Tantra, M. W., Sari, E., & Tantri, F. (2018). Pengaruh Iklim Organisas Dan
Motivas Kerja terhadap Organization Citizenship Behavior (Perilaku
Keanggotaan Organisasi) Guru SMA Swasta Buddhis Se-DKI Jakarta. Jurnal
Ilmiah Wahana Pendidikan, 4(4), 62—69.



159

Triyanto, A. H., Rizan, M., & Santoso, B. (2016). GAYA KEPEMIMPINAN,
MOTIVAS, KOMPENSAS DAN KINERJA KARYAWAN: STUDI PADA PT.
SUMBER INTI PANGAN TANGERANG. 4(1), 19-32.

Truong, T. C., & Le, Q. D. (2020). Factors affecting motivation and performance
of lawyers in Vietham. Management Science Letters, 10(9), 1903-1914.
https://doi.org/10.5267/j.msl.2020.2.024

Van Der Wagen, M. (2020). Leadership and Moaotivation. Customer Service
Intelligence, July 2016, 89-102. https://doi.org/10.4324/9780080554297-11

van Diggele, C., Burgess, A., Roberts, C., & Méllis, C. (2020). Leadership in
healthcare education. BMC Medical Education, 20(Suppl 2), 1-6.
https://doi.org/10.1186/s12909-020-02288-x

Wekesa, J. N. (2013). Secondary School Teachers in Eldoret Municipality.
International Journal of Scientific and Research Publications, 3(6), 1-4.

WWW.ijsrp.org

Wibiseno, Q., & Dewi, |I. G. A. M. (2018). Dampak Motivas Kerja, 1klim
Organisasi, Kompensass Terhadap Kepuasan Kerja Karyawan Lembaga
Perkreditan Desa Pecatu. E-Jurnal Manajemen Universitas Udayana, 7(12),
6759. https://doi.org/10.24843/eimunud.2018.v07.i12.p14

Wijsman, L. A., Saab, N., Schuitema, J., van Driel, J. H., & Westenberg, P. M.
(2019). Promoting performance and motivation through a combination of
intrinsic motivation stimulation and an extrinsic incentive. Learning
Environments Research, 22(1), 65-81. https://doi.org/10.1007/s10984-018-
9267-z

Witzel, M. (2022). Management. The Basics. In Management: The Basics.
https://doi.org/10.4324/9781003171720

Wulandari, A. (2019). Relationship Between School Leadership Style and
Teachers” Motivation With Teachers Discipline. 1st International Conference
on Technology and Educational Science. https://doi.org/10.4108/eai.21-11-
2018.2282037



160

Yanuar, Y. (2017). Compensation, motivation and performance of employees:
Evidence from Indonesia. International Journal of Economic Perspectives,
11(4), 486-492.

Yukl, G. (2013). Leadership In Organizations 8th Edition (8th ed.). Pearson
Education, Inc.

Zameer, H., Ali, S, & Amir, M. (2014). The Impact of the Motivation on the
Employee ’ s Perfor mance in Beverage Industry of Pakistan. International
Journal of Business and Social ~Science,  4(1), 293-298.
https://doi.org/10.6007/I JARAFM S/v4-i1/630



	Page 1
	Page 2
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5

