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ABSTRAK

Anindita Azzahra, 2023; Pengaruh Perilaku Work From Home dan Stres
Kerja Terhadap Kinerja Pegawai Lembaga Penjamin Simpanan. SKripsi,
Jakarta: Program Studi S1 Manajemen, Fakultas Ekonomi, Universitas
Negeri Jakarta, Tim Pembimbing: Dr. Agung Wahyu Handaru, S.T., M.M.
dan Dr. Christian Wiradendi Wolor, S.E.,M.M.

Tujuan penelitian ini adalah: 1) Untuk mengetahui dan menganalisis pengaruh
perilaku work from home terhadap kinerja pegawai. 2) Untuk mengetahui dan
menganalisis pengaruh stres kerja terhadap kinerja pegawai. 3) Untuk mengetahui
dan menganalisis pengaruh perilaku work from home dan stres kerja terhadap
Kinerja pegawai. Penelitian menggunakan metode kuantitatif. Penelitian ini
dilakukan kepada 140 pegawai jabatan staf. Teknik pengumpulan data
menggunakan metode survei melalui penyebaran kuesioner dan diolah
menggunakan perangkat lunak SPSS versi 26. Hasil yang didapat: 1) Perilaku
work from home secara positif dan signifikan terhadap kinerja pegawai. 2) Stres
kerja berpengaruh secara positif dan signifikan terhadap kinerja pegawai. 3)
terdapat pengaruh positif dan signifikan antara perilaku work from home dan stres

kerja terhadap kinerja pegawai.

Kata Kunci: work from home, Stres Kerja, Kinerja Pegawai
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ABSTRACT

Anindita Azzahra, 2023; The Influence of Work From Home Behavior and
Work Stress on Employee Performance At Indonesia Deposit Insurance
Corporation. Skripsi, Jakarta: S1 Management Study Program, Faculty of
Economics, State University of Jakarta. Advisory: Dr. Agung Wahyu Handaru,
S.T., M.M. & Dr. Christian Wiradendi Wolor, S.E., M.M.

The objectives of this study were: 1) To determine and analyze the effect of work
from home behavior on employee performance. 2) To determine and analyze the
effect of work stress on employee performance. 3) To determine and analyze the
effect of work from home behavior and work stress on employee performance.
Research using quantitative methods. This research was conducted on 140 staff
position employees. The data collection technique used a survey method through
distributing questionnaires and processed using SPSS version 26 software: 1)
Work from home behavior is positive and significant to employee performance. 2)
Work stress has a positive and significant effect on employee performance. 3)
There is a positive and significant influence between work from home behavior
and work stress on employee performance.

Keywords: work from home, work stress, employee performance
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