DAFTAR PUSTAKA

Armawan, P.A., & Suana, ILW. (2019). Pengaruh Budaya Organisasi, Gaya
Kepemimpinan, dan Lingkungan Kerja Fisik Terhadap Disiplin Kerja
Karyawan. E-Jurnal Manajemen, 8(8), 5090-5117.

Barry, C. D. L. (1995). Organizational Behavior and Design, terjemahan
SularnoTjiptowardojo. Jakarta: PT Elex Media Komputindo.

Bateman, Z. (1990). Management Fungtion and Strategy. Boston: Library of
CongressCatloging in Publication.

Caprio, N. S. (1974). Personality Theories Guide to Living. Philadephia: W.B.
Saunders Company.

Davis, Keith. Newstron, J. W. (1989). Human Behavior at Work. Singapura:
McGrow-Hill Book Co.

Edgar, H. S. (1984). Coming to New Awareness of Organizational Culture. 37,
61.

Edgar, H. S. (2004). Organizational Culture and Leadership. San Fransisco:
JosseyBass.

Fitria, 1. (2022). Pengaruh Motivasi Kerja dan Kompetensi terhadap Integritas dan
Dampaknya pada Kinerja Auditor di Inspektorat Kota Bandung.
Portofolio: Jurnal Ekonomi, Bisnis, Manajemen, Dan Akuntansi, 17(2),
148 - 162. https://doi.org/10.26874/portofolio.v17i2.200

Gibson, J. L. att A. (1912). Organization: Behavior, structure, Processes. Boston:
McGraw-Hill.

Greenberg, Jerald and Baron, R. A. (1993). Behavior Organizations. Boston:
ADivision of Simon & Schuster, Inc.

Haryadi, D. (2022). The Role of Organizational Culture on Improving Employee
Performance Through Work Discipline. Jurnal Mantik, 6(1), 686-698.

Hersey, H. and K. H. B. (1966). Management of Organizational Behavior. New
Jersey:Prentice Hall, Inc.

Hoekstra, A., & Kaptein, M. (2020). The Integrity of Integrity Programs: Toward
a Normative Framework. Public Integrity, 23(2), 129-141.
do0i:10.1080/10999922.2020.1776077

Ivancevich, John M. Konopase, Robert & Matteson, M. T. (2008a).
OrganizationalBehavior and Management. New Work: Mc Graw-Hill.

Ivancevich, John M. Konopase, Robert & Matteson, M. T. (2008Db).
OrganizationalBehavior and Management. New Work: Mc Graw-Hill.

Ivancevich, John M. Konopase, Robert & Matteson, M. T. (2013). Human
ResourceManagement, (Twelth Edi). Singapura: Mc Graw-Hill.

J, R. (1985). Produktivitas dan Manusia Indonesia. Jakarta: L SIUP.
James, Gibson. John M, I. J. H. D. J. (1996). Orgasnisasi Perilaku Struktur,

89



90

ProsesJilidl, terjemahan Djarkasih. Jakarta: Erlangga.

James, G. (1912). Organization: Behavior, structure, Processes. Boston: Mc
Graw-Hill.

Jex, S. M. (2002). Organizational Psychology, A Scientist-Practitioner
Approach.

New York: Organizational Psychology, A Scientist-Practitioner Approach.

Karneli, Okta. (2023). Analysis of Motivation, Work Culture, and Work
Environment on the Level of Employee Integrity in the Company.
International Journal of Environmental, Sustainability and Social Science,
4(2), 547-551.

Kinicki, K. (2008). Organizational Behavior Key Concept, Skill & Best
Practices

(Third Edit). Mc Graw-Hill.

Luis, R. G. and M. (2012). Managing Human Resources. New Jersey: Pearson
Education.

Luthan, F. (2012a). International Management: Culture, Strategy, And Behavior.
NewYork: Mc Graw-Hill.

Luthan, F. (2012b). International Management: Culture, Strategy, And Behavior.
NewYork: Mc Graw-Hill.

Maharani, A.M., & Sulistyowati, R. (2020). Analisis Pengaruh Budaya Organisasi
Terhadap Penerapan Sistem Pengendalian Internal Dan Implikasinya Pada
Integritas Ukm Di Bojonegoro. Substansi: Sumber Artikel Akuntansi
Auditing Dan Keuangan Vokasi, 4(2), 157-172.

Marlinda & Hasan, H. (2021). The Effect Of Work Discipline, Competency, And
Integrity, On Employee Performance In Regional Secretariat Environment
In Pariaman City. Jurnal llimiah Illmu Administrasi Publik: Jurnal
Pemikiran dan Penelitian Administrasi Publik, 11(1), 127-1309.

Miles, K. (2017). The Importance of Integrity in the Workplace. Linkedin, 1.
Retrieved from https://www.linkedin.com/pulse/importance-integrity-
workplace- kathy-miles

Mullin, L. J. (1910). Management and Organisational Behaviour (Ninth).
Harlow: Pearson Education Limited.

Newstrom, J. D. (2011). Organizational Behavior, Human Behavior at Work,13th
ed.

New York: Mc Graw-Hill.

Nurakhim, B., Priyono, S., & Madiistriyatno, H. (2023). Budaya Organisasi.
Tangerang : CV Mitra Cendekia Media Nurakhim, B., Priyono, S., &
Madiistriyatno, H. (2023). Budaya Organisasi. Tangerang : CV Mitra
Cendekia Media.

Oladipa, J. O. (2018). Motivation Strategies an Gool Attaiment in Private
Nigerian Teaching Hospital. SciRJ, VI(X), 1.


http://www.linkedin.com/pulse/importance-integrity-workplace-
http://www.linkedin.com/pulse/importance-integrity-workplace-

91

Paine, L. S. (1944). Managing for Organizational Integrity. HBR Webiner:
Buildingthe Al-Powered Organization, 9.

Perry, J. E. (2013). Before the Mandate: Cultivating an Organizational Culture of
Trust and Integrity. The American Journal of Bioethics, 13(9), 42-44.
doi:10.1080/15265161.2013.813600

Prown, J. (1993). The Truth of Material Culture; History of Fiction, In S. Lubar
and WDK Kingery, eds, History From Things; Essys on Material Cultural.
Washington: Smithsonian Institution Press. Publication, N. P. (2001). Peak
Performance. 14.

Putrawan, 1. M. (2007). Causal Research B Path Analysis. 1. Retrieved from
Putrawan.com

Rahmi, A., Achmad, G., N., & Adhimursandi, D. (2020). The Effect of
Leadership and Empowerment Style and Motivation on Work Discipline
and Employee Performance in Sungai Kunjang Subdistrict, Samarinda
City. International Journal of Business and Management Invention, 9(3),
8-14.

Robbin, S. P. (1995). Teori Organisasi, terjemanahan Jusuf Udaya. Jakarta:
Arcon. Schermerhon, Johan R. Hant, James G. Orborn, R. (1985).
Managing Organizational Behavior. Chanada: John Weley & Sons,
Inc.,.Smile, B. (2015). What is Discipline?,1. Retrieved from
http://www.hubpages.com/hub/Discipline_at work

Santoso, E.J. (2012). Good Ethos : 7 Etos Kerja Terbaik dan Mulia. Jakarta : PT
Elex Media Komputindo.

Steers, Richard M. Poter, L. W. (1991). Motivation and Work Behavior. New
York:Mc Graw-Hill.

Steineron  Motivation.  (n.d.).l.zetrieved from http://www.ping.be/jowit/
steineronmotivation,html

Stephen P, R. (1996). Organizatinal Behavior. New Jersey: Prentice Hall.

Tintami, L., Pradhanawati, A., & Nugraha, H.S. (2013). Pengaruh Budaya
Organisasi dan Gaya Kepemimpinan Transformasional Terhadap Kinerja
Karyawan Melalui Disiplin Kerja Pada Karyawan Harian SKT Megawon
I1 PT. Djarum Kudus. llmu Administrasi Bisnis, 1(1), 189-196.

Torrington, D. (1994). International Human Resources Management.
Hertfordshire:Prentice Hall.

Tri Cahyono, B. (1991). Manajemen Sumber Daya Manusia. Jakarta: IPWI.

Vanesa, Y.Y., Matondang, R., Sadalia, I., & Daulay, M.T. (2019). The Influence
Of Organizational Culture, Work Environment And Work Motivation On
Employee Discipline In PT Jasa Marga (Persero) TBK, Medan Branch,
North Sumatra, Indonesia. American International Journal of Business
Management (AIJBM), 2(5), 37-45.

Vecchio, R. P. (2006). Organizational Behavior: Core Concepts (VI). South-
Western: Thomson Coorporation.


http://www.hubpages.com/hub/Discipline_at_work
http://www.ping.be/jowit/%20steineronmotivation%2Chtml
http://www.ping.be/jowit/%20steineronmotivation%2Chtml

92

Vicky. (2014). Discipline at Workplace: Meaning and Objectives — Explained!
Your  ArticleLibrary,2.Retrievedfrom  http://www.yourarticlelibrary.
com/industries/ industrial-disputes/discipline-at- workplace-meaning-and-
objectives-explained/ 60352

Wahjosumidjo. (1992). Kepemimpinan dan motivasi. Jakarta: Ghalia.William, C.
(2011). Management (V). Mason: Cengage Learning.




