
 

175 
 

DAFTAR PUSTAKA 

 

Abasilim, U. D., Gberevbie, D. E., & Osibanjo, O. A. (2019). Leadership Styles 

and Employees’ Commitment: Empirical Evidence From Nigeria. SAGE 

Open, 9(3). https://doi.org/10.1177/2158244019866287 

Adiguzel, Z., Ozcinar, M. F., & Karadal, H. (2020). Does servant leadership 

moderate the link between strategic human resource management on rule 

breaking and job satisfaction? European Research on Management and 

Business Economics, 26(2), 103–110. 

https://doi.org/10.1016/j.iedeen.2020.04.002 

Ahmad, M. R., & Raja, R. (2021). Employee Job Satisfaction and Business 

Performance: The Mediating Role of organizational commitment. Vision, 

25(2), 168–179. https://doi.org/10.1177/0972262920985949 

Akram, & Ghazanfar. (2004). Self-Efficacy and Academic Performance of Students 

of Gujrat University, Pakistan. 

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective, 

continuance and normative commitment to the organization. Journal of 

Occupational Psychology, 63(1), 1–18. 

Almutairi, Y. M. N. (2020). Leadership Self-Efficacy and organizational 

commitment of Faculty Members: Higher Education. Administrative Sciences, 

10(3), 66. https://doi.org/10.3390/admsci10030066 

Amah, O. E. (2018). Determining the antecedents and outcomes of servant 

leadership. Journal of General Management, 43(3), 126–138. 

Ampofo, E. T. (2020). Mediation effects of job satisfaction and work engagement 

on the relationship between organisational embeddedness and affective 

commitment among frontline employees of star–rated hotels in Accra. Journal 

of Hospitality and Tourism Management, 44(September), 253–262. 

https://doi.org/10.1016/j.jhtm.2020.06.002 

Amrin, Akbar, M., & Sariwulan, R. T. (2020). The Effect of Participatory 

Leadership, Communication Skills, Social Skills, and Trust on Social 



176 
 

 
 

Responsibility (Causal Study in Bogor Regency, West Java Province). 

PalArch’s Journal of Archaeology …, 17(9), 4017–4031. 

https://archives.palarch.nl/index.php/jae/article/view/4545%0Ahttps://archive

s.palarch.nl/index.php/jae/article/download/4545/4505 

Amtu, O., Aralaha, R., Pattiruhu, C. M., & Makulua. (2021). Creating higher 

education quality through leadership, organizational culture and 

organizational commitment. IOP Conference Series: Earth and 

Environmental Science, 747(1). https://doi.org/10.1088/1755-

1315/747/1/012037 

Anggraini, A., & Fauzan, M. (2022). Pengaruh Kompetensi, Efikasi Diri dan 

Motivasi Kerja terhadap Komitmen Organisasional (Studi Pada ASN 

BAPENDA Kota Semarang). YUME: Journal of Management, 5(1), 167–174. 

https://doi.org/10.37531/yume.vxix.543 

Ayuwangi, B., Hadi, H. K., Wardoyo, D. T. W., & Budiono. (2024). The Influence 

Of Job Satisfaction And Self-Efficacy OnEmployee Performance Through 

OrganizationalCommitment As An Intervening Variable. Indonesian 

Interdisciplinary Journal of Sharia Economics (IIJSE), 7(1), 716–738. 

Bandura, A. (1997). Self-efficacy. 

Bargsted, M., Vielma, R. R., & Yeves, J. (2019). Professional Self-efficacy and Job 

Satisfaction : The Mediator Role of Work. Journal of Work and 

Organizational Psychology, 35(3), 157–163. 

Birbirsa, Z. A., & Lakew, D. M. (2020). The Effect of Leadership Style on the Job 

Satisfaction of Micro and Small Enterprises. International Research Journal 

of Business Studies, 13(1), 27–32. https://doi.org/10.21632/irjbs.13.1.27-32 

Blau, G. J., & Boal, K. B. (1997). Organizational commitment as a person’s 

orientation towards the organization in the sense of loyalty, identification and 

involvement with the organization and its goals. 

Burns, J. M. (1978). Leadership. Harper & Row. 

Byrne, A. (1993). The effect of exercise on depression, anxiety and other mood 

states: a review. 

Cahyono, Y., Fahlevi, M., Asbari, M., Purwanto, A., Novitasari, D., Sihotang, M., 



177 
 

 
 

Aman, M., Nadeak, M., & Siahaan, M. (2020). The Effect of Transformational 

Leadership Dimensions on Job Satisfaction and Organizational Commitment: 

Case Studies in Private University Lecturers. Solid State Technology , 63(1S), 

158–179. www.solidstatetechnology.us 

Chatzopoulou, E.-C., Manolopoulos, D., & Agapitou, V. (2022). Corporate Social 

Responsibility and Employee Outcomes: Interrelations of External and 

Internal Orientations with Job Satisfaction and Organizational Commitment. 

Journal of Business Ethics, 179(3), 795–817. https://doi.org/10.1007/s10551-

021-04872-7 

Chegini, Z., Janati, A., Asghari-Jafarabadi, M., & Khosravizadeh, O. (2019). 

Organizational Commitment, Job Satisfaction, Organizational Justice and 

Self-Efficacy Among Nurses. In Nursing Practice Today, 6(2). 

https://doi.org/10.18502/npt.v6i2.913 

Choi, E., You, Y.-Y., Park, I. C., & Park, H. S. (2021). A Study on the Effect of 

Perceived Emotional Intelligence of Members on Self-Efficacy and Job 

Satisfaction. Ilkogretim Online, 20(3), 1254–1262. 

https://doi.org/10.17051/ilkonline.2021.03.140 

Colquitt, J., LePine, J., & Wesson, M. (2023). Organizational Behavior Improving 

Performance and Commitment in the Workplace (8th (ed.)). 

Cortez, A. O., Galman, S. M. A., Amaranto, J., Tomas, M. J. L., & Rufino, M. V. 

(2021). Teacher’s Job Satisfaction and Its Relationship with Their Work 

Performance, Professionalism, and Commitment. Open Access Library 

Journal, 8(5), 1–10. https://doi.org/10.4236/oalib.1107397 

Dappa, K., Bhatti, F., & Aljarah, A. (2019). A study on the effect of 

transformational leadership on job satisfaction: The role of gender, perceived 

organizational politics and perceived organizational commitment. 

Management Science Letters, 9(6), 823–834. 

https://doi.org/10.5267/j.msl.2019.3.006 

Davar, R. S. (1973). The Human Side of Management. Progressive Corporation. 

DeLay, L., & Clark, K. R. (2020). The Relationship Between Leadership Styles and 

Job Satisfaction: A Survey of MR Technologists’ Perceptions. Radiologic 



178 
 

 
 

Technology, 92(1), 12–22. 

Demir, S. (2020). The Role of Self-Efficacy in Job Satisfaction, Organizational 

Commitment, Motivation and Job Involvement. Eurasian Journal of 

Educational Research, 20(85), 205–224. 

https://doi.org/10.14689/ejer.2020.85.10 

Dessler, G. (2017). Human Resources Management 15th Ed. Fortune, 290. 

Djaelani, A. K., Sanusi, A., & Trianmanto, B. (2021). Spiritual leadership, job 

Satisfaction, and its effect on organizational commitment and organizational 

citizenship behavior. Management Science Letters, 11(3), 3907–3914. 

https://doi.org/10.5267/j.msl.2015.9.001 

Do, D. T., Nguyen, T. H., Nguyen, T. H. N., Ha, H. H., & Le, T. T. (2020). The 

Influence of Leadership Style on Accountants’ Commitment with Enterprise: 

An Empirical Study on Vietnamese FDI Firms. Journal of Asian Finance, 

Economics and Business, 7(3), 235–243. 

https://doi.org/10.13106/jafeb.2020.vol7.no3.235 

Ellys, E., & Ie, M. (2020). Pengaruh kepuasan kerja dan budaya organisasi terhadap 

komitmen organisasi karyawan. Jurnal Manajemen Maranatha, 20(1), 75–84. 

https://doi.org/10.28932/jmm.v20i1.3026 

Etzioni, A. (1975). comparative analysis of complex organizations: On power, 

involvement, and their correlates. New York: Free Press. 

Ferdinand, A. (2014). Metode Penelitian Manajemen : Pedoman Penelitian Untuk 

Penulisan Skripsi Tesis Dan Disertasi Ilmu Manajemen. Badan Penerbit 

Universitas Diponegoro. 

Fitriani, D., & Purwanto, E. (2019). Pengaruh Pusat Kendali Internal Dan Eksternal, 

Efikasi Diri Dan Kepuasan Kerja Terhadap Komitmen Keorganisasian 

Karyawan Pada Pt. Pasifik Teknologi Indonesia. Business Management 

Journal, 15(1). https://doi.org/10.30813/bmj.v15i1.1561 

Flippo, E. B. (2014). Personnel Management (5th Editio). Mc Graw Hill 

International Company. 

Fung, B. K., Neolaka, A., & Sihotang, H. (2020). Pengaruh Efikasi Diri Dan 

Kepuasan Kerja Guru Terhadap Komitmen Organisasi Pada Spk Sd Dan Smp 



179 
 

 
 

Di Kecamatan Kalideres Dan Cengkareng Provinsi Jakarta. Jurnal Manajemen 

Pendidikan, 9(2), 154–172. https://doi.org/10.33541/jmp.v9i2.3018 

Ghozali, H. I., Fuad, J., & Seti, M. (2005). Structural equation modelling-teori, 

konsep dan aplikasi dengan program LISTREL. 

Gibson, J. ., Ivancevich, J. M., Donnelly, Jr, J. H., & Konopaske, R. (1996). 

Organization Behavior : Structure and Processes. 

Goleman, D., Boyatzis, R., & McKee, A. (2002). Primal Leadership: Realizing the 

Power of Emotional Intelligence. Harvard Business School Press. 

Gopinath, D. R. (2020). Mediating Role of Job Satisfaction on the Effect of Self-

Actualisation to Organisational Commitment and Job Involvement. Solid State 

Technology, 63(6). 

Hair, J., Hult, G. T. M., Ringle, C., & Sarstedt, M. (2014). A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM). 

https://doi.org/10.1007/978-3-030-80519-7 

Halim, N. A., Basri, R., Hassan, A., & Yusof, A. (2021). Job Satisfaction as a 

Mediator between Leadership Styles and Organisational Commitment of 

Teachers in Malaysia. Asian Journal of University Education, 17(2), 61–71. 

https://doi.org/10.24191/AJUE.V17I2.13398 

Harb, B., Hachem, B., & Hamdan, H. (2020). Public servants’ perception of 

leadership style and its impact on organizational commitment. Problems and 

Perspectives in Management, 18(4), 319–333. 

https://doi.org/10.21511/ppm.18(4).2020.26 

Hasibuan, M. S. P. (2017). Manajemen Sumber Daya Manusia. Bumi Aksara. 

He, X., & Dikamona, S. C. K. (2024). The Influence of Pay Satisfaction on 

Innovative Behavior: Role of Self-Efficacy and Organizational Commitment. 

Open Journal of Business and Management, 12(3), 1447–1466. 

https://doi.org/10.4236/ojbm.2024.123078 

Hefferon, K., & Boniwell, I. (2011). Positive Psychology Theory. 

Hemphill, J. K., & Coons, A. E. (1957). Development of the Leader Behavior 

Description Questionnaire. 

Hersey, P., & Blanchard, K. H. (1992). Management of organizational behavior: 



180 
 

 
 

Utilizing human resources (6th ed.). Prentice Hall. 

House, R. J. (1971). A Path-Goal Theory of Leader Effectiveness. Administrative 

Science Quarterly, 16(3), 321–339. 

Ie, M., Maupa, H., & Madris, M. (2024). Peran Efikasi Diri Dan Kepribadian 

Terhadap Komitmen Afektif Pemilik Usaha Mikro. Jurnal Muara Ilmu 

Ekonomi Dan Bisnis, 8(1), 191–202. 

https://doi.org/10.24912/jmieb.v8i1.29583 

Indrawati, J., & Kurniawan, J. E. (2021). Pengaruh Efikasi Dalam Bekerja Dan 

Orientasi Kewirausahaan Organisasi Terhadap Komitmen Organisasi Pada 

Generasi Milenial Di Perusahaan X. Jurnal Psikohumanika, 13(2), 49–63. 

https://doi.org/10.31001/j.psi.v13i2.1400 

Iqbal, N., Haider, Z., Ahmad, N., & Batool, Y. (2013). Impact of performance 

appraisal on employee’s performance involving the Moderating Role of 

Motivation. 

Jabbar, M. N., Mahmood, W., & Qambar, G. (2020). Mediating Role of 

Organizational Commitment and Work Environment on the Relationship 

between Transformational Leadership and Job Satisfaction. Talent 

Development & Excellence, 12(2s), 3974–3988. 

https://www.researchgate.net/publication/342343911 

Jabeen, A., Luqman, M. S., Zia-ul-Islam, S., Khan, M. A., & Manzoor, M. (2021). 

Demographic Prediction Towards Leadership and Teachers’ Commitment and 

Motivation in the Educational Sector. Humanities & Social Sciences Reviews, 

9(3), 823–834. https://doi.org/10.18510/hssr.2021.9380 

Jacobs, T. O., & Jaques, E. (1987). Leadership in Complex Systems. Prentice Hall. 

Kasalak, G., & Dağyar, M. (2020). The Relationship between Teacher Self-

Efficacy and Teacher Job Satisfaction: A Meta-Analysis of the Teaching and 

Learning International Survey (TALIS). Educational Sciences: Theory and 

Practice, 20(3), 16–33. https://doi.org/10.12738/jestp.2020.3.002 

Khan, S.-U.-R., Anjam, M., Faiz, M. A., Khan, F., & Khan, H. (2020). Probing the 

Effects of Transformational Leadership on Employees’ Job Satisfaction With 

Interaction of Organizational Learning Culture. SAGE Open, 10(2). 



181 
 

 
 

https://doi.org/10.1177/2158244020930771 

Koswara, D., Hardhienata, S., & Retnowati, R. (2021). Increasing Teacher`s 

Organizational Commitment Through Strengthening Teamwork, Situational 

Leadership and Self-Efficacy. Journal of Industrial Engineering & 

Management Research, 2(4), 228–238. 

Kotter, J. P. (1996). Leading change. Harvard Business Review Press. 

Kristiyana, N., Cendriono, N., & Hamidah, C. (2023). Pengaruh Motivasi Diri, 

Efikasi Diri dan Penggunaan Teknologi terhadap Kepuasan Kerja. ASSET: 

Jurnal Manajemen Dan Bisnis, 6(2), 4–12. 

https://doi.org/10.24269/asset.v6i2.8106 

Liu, E., & Huang, J. (2019). Occupational self-efficacy, organizational 

commitment, and work engagement. Social Behavior and Personality: An 

International Journal, 47(8), 1–7. https://doi.org/10.2224/sbp.8046 

Luthans. (1996). Organizational Behavior. 

Luthans, F. (2011). Organizational Behavior. An Evidence-Based Approach. The 

McGraw -Hill Companies, Inc. 

Mahmudi. (2013). Manajemen Kinerja Sektor Publik. 22. 

Makruf, I., Heldy Ramadhan, P., Muharom, F., Hafidah, & Maslamah. (2021). Self-

Efficacy, Job Satisfaction, and Organizational Citizenship Behavior (OCB) 

For Teachers In All State Primary Schools Of Sukoharjo: A Quantitative 

Analysis. Elementary Education Online, 20(1), 1149–1154. 

https://doi.org/10.17051/ilkonline.2021.01.111 

Mathis, R. L., Angelica, D., & Jackson, J. H. (2006). Human resource management. 

McShane, S., & Glinow, M. Von. (2010). Organizational Behavior (5th ed.). 

McGraw-Hill/Irwin. 

Mintzberg, H. (2004). Managers Not MBAs: A Hard Look at the Soft Practice of 

Managing and Management Development. Berrett-Koehler Publishers. 

Miško, D., Vagaš, M., Birknerová, Z., Tej, J., & Benková, E. (2021). Organizational 

Commitment of Human Resources in the Context of Leadership Styles in the 

Organization. TEM Journal, 10(3), 1058–1063. 

https://doi.org/10.18421/TEM103-08 



182 
 

 
 

Mufti, M., Xiaobao, P., Shah, S. J., Sarwar, A., & Zhenqing, Y. (2020). Influence 

of leadership style on job satisfaction of NGO employee: The mediating role 

of psychological empowerment. Journal of Public Affairs, 20(1). 

https://doi.org/10.1002/pa.1983 

Newstrom, J. W., & Davis, K. (2002). Perilaku dalam organisasi 2. 

Nguyen, T. V. N., Do, T. Q., & Dinh, C. H. (2020). Factors Affecting Employees’ 

Organizational Commitment in Foreign Direct Investment Enterprises. 

Journal of Asian Finance, Economics and Business, 7(10), 413–421. 

https://doi.org/10.13106/jafeb.2020.vol7.no10.413 

O’Reilly, C. A., & Chatman, J. (1986). Organizational commitment and 

psychological attachment: The effects of compliance, identification, and 

internalization on prosocial behavior. Journal of Applied Psychology, 71(3), 

492. 

Orgambídez, A., Borrego, Y., & Vázquez-Aguado, O. (2019). Self-efficacy and 

organizational commitment among Spanish nurses: the role of work 

engagement. International Nursing Review, 66(3), 381–388. 

https://doi.org/10.1111/inr.12526 

Palus, C. J., & Horth, D. M. (2002). The Leader’s Edge: Six Creative Competencies 

for Navigating Complex Challenges (6th ed.). Jossey-Bass. 

Pradipto, Y. D., & Chairiyati, L. R. (2021). The role of authentic leadership, self-

efficacy, job satisfaction and employee silence to organizational commitment 

among millennials. IOP Conference Series: Earth and Environmental Science, 

729(1). https://doi.org/10.1088/1755-1315/729/1/012092 

Prasetyo, I., Ali, H., & Rekarti, E. (2023). Peran Gaya Kepemimpinan dan Budaya 

Organisasi dalam Meningkatkan Kinerja Karyawan melalui Kepuasan Kerja. 

JIMT: Jurnal Ilmu Manajemen Terapan, 4(5), 657–664. 

Purnomo, B. R., Eliyana, A., & Pramesti, E. D. (2020). The Effect of Leadership 

Style, Organizational Culture and Job Satisfaction on Employee Performance 

with organizational commitment as the Intervening Variable. Systematic 

Reviews in Pharmacy, 11(10), 446–458. 

https://doi.org/10.31838/srp.2020.10.68 



183 
 

 
 

Qadir, K. H., & Yeşiltaş, M. (2020). Effect of leadership styles on organizational 

commitment and performance in small- and medium-sized enterprises in Iraqi 

Kurdistan. Social Behavior and Personality: An International Journal, 48(9), 

1–12. https://doi.org/10.2224/sbp.9197 

Rauch, C. F., & Behling, O. (1984). Functionalism: Basis for an alternate approach 

to the study of leadership (In Hunt, J). Pergamon Press. 

Raudatusyifa, S., Sari, M. W., & Fenia, S. Z. (2024). Pengaruh Dukungan 

Organisasi dan Self Efficacy terhadap Kinerja Karyawan dengan Komitmen 

Organisasi sebagai Variabel Intervening pada PT Yasiga Sarana Utama 

Padang. Jurnal Manajemen Dan Bisnis Ekonomi, 2(2), 342–354. 

https://doi.org/10.54066/jmbe-itb.v2i2.1679 

Rivai, V., & Mulyadi, D. (2011). Kepemimpinan dan Perilaku Organisasi (Edisi 

Keti). Rajawali Pers. 

Rizal, S., Sarboini, Wali, M., & Masitah. (2019). The Effect of Leadership Style, 

Compensation and Organizational Commitment to Working Satisfaction of 

Aceh Social Service Employees. Editorial Board, 14(65), 796–803. 

https://doi.org/10.14505/jaes.v14.3(65).15 

Robbins, & Judge. (2007). Perilaku Organisasi. 

Sanjaya, H., & Ghozali, I. (2016). Aplikasi Analisis Multivariete dengan Program 

IBM SPSS 23 (VIII). Semarang: Badan Penerbit Universitas Diponegoro. 

Saridakis, G., Lai, Y., Torres, R. I. M., & Gourlay, S. (2020). Exploring the 

relationship between Job Satisfaction and Organizational Commitment: an 

instrumental variable approach. He International Journal of Human Resource 

Management, 31(13), 1739–1769. 

https://doi.org/10.1080/09585192.2017.1423100 

Schein, E. H. (2010). Organizational Culture and Leadership (4th ed.). Jossey-

Bass. 

Schwarzer, R., Born, A., Iwawaki, S., & Lee, Y.-M. (1997). The assessment of 

optimistic self-beliefs: Comparison of the Chinese, Indonesian, Japanese, and 

Korean versions of the General Self-Efficacy scale. 

Seema, Choudhary, V., & Saini, G. (2021). Effect of Job Satisfaction on 



184 
 

 
 

Moonlighting Intentions: Mediating Effect of Organizational Commitment. 

European Research on Management and Business Economics, 27(1), 100137. 

https://doi.org/10.1016/j.iedeen.2020.100137 

Shaukat, S., Vishnumolakala, V. R., & Bustami, G. Al. (2019). The impact of 

teachers’ characteristics on their self-efficacy and job satisfaction: a 

perspective from teachers engaging students with disabilities. Journal of 

Research in Special Educational Needs, 19(1), 68–76. 

https://doi.org/10.1111/1471-3802.12425 

Soomro, B. A., & Shah, N. (2019). Determining the impact of entrepreneurial 

orientation and organizational culture on job satisfaction, organizational 

commitment, and employee’s performance. South Asian Journal of Business 

Studies, 8(3), 266–282. https://doi.org/10.1108/SAJBS-12-2018-0142 

Spector, P. E., & Wiley, J. (1998). Industrial and Organizational Psychology. 

Sriadmitum, I., Sudarno, & Nyoto. (2023). Leadership Style, Work Environment, 

and Compensation on Job Satisfaction and Teacher Performance. Journal of 

Applied Business and Technology, 4(1), 79–92. 

https://doi.org/10.35145/jabt.v4i1.122 

Steers, R. M. (1977). Antecedents and outcomes of komitmen organisasi, 

Administrative Science Quarterly. 

Sugiyono, S. (2017). Metode Penelitian Kuantitatif Kualitatif dan R&D (C. 

Procrastination And Task Avoidance: Theory, Research and Treatment. New 

York: Plenum Press, Yudistira P (ed.)). 

Sulistyo, A. R., & Suhartini, S. (2019). The Role of Work Engagement in 

Moderating the Impact of Job Characteristics, Perceived Organizational 

Support, and Self-Efficacy on Job Satisfaction. Integrated Journal of Business 

and Economics, 3(1), 15. https://doi.org/10.33019/ijbe.v3i1.112 

Sürücü, L., Maşlakci, A., & Şeşen, H. (2020). The role of positive psychological 

capital in the effect of leadership styles on organizational commitment: A 

study of hospitality services. African Journal of Hospitality, Tourism and 

Leisure, 9(2), 1–16. 

Syabarrudin, A., Naimah, J., & Eliyana, A. (2020). Does employees’ self-efficacy 



185 
 

 
 

drive their organizational commitment? Systematic Reviews in Pharmacy, 

11(4), 135–141. https://doi.org/10.31838/srp.2020.4.21 

Thoha, M. (1995). Kepemimpinan dalam Manajemen. 

Tian, H., Fonjong, B. B., Kongkuah, M., & Barfi, R. (2021). Impacts of Job Stress 

and Overall Compensation Benefits on Employees’ Job Satisfaction with 

Moderation Effect of Leadership: An Empirical Study in the 

Telecommunication Industry of Cameroon. Open Journal of Business and 

Management, 9(1), 44–73. https://doi.org/10.4236/ojbm.2021.91003 

Umar, H. (2015). Riset Sumber Daya Manusia Dalam Organisasi. Badan Penerbit 

Rajawali Pers. 

Widyanti, R., Basuki, & Susiladewi. (2020). Do Leadership Style and 

Organizational Communication Increase to Organizational Commitment? 

Study Among Hospital Staff. HOLISTICA – Journal of Business and Public 

Administration, 11(2), 17–24. https://doi.org/10.2478/hjbpa-2020-0016 

Wijanto, S. H. (2008). Structural Equation Modeling dengan Lisrel 8.8: Konsep 

dan Tutorial. 

Wijanto, S. H. (2015). Metode Penelitian menggunakan SEM dengan Lisrel 9. 

Yukl, G. (2013). Leadership in Organizations, 8th edition. 

Yuliana, Y., Arwin, A., & Pratiwi, J. D. (2020). Dampak Gaji dan Gaya 

Kepemimpinan Terhadap Kepuasan Kerja Karyawan (Studi Kasus Pada PT 

Cipta Mandiri Agung Jaya). BISMA Cendekia, 1(1), 1–6. 

https://doi.org/10.56473/bisma.v1i1.8 

Zakariya, Y. F. (2020). Effects of school climate and teacher self-efficacy on job 

satisfaction of mostly STEM teachers: a structural multigroup invariance 

approach. International Journal of STEM Education, 7(1). 

https://doi.org/10.1186/s40594-020-00209-4 

Zamin, S. A., & Hussin, F. (2021). Effect of Leadership Styles and Work Climate 

on Job Performance: A Mediating Role of komitmen organisasi among 

University Lecturers in Pakistan. Ilkogretim Online, 20(2), 497–505. 

https://doi.org/10.17051/ilkonline.2021.02.54 

 


