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ABSTRAK 

 

RENI SUWANDI ADE PUSPITA. Pengaruh Self Efficacy, Sifat Machiavelliane, dan Ethical 

Environment Terhadap Whistleblowing Intention. Fakultas Ekonomi, Universitas Negeri 

Jakarta, 2024. 
 

Penelitian ini bertujuan untuk mengkaji pengaruh self efficacy, sifat machiavelliane, dan ethical 

environment terhadap whistleblowing intention dalam konteks kecurangan akademik di 

kalangan mahasiswa/i akuntansi se-Jabodetabek. Metodenya menggunakan pendekatan 

kuantitatif, kuesioner didistribusikan kepada 471 responden yang dipilih berdasarkan metode 

pengambilan sampel Roscoe. Teori yang digunakan yaitu Theory of Planned Behavior dan 

Theory of Prosocial Organizational Behavior. Analisis data dilakukan dengan menggunakan 

Structural Equation Modeling Partial Least Squares (SEM-PLS). Hasil penelitian 

menunjukkan bahwa semua variabel self efficacy, sifat machiavelliane, dan ethical 

environment secara positif mempengaruhi whistleblowing intention. Temuan ini menunjukkan 

bahwa self efficacy yang tinggi dan peran lingkungan etis yang kuat dapat mendorong mereka 

untuk melaporkan pelanggaran akademik. Penelitian ini berkontribusi pada pengembangan 

kebijakan dan praktik etika di lembaga pendidikan. 

Keyword: self efficacy, machiavelliane traits, ethical environment, whistleblowing intention 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

ABSTRACK 

 

RENI SUWANDI ADE PUSPITA. The Influence on Self Efficacy, Machiavelliane Traits, 

and Ethical Environment on Whistleblowing Intention. Faculty of Economics, Jakarta State 

University, 2024. 
 

This study aims to examine the influence of self efficacy, machiavellian traits, and ethical 

environment on whistleblowing intention in the context of academic dishonesty among 

accounting students at state and private universities in the Greater Jakarta area (Jabodetabek). 

Employing a quantitative approach, a questionnaire was distributed to 471 respondents 

selected based on Roscoe’s sampling method. The theoretical framework incorporates the 

Theory of Planned Behavior and the Theory of Prosocial Organizational Behavior. Data 

analysis was conducted using Structural Equation Modeling Partial Least Squares (SEM-

PLS). The results indicate that all variables self efficacy, machiavellian traits, and ethical 

environment positively and significantly influence whistleblowing intention. These findings 

suggest that enhancing students self efficacy and fostering a strong ethical environment can 

encourage them to report academic misconduct. This research contributes to the development 

of ethical policies and practices in educational institutions. 

Keyword: self efficacy, machiavelliane traits, ethical environment, whistleblowing intention 
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