DAFTAR PUSTAKA

Acikdeniz, M., Goh, Y. W., Goh, P. S., Watanabe, Y., Noro, 1., Wang, R., Jiang, J.,
Kun, A., & Jeevanandam, L. (2024). The influence of perceived social support
on support seeking across individualistic/collectivistic ~employees.

International Journal of Cross Cultural Management, 24(1), 185-205.

Allen, E. R. (2016). Analysis of trends and challenges in the Indonesian labor

market.

Avey, J. B., Luthans, F., Smith, R. M., & Palmer, N. F. (2010). Impact of positive
psychological capital on employee well-being over time. Journal of

Occupational Health Psychology, 15(1), 17.

Badan Pusat Statistik Indonesia. (2024). Keadaan Angkatan Kerja di Indonesia
Agustus 2024.
https://www.bps.go.id/id/publication/2024/12/09/6f1fd1036968c8a28e4cfe26
/keadaan-angkatan-kerja-di-indonesia-agustus-

2024 html?utm_source=chatgpt.com

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources model: State
of the art. Journal of Managerial Psychology, 22(3), 309-328.

Beehr, T. A., Bowling, N. A., & Bennett, M. M. (2010). Occupational stress and
failures of social support: when helping hurts. Journal of Occupational Health
Psychology, 15(1), 45.

Bellet, C. S., De Neve, J.-E., & Ward, G. (2024). Does employee happiness have
an impact on productivity? Management Science, 70(3), 1656—1679.

Bennett, N., & Lemoine, J. (2014). What VUCA really means for you. Harvard
Business Review, 92(1/2).

Bentham, J. (1789). From An Introduction to the Principles of Morals and
Legislation. Printed in the Year 1780, and Now First Published. In Literature
and Philosophy in Nineteenth Century British Culture (pp. 261-268).
Routledge.

88



89

BPS. (2021). Indeks kebahagiaan menurut provinsi 2014-2021. Badan Pusat
Statistik, 1. https://www.bps.go.id/indicator/34/601/1/indeks-kebahagiaan-

menurut-provinsi.html
Bradburn, N. M. (1969). The structure of psychological well-being.

Brooks, S. K., Webster, R. K., Smith, L. E., Woodland, L., Wessely, S., Greenberg,
N., & Rubin, G. J. (2020). The psychological impact of quarantine and how to
reduce it: rapid review of the evidence. The Lancet, 395(10227), 912-920.

Bryman, A. (2016). Social research methods. Oxford university press.

Chen, C., & Gong, X. (2021). How does grit compare to other psychosocial factors
in predicting university students’ math performance and subjective wellbeing?
Multidisciplinary Perspectives on Grit: Contemporary Theories, Assessments,

Applications and Critiques, 29-53.

Cobb, S. (1976). Social support as a moderator of life stress. Psychosomatic
Medicine.

Cohen, S., & Wills, T. A. (1985). Stress, social support, and the buffering
hypothesis. Psychological Bulletin, 98(2), 310.

Costa, P. T., & McCrae, R. R. (1999). A five-factor theory of personality. Handbook
of Personality: Theory and Research, 2(01), 1999.

Credé¢, M., Tynan, M. C., & Harms, P. D. (2017). Much ado about grit: A meta-
analytic synthesis of the grit literature. Journal of Personality and Social

Psychology, 113(3), 492.

Creswell, J. W., & Creswell, J. D. (2017). Research design: Qualitative,

quantitative, and mixed methods approaches. Sage publications.

Danna, K., & Griffin, R. W. (1999). Health and well-being in the workplace: A
review and synthesis of the literature. Journal of Management, 25(3), 357—
384.

Datu, J. A. D. (2021). Beyond Passion and Perseverance: Review and Future

Research Initiatives on the Science of Grit. Frontiers in Psychology,



90

11(January), 1-17. https://doi.org/10.3389/fpsyg.2020.545526

Datu, J. A. D., Mclnerney, D. M., Zemojtel-Piotrowska, M., Hitokoto, H., & Datu,
N. D. (2021). Is Grittiness Next to Happiness? Examining the Association of
Triarchic Model of Grit Dimensions with Well-Being Outcomes. Journal of
Happiness Studies, 22(2), 981-1009. https://doi.org/10.1007/s10902-020-
00260-6

Datu, J. A. D., Valdez, J. P. M., & King, R. B. (2016). Perseverance counts but
consistency does not! Validating the short grit scale in a collectivist setting.

Current Psychology, 35, 121-130.

De Witte, H. (2005). Job insecurity: Review of the international literature on
definitions, prevalence, antecedents and consequences. SA Journal of

Industrial Psychology, 31(4), 1-6.

Diciccio, T. J., & Romano, J. P. (1988). A review of bootstrap confidence intervals.
Journal of the Royal Statistical Society Series B: Statistical Methodology,
50(3), 338-354.

Diener, E. (1984). Subjective well-being. Psychological Bulletin, 95(3), 542-575.
https://doi.org/10.1037/0033-2909.95.3.542

Disabato, D. J., Goodman, F. R., & Kashdan, T. B. (2019). Is grit relevant to well-
being and strengths? Evidence across the globe for separating perseverance of
effort and consistency of interests. Journal of Personality, 8§7(2), 194-211.
http://www.daviddisabato.com/s/Disabato-et-al-2018-grit-and-healthy-
functioning.pdf

Driver, J. (2009). The history of utilitarianism.

Duckworth, A. L., Peterson, C., Matthews, M. D., & Kelly, D. R. (2007). Grit:
perseverance and passion for long-term goals. Journal of Personality and

Social Psychology, 92(6), 1087.

Duckworth, A. L., & Quinn, P. D. (2009). Development and validation of the short
Grit Scale (Grit-S). Journal of Personality Assessment, 91(2), 166—174.
https://doi.org/10.1080/00223890802634290



91

E. Yeatts James Knapp, Dale, W. E. F. (2000). OLDER
WORKERS’ADAPTATION TO A CHANGING WORKPLACE:
EMPLOYMENT ISSUES FOR THE 2Ist CENTURY. Educational
Gerontology, 26(6), 565-582.

Esenyel, V. (2024). Evolving Leadership Theories: Integrating Contemporary
Theories for VUCA Realities. Administrative Sciences, 14(11), 270.
https://doi.org/10.3390/admsci14110270

Eskreis-Winkler, L., Shulman, E. P., Young, V., Tsukayama, E., Brunwasser, S.
M., & Duckworth, A. L. (2016). Using wise interventions to motivate

deliberate practice. Journal of Personality and Social Psychology, 111(5), 728.

Faul, F., Erdfelder, E., Buchner, A., & Lang, A.-G. (2009). Statistical power
analyses using G* Power 3.1: Tests for correlation and regression analyses.

Behavior Research Methods, 41(4), 1149—1160.

Febriawan, 1. M., & Maulina, D. (2020). Development of the Employee Grit (E-
Grit) Measurement: Dimensionality, Convergent Validity, and Reliability.
494(Iciap 2019), 272-289. https://doi.org/10.2991/assehr.k.201125.023

Field, A. (2013). Discovering statistics using IBM SPSS statistics. sage London.

Fitri, F. F., Aiman, R. M. P., Angelica, C. N. R., Putri, N. T. A., & Saraswati, K. D.
H. (2023). Career adaptability: Studi deskriptif pada karyawan gen z. Jurnal
Ilmiah Psyche, 17(1), 39-56.

Fogaca, N., & Junior, F. A. C. (2016). Is “happy worker” more productive.
Management Studies, 4(4), 149-160.

Ghasemi, A., & Zahediasl, S. (2012). Normality tests for statistical analysis: a guide
for non-statisticians. International Journal of Endocrinology and Metabolism,

10(2), 486.

Gravetter, F. J., Forzano, L.-A. B., & Rakow, T. (2021). Research methods for the

behavioural sciences.

Griffel, F. (2007). al-Ghazali.



92

Gunawan, C. A., Sumargi, A., & Mulya, H. C. (2022). Grit dan Innovative Work
Behavior pada Anggota Organisasi Kemahasiswaan pada Masa Pandemi
Covid-19 (Grit and Innovative Work Behavior of Student Organization
Members duringthe Covid-19 Pandemic). Grit Dan Innovative Work Behavior
Pada Anggota Organisasi Kemahasiswaan Pada Masa Pandemi Covid-19
(Grit and Innovative Work Behavior of Student Organization Members

Duringthe Covid-19 Pandemic), 21(1), 27-36.

Hayes, A. F. (2017). Introduction to mediation, moderation, and conditional

process analysis: A regression-based approach. Guilford publications.

Hidayah, F. N. (2023). Tempati Posisi 6 ASEAN, Indeks Kebahagiaan Indonesia
Masih Rendah. 24 June 2023. https://data.goodstats.id/statistic/tempati-posisi-

6-asean-indeks-kebahagiaan-indonesia-masih-rendah-JL9Sx?utm

Hofstede, G. (1980). Culture and organizations. [International Studies of
Management & Organization, 10(4), 15-41.

Hofstede, G. (2009). Geert Hofstede cultural dimensions.

Horney, N., Pasmore, B., & O’Shea, T. (2010). Leadership agility: A business
imperative for a VUCA world. Human Resource Planning, 33(4), 34.

Hou, X.-L., Becker, N., Hu, T.-Q., Koch, M., Xi, J.-Z., & Mbottus, R. (2022). Do
grittier people have greater subjective well-being? A meta-analysis.

Personality and Social Psychology Bulletin, 48(12), 1701-1716.

ITC. (2017). ITC Guidelines for Translating and Adapting Tests (Second Edition).
International Journal of Testing, 18(2), 101-134.
https://doi.org/10.1080/15305058.2017.1398166

JAMOVIL. (2024). The JAMOVI Project (Version 2.5). https://www.jamovi.org
JASP. (2024). JASP (Version 0.19.3). https://jasp-stats.org/

Jetten, J., Postmes, T., & McAuliffe, B. J. (2002). ‘We’re all individuals’: Group
norms of individualism and collectivism, levels of identification and identity

threat. European Journal of Social Psychology, 32(2), 189-207.



93

Jin, B., & Kim, J. (2017). Grit, basic needs satisfaction, and subjective well-being.
Journal of Individual Differences, 38(1), 29.

Johnston, M. G., & Faulkner, C. (2021). A bootstrap approach is a superior
statistical method for the comparison of non-normal data with differing

variances. New Phytol, 230(1), 23-26.

Jolly, P. M., Kong, D. T., & Kim, K. Y. (2021). Social support at work: An
integrative review. Journal of Organizational Behavior, 42(2), 229-251.

Jordan, S. L., Wihler, A., Hochwarter, W. A., & Ferris, G. R. (2019). The roles of
grit in human resources theory and research. In Research in personnel and
human resources management (Vol. 37, pp. 53-88). Emerald Publishing
Limited.

Kail, E. G. (2010a). Leading effectively in a VUCA environment: C is for

complexity. Harvard Business Review, 11(10).

Kail, E. G. (2010b). Leading Effectively in a VUCA Environment: V is for

Volatility. Harvard Business Review, 3.

Kemenkes. (2021). Kemenkes Beberkan Masalah Permasalahan Kesehatan Jiwa
di Indonesia. 07 October 2021. https://sehatnegeriku.kemkes.go.id/baca/rilis-
media/20211007/1338675/kemenkes-beberkan-masalah-permasalahan-

kesehatan-jiwa-di-indonesia/

Khan, A. (2021). VUCA and well-being-the challenges and prospects in the new
pandemic era. Editorial Advisory Board, 97.

Kim, H. O., & Lee, 1. (2022). The mediating effects of social support on the
influencing relationship between grit and academic burnout of the nursing

students. Nursing Open, 9(5), 2314-2324. https://doi.org/10.1002/nop2.1241

Kim, M. Y., & Lee, H. J. (2022). Does grit matter to employees’ quality of work
life and quality of life? The case of the Korean public sector. Public Personnel

Management, 51(1), 97-124.

Kobal Grum, D., & Babnik, K. (2022). The psychological concept of social



94

sustainability in the workplace from the perspective of sustainable goals: A

systematic review. Frontiers in Psychology, 13, 942204.

Kossek, E. E., Pichler, S., Bodner, T., & Hammer, L. B. (2011). Workplace social
support and work—family conflict: A meta-analysis clarifying the influence of
general and work—family-specific supervisor and organizational support.

Personnel Psychology, 64(2), 289-313.

Krekel, C., Ward, G., & De Neve, J.-E. (2019a). Employee well-being,
productivity, and firm performance: Evidence and case studies. Global

Happiness and Wellbeing.

Krekel, C., Ward, G., & De Neve, J.-E. (2019b). Employee Wellbeing,
Productivity, and Firm Performance. SSRN Electronic Journal.

https://doi.org/10.2139/ssrn.3356581

Kwon, H. W. (2021a). Are gritty people happier than others?: evidence from the
United States and South Korea. Journal of Happiness Studies, 22(7), 2937—
29509.

Kwon, H. W. (2021b). Are Gritty People Happier than Others?: Evidence from the
United States and South Korea. Journal of Happiness Studies, 22(7), 2937—
2959. https://doi.org/10.1007/s10902-020-00343-4

Lemeshow, S. (1990). Adequacy of sample size in health studies. (No Title).

Lomas, T. (2015). Positive cross-cultural psychology: Exploring similarity and
difference in constructions and experiences of wellbeing. International

Journal of Wellbeing, 5(4).

Lomas, T. (2020). Towards a cross-cultural lexical map of wellbeing. Journal of
Positive Psychology, April, 1-18.
https://doi.org/10.1080/17439760.2020.1791944

Love, J., Selker, R., Marsman, M., Jamil, T., Dropmann, D., Verhagen, J., Ly, A.,
Gronau, Q. F., Smira, M., & Epskamp, S. (2019). JASP: Graphical statistical
software for common statistical designs. Journal of Statistical Software, 88,

1-17.



95

Love, J., Selker, R., Marsman, M., Jamil, T., Dropmann, D., Verhagen, J., Ly, A.,
Gronau, Q. F., Smira, M., Epskamp, S., Matzke, D., Wild, A., Knight, P.,
Rouder, J. N., Morey, R. D., & Wagenmakers, E. J. (2019). JASP: Graphical
statistical software for common statistical designs. Journal of Statistical

Software, 88(1). https://doi.org/10.18637/jss.v088.102

Madero-Gomez, S. M., Rubio Leal, Y. L., Olivas-Lujan, M., & Yusliza, M. Y.
(2023). Companies could benefit when they focus on employee wellbeing and
the environment: a systematic review of Sustainable Human Resource

Management. Sustainability, 15(6), 5435.

Maikikangas, A., Kinnunen, U., & Feldt, T. (2004). Self-esteem, dispositional
optimism, and health: Evidence from cross-lagged data on employees. Journal

of Research in Personality, 38(6), 556-575.

Mikikangas, A., Kinnunen, U., Feldt, T., & Schaufeli, W. (2016). The longitudinal
development of employee well-being: A systematic review. Work & Stress,

30(1), 46-70.

Maslow, A. H. (1943). A theory of human motivation. Psychological Review
Google Schola, 2, 21-28.

Maulana, H. (2019). an Exploration of Psycho-Social and Cultural Factors of Well-

Being in the Indonesian Context. 1-313.

Maulana, H., & Khawaja, N. G. (2022). A cultural perspective of well-being. In
Handbook of health and well-being: Challenges, strategies and future trends
(pp. 35-49). Springer. https://link.springer.com/chapter/10.1007/978-981-16-
8263-6 2

Maulana, H., Khawaja, N., & Obst, P. (2019). Development and validation of the
Indonesian Well-being Scale. Asian Journal of Social Psychology, 22(3), 268—
280. https://onlinelibrary.wiley.com/doi/full/10.1111/ajsp.12366

Maulana, H., Khawaja, N., & Obst, P. (2021). An Indonesian model of well-being:
The integration of universal and cultural factors. PsyCh Journal, 10(1), 141—
154. https://onlinelibrary.wiley.com/doi/abs/10.1002/pch;j.402



96

Mill, J. S. (2016). Utilitarianism. In Seven masterpieces of philosophy (pp. 329—
375). Routledge.

Miller, J. (2016). The well-being and productivity link: a significant opportunity for
research-into-practice. Journal of Organizational Effectiveness: People and

Performance, 3(3), 289-311.

Minkov, M., & Kaasa, A. (2022). Do dimensions of culture exist objectively? A
validation of the revised Minkov-Hofstede model of culture with World

Values Survey items and scores for 102 countries. Journal of International

Management, 28(4), 100971.

Ng, T. W. H., & Sorensen, K. L. (2008). Toward a further understanding of the
relationships between perceptions of support and work attitudes: A meta-

analysis. Group & Organization Management, 33(3), 243-268.

Oswald, A. J., Proto, E., & Sgroi, D. (2015). Happiness and productivity. Journal
of Labor Economics, 33(4), 789—-822.

Rook, K. S., Luong, G., Sorkin, D. H., Newsom, J. T., & Krause, N. (2012).
Ambivalent versus problematic social ties: implications for psychological
health, functional health, and interpersonal coping. Psychology and Aging,
27(4), 912.

Rothman, N. B., Pratt, M. G., Rees, L., & Vogus, T. J. (2017). Understanding the
dual nature of ambivalence: Why and when ambivalence leads to good and

bad outcomes. Academy of Management Annals, 11(1), 33-72.

Rufeng, L., Nan, Z., & Jianqiang, Z. (2023). Impact of Employee Well-Being on
Organizational Performance in Workplace. International Journal of

Management and Human Science (IJMHS), 7(2), 87-95.

Ryan, R. M. (2017). Self-determination theory: Basic psychological needs in

motivation, development, and wellness. Guilford Press.

Ryff, C. D. (1989). Happiness is everything, or is it? Explorations on the meaning
of psychological well-being. Journal of Personality and Social Psychology,
57(6), 1069.



97

Sari, A. K., Yusuf, A. M., Iswari, M., & Afdal, A. (2021). Analisis teori karir
krumboltz: Literature Review. Jurnal llmiah Bimbingan Konseling Undiksha,
12(1).

Sari, M. A., & Monalisa, A. (2021). Psychological well-being karyawan studi
literatur. Syntax, 3(1), 161-170.

Seligman, M. (2018). PERMA and the building blocks of well-being. The Journal
of Positive Psychology, 13(4), 333-335.

Seligman, M. E. P. (2011). Flourish: A visionary new understanding of happiness

and well-being. Free press.

Setiawan, H. (2024). Survei Kaukus Kesehatan Jiwa, Banyak Pekerja Alami Stres
Karena Beban Kerja Overload dan Self-Work Balance Rendah. 14 November
2024. https://www.jawapos.com/ekonomi/015310910/survei-kaukus-
kesehatan-jiwa-banyak-pekerja-alami-stres-karena-beban-kerja-overload-

dan-self-work-balance-rendah

Shanock, L. R., Eisenberger, R., Heggestad, E. D., Malone, G., Clark, L., Dunn, A.
M., Kirkland, J., & Woznyj, H. (2019). Treating employees well: The value of
organizational support theory in human resource management. The

Psychologist-Manager Journal, 22(3—4), 168.

Sharpe, A., & Fard, S. M. (2022). The current state of research on the two-way
linkages between productivity and well-being (Issue 56). ILO Working Paper.

Sonnentag, S., & Frese, M. (2002). Performance concepts and performance theory.

Psychological Management of Individual Performance, 23(1), 3-25.

Southwick, D. A., Tsay, C.-J., & Duckworth, A. L. (2019). Grit at work. Research
in Organizational Behavior, 39, 100126.

Stankevi¢idité, Z., Sanchez-Hernandez, M. 1., & Stanigkiené, E. (2021). The
negative effect of job insecurity in the virtuous cycle between trust in the
organization, subjective well-being, and task performance in the current

volatility, uncertainty, complexity, and ambiguity context. Frontiers in

Psychology, 12, 796669.



98

Sugiyono. (2019). Metode Penelitian Kuantitatif Kualitatif dan R&D (M. Dr. Ir.
Sutopo. S. Pd. ALFABETA.

Sulistiani, W., Fajrianthi, F., & Kristiana, I. F. (2022). Validation of the Indonesian
version of the multidimensional scale of perceived social support (MSPSS): A

Rasch Model approach. Jurnal Psikologi, 21(1), 89—103.

Symons, X., & VanderWeele, T. (2024). Aristotelian flourishing and contemporary
philosophical theories of wellbeing. Journal of Happiness Studies, 25(1), 26.

Tavakol, M., & Dennick, R. (2011). Making sense of Cronbach’s alpha.

International Journal of Medical Education, 2, 53.

Tetrick, L. E., Quick, J. C. E., Ford, M. T., & Fisher, G. G. (2024). Handbook of

occupational health psychology. American Psychological Association.

Vainio, M. M., & Daukantaité, D. (2016). Grit and Different Aspects of Well-
Being: Direct and Indirect Relationships via Sense of Coherence and
Authenticity. Journal of Happiness Studies, 17(5), 2119-2147.
https://doi.org/10.1007/s10902-015-9688-7

Wahyuni, A. D., Bagaskoro, D. S., Ramadhani, N., Pangestu, R. N., Ramadhan, S.,
& Zen, A. (2023). Faktor-faktor yang mempengaruhi Kinerja, Pengambilan
Keputusan: Kepemimpinan, Komunikasi dan Motivasi (Literature Review
Pengambilan Keputusan Manajerial). Jurnal Ekonomi Manajemen Sistem

Informasi, 4(6), 975-989.

Wang, X., & Cheng, Z. (2020). Cross-sectional studies: strengths, weaknesses, and
recommendations. Chest, 158(1), S65-S71.

Yerkes, R. M., & Dodson, J. D. (1908). The relation of strength of stimulus to
rapidity of habit-formation. Journal of Comparative Neurology and

Psychology, 18(5), 459-482.

Zhang, L., Yu, Q., Zhang, Q., Guo, Y., & Chen, J. (2020). The relationship between
explicit self-esteem and subjective well-being: The moderating effect of

implicit self-esteem. Journal of General Psychology, 147(1), 1-17.
https://doi.org/10.1080/00221309.2019.1609896



99

Zimet, G. D. (1988). Multidimensional Scale of Perceived Social Support
(MSPSS)-Scale Items and Scoring Information Survey Project View project.

J Pers Assess, 52(December), 30—41. http://gzimet.wix.com/mspss

Zimet, G. D., Dahlem, N. W., Zimet, S. G., & Farley, G. K. (1988). The
multidimensional scale of perceived social support. Journal of Personality

Assessment, 52(1), 30—41.



