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ABSTRAK

Dwi Septa Alvilianingrum, 2025; Pengaruh ESG dan CEO Gender terhadap
Kinerja Keuangan Dengan Kepemilikan Manajerial Sebagai Variabel Moderasi:
Studi Pada Perusahaan Yang Terdaftar Di Bursa Efek Indonesia (BEI) Periode
2018-2022. Skripsi, Jakarta: Progam Studi S1 Manajemen, Fakultas Ekonomi dan
Bisnis, Universitas Negeri Jakarta. Tim Pembimbing: Prof. Dr. Gatot Nazir Ahmad,
S.Si.M.Si & Titis Fatarina Mahfirah S.E.,M.S.M.

Riset ini bermaksud untuk menganalisis pengaruh Environmental, Social, and
Governance (ESG) serta CEO Gender (CG) terhadap kinerja keuangan perusahaan
di BEI periode 2018-2022, dengan kepemilikan manajerial sebagai variabel
moderasi. Kinerja keuangan diproksikan dengan ROA dan ROE, ESG diukur
melalui ESG Score, sedangkan CEO Gender dan kepemilikan manajerial dengan
menerapkan variabel dummy. Terdapat juga variabel kontrol dalam riset ini berupa
ukuran perusahaan, DAR, dan DER. Sampel sebanyak 755 perusahaan dengan total
1.344 observasi dipilih melalui metode purposive sampling. Teknik analisis yang
digunakan adalah regresi data panel. Menurut hasil, ESG secara signifikan
berpengaruh positif terhadap ROE namun tidak signifikan terhadap ROA.
Keberadaan CEO perempuan tidak memberikan pengaruh yang signifikan terhadap
kinerja keuangan perusahaan. Selain itu, kepemilikan manajerial tidak memiliki
peran sebagai moderator dalam hubungan antara ESG dan kinerja keuangan,
maupun dalam hubungan antara gender CEO dan kinerja keuangan. Riset ini masih
dengan menerapkan skor ESG secara keseluruhan, sehingga belum
menggambarkan pengaruh tiap aspek ESG secara terpisah. Peneliti selanjutnya
disarankan menguji aspek ESG secara terpisah dan menambah periode riset serta
indikator kinerja keuangan lainnya.

Kata Kunci: Kinerja Keuangan, ESG, CEO Gender, Kepemilikan Manajerial,
Ukuran Perusahaan, Utang Perusahaan
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ABSTRACT

Dwi Cipta Alvilianingrum, 2025; The Impact of Environmental, Social, and
Governance (ESG) and CEO Gender on Financial Performance, with Management
Ownership as a Moderating Variable: A Study of Companies Listed on the
Indonesia Stock Exchange (IDX) for the Period 2018-2022. Dissertation, Jakarta:
University Management Studies Program, Faculty of Economics, Jakarta State
University. Advisory Team: Prof. Dr. Gatot Nazir Ahmad, S.Si.M.Si and Titis
Fatarina Mahfirah, S.E.,M.S.M.

This study aims to analyze the influence of Environmental, Social, and Governance
(ESG) and CEO Gender (CG) on the financial performance of companies listed on
the Indonesia Stock Exchange (IDX) during the 2018-2022 period, with managerial
ownership as a moderating variable. Financial performance is proxied by Return
on Assets (ROA) and Return on Equity (ROE); ESG is measured using ESG Scores,
while CEO Gender and managerial ownership are represented using dummy
variables. Control variables in this study include firm size, Debt to Asset Ratio
(DAR), and Debt to Equity Ratio (DER). A total of 755 companies, with 1,344
observations, were selected through purposive sampling. The analytical technique
employed is panel data regression. The results show that ESG has a significant
positive effect on ROE but is not significant for ROA. The presence of a female CEO
does not have a significant impact on financial performance. Furthermore,
managerial ownership does not act as a moderating variable in the relationship
between ESG and financial performance, nor between CEO gender and financial
performance. This study uses an overall ESG score, which does not reflect the
individual influence of each ESG component. Future researchers are encouraged
to analyze each ESG aspect separately and to expand the research period and
include additional financial performance indicators.

Keywords: Financial performance, Environmental, Social, and Governance (ESG),
CEO gender, managerial ownership, company size, corporate debt.
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