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ABSTRAK 

Dalam kondisi pendanaan yang tidak stabil dan tingkat kegagalan bisnis 

yang tinggi, ekosistem start-up di Indonesia sangat bergantung pada innovative 

work behavior. Namun, hingga kini, mekanisme psikologis yang melandasi 

perilaku tersebut masih kurang mendapat sorotan dalam penelitian yang berfokus 

pada dunia start-up. Penelitian ini bertujuan untuk menguji hubungan langsung 

maupun tidak langsung antara subjective well-being, job insecurity, dan 

transformational leadership terhadap innovative work behavior pada karyawan 

start-up di Indonesia. Penelitian ini menggunakan desain kuantitatif dengan 

pendekatan cross-sectional yang melibatkan 421 karyawan start-up di Indonesia. 

Pengukuran dilakukan menggunakan Innovative Work Behavior Scale, Job 

Insecurity Scale, Global Transformational Leadership Scale, Satisfaction with Life 

Scale, serta Positive and Negative Affect Schedule. Analisis data dilakukan dengan 

pendekatan Partial Least Squares Structural Equation Modeling (PLS-SEM) 

menggunakan disjoint two-stage approach untuk menangani konstruk hierarkis. 

Hasil menunjukkan bahwa job insecurity tidak memiliki pengaruh langsung 

terhadap innovative work behavior, sedangkan transformational leadership 

memiliki pengaruh langsung yang signifikan. Selain itu, subjective well-being 

terbukti berperan sebagai mediator dalam pengaruh job insecurity dan 

transformational leadership terhadap innovative work behavior. Namun, 

transformational leadership tidak memoderasi hubungan antara job insecurity dan 

innovative work behavior. Implikasi penelitian ini mendorong organisasi untuk 

mengembangkan kebijakan atau intervensi yang memperkuat subjective well-being 

dan transformational leadership sebagai strategi untuk meningkatkan innovative 

work behavior karyawan di lingkungan start-up. 

 

Kata kunci: innovative work behavior, job insecurity, transformational leadership, 

subjective well-being, start-up,  
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ABSTRACT 

Amid unstable funding and high rates of business failure, Indonesia’s start-up 

ecosystem increasingly depends on employees’ innovative work behavior. Yet, the 

psychological mechanisms that drive such behavior remain underexplored in start-

up-focused research. This study aims to examine the direct and indirect 

relationships between subjective well-being, job insecurity, and transformational 

leadership on innovative work behavior among start-up employees in Indonesia. A 

quantitative cross-sectional design was employed, involving 421 start-up 

employees. Measurements were conducted using the Innovative Work Behavior 

Scale, Job Insecurity Scale, Global Transformational Leadership Scale, Satisfaction 

with Life Scale, and the Positive and Negative Affect Schedule. Data analysis was 

performed using Partial Least Squares Structural Equation Modeling (PLS-SEM) 

with a disjoint two-stage approach to address the hierarchical construct structure. 

The results indicate that job insecurity does not have a direct effect on innovative 

work behavior, whereas transformational leadership shows a significant direct 

effect. Additionally, subjective well-being serves as a mediator in the relationship 

between both job insecurity and transformational leadership with innovative work 

behavior. However, transformational leadership does not moderate the relationship 

between job insecurity and innovative work behavior. The findings suggest that 

organizations should develop policies or interventions that strengthen subjective 

well-being and transformational leadership as strategic efforts to enhance 

innovative work behavior among employees in start-up environments. 

 

Keywords: innovative work behavior, job insecurity, transformational leadership, 

subjective well-being, start-up, 
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