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ABSTRAK
Penelitian ini bertujuan untuk mengetahui pengaruh komitmen berorganisasi
terhadap turnover intention pada unit kegiatan mahasiswa di gedung G Universitas
Negeri Jakarta. Metode penelitian menggunakan pendekatan kuantitatif dengan
analisis regresi linear sederhana. Teknik pengumpulan data menggunakan
instrumen Turnover Intention Scale-6 (TIS-6) oleh Bothma & Roodt (2013), dan
instrumen Organizational Commitment Questionnaire (OCQ) oleh Mowday &
Steers (1979). Teknik sampling yang digunakan adalah purposive sampling. Jumlah
partisipan penelitian ini adalah 298 partisipan. Hasil penelitian menunjukkan bahwa
terdapat pengaruh yang signifikan komitmen berorganisasi terhadap turnover
intention pada unit kegiatan mahasiswa di gedung G Universitas Negeri Jakarta

secara negatif sebesar 45%.

Kata Kunci: komitmen berorganisasi, turnover intention, mahasiswa, organisasi
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ABSTRACT

This study aims to determine the influence of organizational commitment on
turnover intention among members of student activity units located in building G at
the State University of Jakarta. The research method used a quantitative approach
with simple linear regression analysis. Data collection techniques utilized the
Turnover Intention Scale-6 (TIS-6) instrument by Bothma & Roodt (2013), and the
Organizational Commitment Questionnaire (OCQ) instrument by Mowday & Steers
(1979). The sampling technique used was purposive sampling. The number of
participants in this study was 298 participants. The results of this study are that
there is a significant influence of organizational commitment on turnover intention
in members of student activity units located in building G at the State University of

Jakarta negatively by 45%.

Keywords:  organizational ~ commitment, turnover intention,  Sstudents,

organizational
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