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ABSTRAK 
 

Remaja yang baru menyelesaikan Pendidikan di jenjang SMA ada tahapan karier 
yang mereka harus jalani, yaitu memasuki perguruan tinggi, mereka pada dasarnya 
mengalami transisi dari Pendidikan menengah ke Pendidikan tinggi. Pendidikan di 
jenjang perguruan tinggi merupakan bentuk tahapan karier baru di mana mereka 
harus beradaptasi. Penelitian ini bertujuan untuk mengidentifikasi hubungan self-
esteem dan career decision self-efficacy terhadap adaptabilitas karier siswi SMA 
Santa Ursula Jakarta. Metode penelitian yang digunakan yaitu pendekatan 
kuantitatif dengan metode survei menyebarkan angket atau kuesioner. Populasi 
yang ditargetkan berjumlah 742 siswa, karena kendala teknis jumlah siswa yang 
mengisi 589 siswa. Teknik sampling menggunakan incidental sampling, sampling 
jenuh. Instrument yang digunakan untuk mengukur adaptabilitas karier adalah 
CAAS (Career Adapt-abilities Scale) yang sudah diadaptasi dalam Bahasa 
Indonesia oleh Siti Nurfitriana, reliabilitas 0.933 (alpha ≥ 0.6), dan validitas butir 
terendah 0.497 dan butir nilai tertinggi 0.749 (r hitung> 0.088). Instrumen 
selanjutnya yang digunakan untuk mengukur self-esteem menggunakan Skala self-
esteem Coopersmith yang sudah diadaptasi oleh Rokhmatika, reliabilitas 0.846 
(alpha ≥ 0.6), validitas butir terendah -0.511 dan butir nilai tertinggi 0.530 (r hitung 
> 0.088), dikarenakan terdapat satu butir item di bawah 0.088, maka satu butir item 
tersebut dinyatakan tidak valid. Instrumen yang digunakan untuk mengukur  CDSE 
(Career Decision Self Efficacy) menggunakan Tarumanagara CDSE yang sudah 
diadaptasi oleh Jessyca dan Suyasa, reliabilitas 0.951, validitas butir terendah 0.445 
dan butir tertinggi 0.746 (r hitung > 0.088). Berdasarkan hasil regresi menunjukkan 
bahwa self-esteem memiliki hubungan dengan adaptabilitas karier dengan koefisien 
regresi sebesar 0.443, nilai t sebesar 12,558, dan tingkat signifikansi p = 0.000 
(p<0.05)., terdapat hubungan antara self-esteem memiliki hubungan positif  dan 
signifikan dengan adaptabilitas karier. Analisis uji t juga menunjukkan bahwa 
career decision self efficacy memiliki hubungan dengan adaptabilitas karier, dengan 
koefisien regresi sebesar 0.225, nilai t sebesar 8.075, dan tingkat signifikansi p 
=0.000 (p<0.05). Artinya terdapat hubungan antara career decision self-efficacy 
memiliki hubungan dengan adaptabilitas karier.Ini menunjukkan bahwa career 
decision self-efficacy  memiliki hubungan terdapat adaptabilitas karier di SMA 
homogen, meskipun relatif kurang dibandingkan dengan self-esteem. 

Kata kunci : self-esteem, career decision self-efficacy, adaptabilitas karier 
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ABSTARCT 
 

Adolescents who have just completed high school, there is a career stage that they 
must undergo, namely entering college, they basically experience a transition from 
secondary education to higher education. Education at the college level is a form 
of a new career stage to which they must adapt. This study aims to identify the 
relationship between self-esteem and career decision self-efficacy on career 
adaptability of Santa Ursula Jakarta high school students. The research method 
used is a quantitative approach with a survey method of distributing questionnaires. 
The targeted population amounted to 742 students, due to technical constraints the 
number of students who filled 589 students. The sampling technique uses incidental 
sampling, saturated sampling. The instrument used to measure career adaptability 
is CAAS (Career Adapt-abilities Scale) which has been adapted in Indonesian by 
Siti Nurfitriana, reliability 0.933 (alpha ≥ 0.6), and the validity of the lowest item 
0.497 and the highest item value 0.749 (r count> 0.088). The next instrument used 
to measure self-esteem uses the Coopersmith self-esteem scale which has been 
adapted by Rokhmatika, reliability 0.846 (alpha ≥ 0.6), validity of the lowest item -
0.511 and the highest item value 0.530 (r count> 0.088), because there is one item 
below 0.088, then one item is declared invalid. The instrument used to measure 
CDSE (Career Decision Self Efficacy) uses Tarumanagara CDSE which has been 
adapted by Jessyca and Suyasa, reliability 0.951, validity of the lowest item 0.445 
and the highest item 0.746 (r count> 0.088). Based on the regression results show 
that self-esteem has a relationship with career adaptability with a regression 
coefficient of 0.443, a t value of 12.558, and a significance level of p = 0.000 (p < 
0.05), there is a relationship between self-esteem has a positive and significant 
relationship with career adaptability. The t-test analysis also shows that career 
decision self-efficacy has a relationship with career adaptability, with a regression 
coefficient of 0.225, a t-value of 8.075, and a significance level of p =0.000 
(p<0.05). This indicates that career decision self-efficacy has a relationship with 
career adaptability in homogenous high schools, although it is relatively less than 
self-esteem. 

keywords: Self-esteem, Career decision self-esteem, Career Adaptability 
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