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INTELLIGENCE TERHADAP KINERJA KARYAWAN PADA  
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Azzahra Fathiyah 

Fathiyahazzahr@gmail.com 

Program Studi Manajemen Pendidikan Fakultas Ilmu Pendidikan  

Universitas Negeri Jakarta 

ABSTRAK 

Penelitian ini bertujuan untuk membuktikan ada tidaknya pengaruh pelatihan 

Mastering Yourself With Emotional Intelligence terhadap kinerja karyawan pada PT 

Chailease Finance Indonesia. Variabel yang diteliti adalah pelatihan (variabel x) dan 

kinerja (variabel y). Metode penelitian yang digunakan adalah pendekatan 

kuantitatif. Pengumpulan data dilakukan dengan menggunakan kuesioner. Teknik 

analisis data yang digunakan untuk menguji hipotesis adalah korelasi product 

moment dari person, dengan terlebih dahulu melakukan uji asumsi klasik yakni uji 

normalitas dan uji linearitas. Dari hasil uji hipotesis, diperoleh hasil signifikansi 

korelasi sebesar 0,000. Dalam hal ini artinya lebih kecil daripada 0,05. Sedangkan 

nilai korelasi kedua variabel 0,624. Dari koefisien determinasi, pelatihan 

memberikan kontribusi sebesar 39% terhadap kinerja karyawan. Hasil penelitian 

ini dapat disimpulkan bahwa pelatihan Mastering Yourself With Emotional 

Intelligence berpengaruh signifikan terhadap kinerja karyawan pada PT Chailease 

Finance Indonesia.  

Kata Kunci: Pelatihan, Kecerdasan Emosional dan Kinerja Karyawan.  
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THE EFFECT OF MASTERING YOURSELF WITH EMOTIONAL 

INTELLIGENCE TRAINING ON EMPLOYEE PERFORMANCE  

AT PT CHAILEASE FINANCE INDONESIA 

Azzahra Fathiyah 

Fathiyahazzahr@gmail.com 

Educational Management, Faculty of Education, State University of Jakarta 

ABSTRACT 

This study aims to examine whether the Mastering Yourself with Emotional 

Intelligence training has a significant effect on employee performance at PT 

Chailease Finance Indonesia. The variables investigated include training 

(independent variable) and employee performance (dependent variable). A 

quantitative approach was employed, and data were collected through 

questionnaires. The hypothesis was tested using Pearson's product-moment 

correlation, preceded by normality and linearity tests. The results showed a 

correlation significance value of 0.000, which is below the 0.05 threshold, 

indicating a statistically significant relationship. The correlation coefficient 

between the two variables was 0.624, and the coefficient of determination revealed 

that training contributed 39% to employee performance. Based on these findings, 

it can be concluded that the Mastering Yourself with Emotional Intelligence 

training has a significant impact on employee performance at PT Chailease 

Finance Indonesia. 

Keywords: Training, Emotional Intelligence and Employee Performance 
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