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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh growth mindset terhadap kesiapan
kerja pada fresh graduate generasi Z di DKI Jakarta. Penelitian ini menggunakan
pendekatan kuantitatif dengan melibatkan 190 responden yang dipilih berdasarkan
kriteria yang telah ditentukan melalui teknik purposive sampling. Alat ukur yang
digunakan untuk mengukur kesiapan kerja adalah The Work Readiness Scale
(WRS) yang dikembangkan oleh Caballero dkk. (2011), sedangkan growth mindset
diukur menggunakan Theories of Intelligence Scale (TIS) dari Dweck dan Levy
(1997 dalam Hong, Chiu, Dweck, Lin, & Wan, 1999) yang telah diadopsi oleh Utari
(2018). Pengujian hipotesis dilakukan melalui analisis regresi linear sederhana.
Hasil analisis menunjukkan bahwa growth mindset berpengaruh signifikan terhadap

kesiapan kerja, dengan kontribusi sebesar 27,7% pada fresh graduate generasi Z.

Kata Kunci : Growth Mindset, Kesiapan Kerja, Fresh Graduate, Generasi Z.
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ABSTRACT

This study aims to examine the influence of a growth mindset on work readiness
among Generation Z fresh graduates in Jakarta, Indonesia. The research employed
a quantitative approach involving 190 respondents selected through purposive
sampling based on specific criteria. Work readiness was measured using the Work
Readiness Scale (WRS) developed by Caballero et al. (2011), while growth mindset
was assessed using the Theories of Intelligence Scale (TIS) originally developed by
Dweck and Levy (1997, as cited in Hong, Chiu, Dweck, Lin, & Wan, 1999), which
was adopted by Utari (2018). Hypothesis testing was conducted using simple linear
regression analysis. The results showed that growth mindset significantly influences
work readiness, contributing 27,7% to the variance among Generation Z fresh

graduates.

Keywords: Growth Mindset, Work Readiness, Fresh Graduates, Generation Z.
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