DAFTAR PUSTAKA
Abdullahi, M., Adeiza, A., Fattah, F., Fatma, M., Fawehinmi, O., & Aigbogun, O.
(2022). Talent Management Practices On Employee Performance: A Mediating
Role of Employee Engagement in Institution Of Higher Learning: Quantitative
Analysis.  Industrial and  Commercial  Training, 54(4), 589-612.
Https://Do01.0rg/10.1108/Ict-10-2021-0075

Abdurrahman, A. And Halim, H. (2017). Analisis Kebutuhan Pendidikan Dan
Pelatihan Pegawai Negeri Sipil Pada Badan Kepegawaian Dan Pengembangan

Sumber Daya Manusia Kota Tidore Kepulauan. Jurnal Administrasi Negara,

23(3), 124-136. Https://D01.0Org/10.33509/Jan.V2313.36

Adam, F., Kuriady, D. A., & Komariah, A. (2018). Strategi Manajerial dan Capaian

Mutu Sekolah. Educational Administration Research and Review, 2(1).

Ahmad, R., et al. (2021). "The Role of Qualified Instructors in Enhancing Training
Effectiveness." International Journal of Training and Development, 25(3), 245-
260. https://doi.org/10.1111/1468-2419.12150

Ajala, E. M., et al. (2020). "Training Needs Analysis for Fish Farmers in Nigeria:
Implications for Sustainable Aquaculture Development." Journal of Aquaculture

Research and Development, 11(5), 1-8

Al-Buraiki, S. A. and Al-Ruheili, H. S. (2025). A qualitative swot analysis study of the
integration of ai technologies into higher education institutions in the sultanate of
oman. International Journal of Learning, Teaching and Educational Research,

24(3), 545-561.

Alias, N., Sahri, Z., Zaini, A. A., Azmin, M. A. A., Hamzah, M. H., & Norazman, M.
E. A. (2014). E-perlu: design and implementation of a training needs analysis
system for lecturers. 2014 IEEE 5th Control and System Graduate Research
Colloquium, 7-12.

55



Alola, U. And Alafeshat, R. (2020). The Impact of Human Resource Practices on
Employee Engagement In The Airline Industry. Journal of Public Affairs, 21(1).
Https://Doi.Org/10.1002/Pa.2135

Arono, Arono & Arsyad, Safnil & Syahriman, Syahriman & Nadrah, Nadrah & Villia,
Ade. (2022). Exploring the Effect of Digital Literacy Skill and Learning Style of
Students on Their Meta-Cognitive Strategies in Listening. International Journal

of Instruction.

Azizah, P. A. (2023). Perception and Learning in Organization..
https://doi.org/10.31219/osf.io/ngz3m

Bachriandy, E. D., Ardiani, G. T., & Ramadhani, 1. (2022). Pengaruh Penempatan,
Pelatihan dan Konflik Peran terhadap Kinerja Karyawati Organik. BanKu: Jurnal
Perbankan dan Keuangan, 3(2), 108-116.
https://doi.org/10.37058/banku.v3i2.5827

Bagaskara, A. M. (2024). Peran Pelatihan dan Pengembangan Sumber Daya Manusia
(SDM) bagi Perusahaan. JARUM: Journal of Analysis Research and Management
Review, 1(1), 24-33. https://doi.org/10.62952/jarum.v1il .4

Brown, J. (2022). Training Needs Assessment: A Must for Developing An Effective
Training Program. Public Personnel Management, 31(4), 569-578.
Https://D0i.0Org/10.1177/009102600203100412

Bungin & Burhan. (2008). Analisa Data Penelitian Kualitatif. Jakarta: Prenada Media
Group.

Chen, Y., et al. (2022). The Role of Technology in Training Needs Analysis: A
Simulation-Based Approach. Journal of Workplace Learning, 34(1), 45-60

Cigularov, K. P., & Dillulio, A. (2020). Training Needs Analysis: A Key to Aligning
Training with Organizational Goals. Journal of Workplace Learning, 32(5), 345-
360

56



Daga, A. K. and Prasetyo, P. S. (2023). Inovasi dan Tantangan: Kendala Implementasi
Program Kota Tanpa Kumuh Di Kelurahan Sukahaji, Bandung. Contemporary
Public Administration Review, 1(1), 74

Damanik, A. D. U. (2024). Pengaruh Pelatihan Kerja dan Kompensasi Terhadap
Kinerja Karyawan PT PNM. Journal Economics and Strategy, 5(1), 72-80.
https://doi.org/10.36490/jes.v511.1196

Danang, Sunyoto. (2020). Manajemen Sumber Daya Manusia. PT. Buku Seru.

Daryanto, E. and Darwin, D. (2020). Needs analysis and implementation training
management model development. Proceedings of the Proceedings of the the 3rd

Annual Conference of Engineering and Implementation on Vocational Education,

ACE.
Dessler, G. (2012). Human Resource Management. New Jersey: John Willey and Sons

Dewi, P. And Rahmawati, P. (2021). Pengaruh Pelatihan dan Pengembangan Karier
Terhadap Kinerja Karyawan Munduk Moding Plantation Nature Resort And Spa.
Prospek Jurnal Manajemen dan Bisnis, 2(2), 221.
Https://Do01.0rg/10.23887/Pjmb.V2i2.27684

Dinda, E. (2023). The Influence of Training And Human Resource Development On
The Performance of Employees of The Morning Afternoon Restaurant, Basuki
Rahmat Branch, Palembang City. Probisnis Jurnal Manajemen, 14(6), 671-682.
Https://Doi.0Org/10.62398/Probis.V1416.378

Dysvik, A. and KUVAAS, B. (2008). The Relationship Between Perceived Training
Opportunities, Work Motivation and Employee Outcomes. Academy Of
Management Proceedings, 2008(1), 1-6.
Https://Do01.0rg/10.5465/Ambpp.2008.33717566

57



Ensour, W. (2018). Human Resource Development In Arab Writing. Problems And
Perspectives In Management, 16(4), 408-416.
Https://Do1.0rg/10.21511/Ppm.16(4).2018.34

Fairman, B., Voak, A., & Sujatmaka, U. (2020). Training Needs Analysis
Implementation: Dilemmas and Paradoxes. Managing Learning Organization in

Industry 4.0, 136-142. https://doi.org/10.1201/9781003010814-25

Fiernaningsih, N., Herijjanto, P., & Kristianingsih, T. (2022). Pembentukan Perilaku
Inovatif Dosen Vokasi Di Jawa Timur. Briliant Jurnal Riset dan Konseptual, 7(3),

643. Https://Do0i.0rg/10.28926/Briliant.V7i3.1002

Goldstein, 1. L., & Ford, J. K. (2002). "Training Needs Analysis." In Handbook of
Industrial and Organizational Psychology (Vol. 3, pp. 129-170). Sage

Publications.

Guba, E. G. (2019). Criteria for Assessing the Trustworthiness Of Naturalistic

Inquiries. Educational Communication and Technology Journal, 29(2), 75-91.

Gunawan, H. (2018). Pengaruh Pelatihan Terhadap Pengembangan Karier (Studi
Kasus PNS Dinas Pekerjaan Umum Kabupaten Maros). Bongaya Journal for
Research in Management (BJRM), 1(1), 29-33.
Https://Doi.0Org/10.37888/Bjrm.V1il.39

Harseno, A., & Dwikurnaningsih, R. (2021). The Role of Commitment and Motivation
in Training Success. Jurnal Pendidikan dan Pengembangan Sumber Daya

Manusia, 16(3), 201-215.

Hidayah, S. W. N., Hidayati, D., Herlin, H., & Putra, K. E. (2023). Evaluasi Pencapaian
Key Performance Indicator (KPI) Untuk Merancang Training Need Analysis

(TNA) Kompetensi Guru. Syntax Literate; Jurnal llmiah Indonesia

58



Hidayat, A., Alwi, M., & Setiawan, Y. (2017). The Training and Competence Effect of
PT Batik Trusmi Cirebon’s Employee Performance. Jurnal Aplikasi Manajemen,

15(2), 346-354. Hittps://D0i.0rg/10.21776/Ub.Jam.2017.015.02.19

Hurst, A. (2014). Reflections on Personal Experiences of Staff Training and
Continuing Professional Development for Academic Staff in the Development of
High Quality Support for Disabled Students in Higher Education. Adult and

Continuing Education.

Igbal, M., & Khan, M. (2011). Effective Training Needs Analysis: A Key to Successful

Training Programs. Journal of Human Resource Management, 2(1), 1-10.

Jach, E. A. and Carvajal, C. N. (2023). Evaluating the Effectiveness of Undocually
Trainings: A Case Example in The State of New York. New Directions for Higher
Education, 2023(203), 109-123. https://doi.org/10.1002/he.20477

Jackson, S. E., Schuler, R. S., & Werner, S. (2018). Managing Human Resources (12th
ed.). Oxford University Press

Jensen, P. E. (2005). A Contextual Theory of Learning and the Learning Organization.
Knowledge and Process Management, 12(1), 53-64.
https://doi.org/10.1002/kpm.217

Kalipgi, M. B. (2023). The Mediation Model of Learning Organization, Technology
Acceptance and Service Innovation: Part . The Learning Organization, 30(6), 777-

794. https://doi.org/10.1108/tlo-06-2022-0074

Kartikasari, F., Yani, A., & Azidin, Y. (2020). Pengaruh Pelatihan Pengkajian
Komprehensif Terhadap Pengetahuan dan Keterampilan Perawat Mengkaji
Kebutuhan Klien Di Puskesmas. Jurnal Keperawatan Suaka Insan (JKSI), 5(1),
79-89. https://doi.org/10.51143/jksi.v5i11.204

Khalil, F. And Rindaningsih, 1. (2023). Pentingnya Pelatihan dan Pengembangan
Sumber Daya Manusia (SDM) Terhadap Kinerja Karyawan pada Yayasan

59



Minhajussunnah Surabaya. Society, 13(2).
Https://Do01.0rg/10.20414/Society.V1312.6669

Kusuma, A. (2021). Analisis Implementasi Penilaian Sasaran Kerja Pegawai (SKP)
pada Pegawai Negeri Sipil di Lingkungan Sekretariat Direktorat Jenderal
Pembangunan dan Pemberdayaan Masyarakat Desa Kementerian Desa, PDT, dan
Transmigrasi RI. Jurnal Indonesia Sosial Sains, 2(9), 1419-1428.
Https://Doi.Org/10.36418/Jiss.V219.400

Lacerenza, C. N., et al. (2017). "Team Training in Organizations: An Integrative

Literature Review." Human Resource Management Review, 27(3), 530-545

Lawless, A., Sambrook, S., Garavan, T., & Valentin, C. (2011). A Discourse Approach
to Theorising HRD: Opening a Discursive Space. Journal of European Industrial

Training, 35(3), 264-275. Https://Doi.Org/10.1108/03090591111120412

Marwansyah. (2019). Manajemen Sumber Daya Manusia. Bandung: Alfabeta

McKillip, J. (2001). Case studies in Job Analysis and Training Evaluation.
International Journal of Training and Development, 5(4), 283-289.

Mintawati, H. (2023). Pengaruh Pelatihan dan Pengembangan Terhadap Kinerja
Karyawan di Perusahaan Pelayanan Jasa. Jurnal llmiah IPS dan Humaniora, 1(1),

28-33. Hittps://D0i.0rg/10.61116/Jiih.V1il1.38

Mondy, R. W. (2012). Manajemen Sumber Daya Manusia. Jakarta: Erlangga.

Nahriah, Nanan. (2023). Faktor-faktor Keberhasilan Program Pelatihan Karya Tulis
Ilmiah bagi Penghulu dan Penyuluh Melalui Massive Open Online Course
(MOOC) PINTAR. Andragogi: Jurnal Diklat Teknis Pendidikan dan Keagamaan.
11. 157-166. https://doi.org/10.36052/andragogi.v11i2.335

Park, J. H. (2008). Validation of Senge ’S Learning Organization Model with Teachers
of Vocational High Schools At The Seoul Megalopolis. Asia Pacific Education
Review, 9(3), 270-284. https://doi.org/10.1007/bf03026716

60



Pathy, M. S. (2019). "The Role of Training Needs Analysis in Enhancing Employee
Performance: A Study of Selected Organizations." International Journal of

Human Resource Studies, 9(2), 1-15.

Pradhan, G. (2023). Recruitment, Selection, Training Practices and Employee
Performance In Service Sector Institutions Of Nepal. J. Nep. Mgt Acad., 1(1), 1-8.
Https://Doi.Org/10.3126/Jnma.V1il.62026

Pranata, R. (2023). Analisis Kompensasi, Motivasi, Disiplin dan Pengaruhnya
Terhadap Kinerja Pegawai di Kantor Kesyahbandaran dan Otoritas Pelabuhan
Kelas IV Bagansiapiapi. [Insight Management Journal, 3(2), 102-115.
Https://Do0i.0rg/10.47065/Imj.V3i2.235

Putra, I. And Mujiati, N. (2022). Pengaruh Motivasi, Pelatihan Dan Kompetensi
Terhadap Pengembangan Karier Karyawan Bank. Buletin Studi Ekonomi, 223.
Https://Do0i.0Org/10.24843/Bse.2022.V27.102.P06

Rad, D. and Bocos, M. (2024). Advancements in Learning Organizations: A
Comprehensive Narrative Review. Revista Romaneasca Pentru Educatie

Multidimensionala, 16(2), 418-446. https://doi.org/10.18662/rrem/16.2/865

Rahmana, A. and Sukaya, Y. (2020). Training Needs Analysis: Suggested Framework
for Identifying Training Need. [International Journal of Psychosocial

Rehabilitation, 24(02).

Reed, J. And Vakola, M. (2022). What Role Can a Training Needs Analysis Play in
Organisational Change. Journal of Organizational Change Management, 19(3),
393-407. Https://Doi.0rg/10.1108/09534810610668382

Rilistina, S. (2021). Determinasi Kompetensi: Budaya Organisasi, Kecerdasan
Emosional dan Organisasi Pembelajaran (Suatu Kajian Studi Literatur Manajemen
Sumberdaya Manusia). Jurnal Ekonomi Manajemen Sistem Informasi, 2(6), 739-

757. https://doi.org/10.31933/jemsi.v216.614

61



Riyanto, S. (2021). Training and Development to Improve Employee Performance.
Ecobisma  (Jurnal Ekonomi Bisnis dan Manajemen), 8(2), 66-71.
Https://Doi.0Org/10.36987/Ecobi.V8i2.2153

Rodrigo, J., Kuruppu, C., & Pathirana, G. (2022). The Impact of Job Satisfaction on
Employee Performance: A Case at ABC Manufacturing Company. Asian Journal

of Economics Business and Accounting, 1-9.

Https://D0i.0Org/10.9734/A1eba/2022/V22i230541

Salsabila, D. (2023). Analisis Pelaksanaan Program Pelatihan Pengembangan
Sumberdaya Manusia Pada PT Pupuk Kujang Cikampek. Jurnal Economina, 2(6),
1281-1294. Https://Do0i1.0rg/10.55681/Economina.V2i6.598

Santo, D., Gunawan, B., Kariyono, K., & Hernawo, T. (2021). Pengembangan
Kompetensi Sumber Daya Manusia Bidang Penataan Ruang di Era Pandemi
Covid-19 Menggunakan Metode E-Learning Dan Blended Learning. Jurnal
Pembangunan Wilayah dan Kota, 17(3), 316-326.
https://doi.org/10.14710/pwk.v1713.36251

Sherazi, S. K., et al. (2011). Training Needs Analysis: A Case Study of a Public Sector

Organization. International Journal of Business and Management, 6(7), 1-10.

Sudarmika, P., Santyasa, 1., Tegeh, 1., & Sudarma, I. (2023). How to Assess Nurse
Learning Needs Through Training Needs Analysis. International Journal of

Health Sciences, 7(1), 13-25. Https://D0i.Org/10.53730/1jhs.V7n1.13843

Sugiyono. (2014). Penelitian Kuantitatif Kulitatif dan R&D. Alfabeta

Sutopo, P. S., Wydiastuty Kusuma, L., Suwitno, Hermawan, A., & Suyitno, A. (2023).
Keterampilan Membuat Baner dengan Canva Untuk Guru Sman 3 Tangerang.

Abdi Dharma, 3(2), 93-102. https://doi.org/10.31253/ad.v3i2.2296

Suyitno, S. (2021). Metode Penelitian Kualitatif Konsep, Prinsip dan Operasionalnya.
Https://Doi.Org/10.31219/Osf.Io/Augfr

62



Syamsul, S. And Muhammad, F. (2020). Studi Faktor Penentu Kinerja Karyawan PT.
Hasjrat Abadi Palu. Jurnal Reksa Rekayasa Keuangan Syariah dan Audit, 7(1),
55. Https://Doi.0Org/10.12928/J.Reksa.V711.2834

Tarigan, R. (2023). "The Impact of Customized Training on Individual and
Organizational Performance." Jurnal Manajemen Sumber Daya Manusia, 18(2),

123-135.

Turwelis, T. and Kurniadi, D. A. (2019). The Implementation of Training Need
Analysis for the Improvement of Apparatus Training Quality. Proceedings of the
2nd International Conference on Research of Educational Administration and

Management (ICREAM 2018).

Xie, L. (2020). The Impact of Servant Leadership and Transformational Leadership on
Learning Organization: A Comparative Analysis. Leadership & Organization

Development Journal, 41(2), 220-236. https://doi.org/10.1108/1odj-04-2019-0148

Wang, Y., Liu, Y., Tian, J., Jing, M., & Zhang, K. (2020). Analysis on Nursing
Competence and Training Needs Of Dementia Caregivers In Long-Term Care

Institutions. International Journal of Nursing Sciences, 7(2), 198-205.
Https://Do0i.0Org/10.1016/1.1jnss.2020.03.003

Wiyata, M. And Ayustiana, A. (2020). Pengaruh Training dan Development Terhadap
Employee Performance di PT. PAI Sukabumi (JX). Syntax Literate Jurnal llmiah
Indonesia, 5(3), 90. Https://D0i.Org/10.36418/Syntax-Literate.V5i3.979

Zulkifli, Z. (2018). Pengaruh Motivasi Sebagai Moderator Terhadap Hubungan Antara
Pembelajaran dan Emosi Dengan Kompetensi Sumber Daya Manusia pada Bank
Syariah di Riau. Al-Hikmah: Jurnal Agama dan Ilmu Pengetahuan, 13(2), 128-
152.

63



