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ABSTRAK 

Penelitian ini bertujuan untuk menguji apakah terdapat hubungan antara Protean 

Career Orientation (PCO) dengan Career Decision Self-efficacy (CDSE) pada 

siswa di Madrasah Aliyah Attaqwa Putra. Protean Career Orientation (PCO) 

adalah pola pikir individu yang bebas mengembangkan diri dan menentukan 

kesuksesan karier berdasarkan nilai-nilai yang dimilikinya, sehingga individu 

bertanggung jawab penuh atas memilih dan mengelola kariernya. Dengan begitu, 

individu dapat mencapai kesuksesan psikologisnya. Career Decision Self-efficacy 

(CDSE) adalah kepercayaan individu terhadap kemampuan yang dimilikinya untuk 

menyelesaikan tugas-tugas di dalam karier sehingga individu dapat membuat 

keputusan karier yang dipilihnya. Sampel penelitian ini sebanyak 495 siswa dengan 

menggunakan teknik sampling jenuh. Penelitian menggunakan pendekatan 

kuantitatif dengan menggunakan metode survei dan jenis penelitian korelasi dengan 

menggunakan instrumen penelitian, yaitu Protean Career Orientation Scale 

(PCOS) dan  Career Decision Self-efficacy Scale-Short Form (CDSES-SF).  Hasil 

penelitian menunjukkan terdapat hubungan yang positif antara Protean Career 

Orientation dengan Career Decision Self-Efficacy pada siswa di Madrasah Aliyah 

Attaqwa Putra dengan nilai korelasi sebesar 0.529. Artinya, siswa yang memiliki 

orientasi karier protean yang tinggi diharapkan memiliki rasa kontrol dan 

kompetensi yang kuat dalam membuat keputusan karier. Selain itu, mereka 

cenderung lebih terlibat dalam eksplorasi karier, yang meningkatkan kemahiran diri 

mereka dalam pengambilan keputusan karier.. Dengan demikian, guru Bimbingan 

dan Konseling, dapat membantu siswa untuk mempunyai pengarahan diri dan nilai-

nilai internal sehingga siswa mampu merencanakan karier sesuai dengan nilai-nilai 

yang dimilikinya dan mempunyai tanggung jawab penuh atas pemilihan kariernya. 
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THE RELATIONSHIP BETWEEN PROTEAN CAREER ORIENTATION 

(PCO) WITH CAREER DECISION SELF-EFFICACY (CDSE) ON 

STUDENTS IN MADRASAH ALIYAH ATTAQWA PUTRA 

(2025) 

MUHAMMAD SYA'BAN AL MAGHRIBI 

ABSTRACT 

This study aims to examine whether there is a relationship between Protean Career 

Orientation (PCO) and Career Decision Self-efficacy (CDSE) among students at 

Madrasah Aliyah Attaqwa Putra. Protean Career Orientation (PCO) is an 

individual's mindset that allows them to freely develop themselves and determine 

their career success based on their values, thereby taking full responsibility for 

choosing and managing their career. Thus, individuals can achieve psychological 

success. Career Decision Self-efficacy (CDSE) is an individual's belief in their 

ability to complete tasks in their career so that they can make career decisions of 

their own choosing. The sample size for this study was 495 students using a 

saturated sampling technique. The study employed a quantitative approach using a 

survey method and a correlational research design, utilizing the following research 

instruments: the Protean Career Orientation Scale (PCOS) and the Career 

Decision Self-Efficacy Scale-Short Form (CDSES-SF). The results of the study 

indicate a positive relationship between Protean Career Orientation and Career 

Decision Self-Efficacy among students at Madrasah Aliyah Attaqwa Putra, with a 

correlation coefficient of 0.529. This means that students with a high Protean 

Career Orientation are expected to have a strong sense of control and competence 

in making career decisions. Additionally, they tend to be more involved in career 

exploration, which enhances their self-efficacy in career decision-making. Thus, 

guidance counselors can assist students in developing self-direction and internal 

values, enabling them to plan their careers in alignment with their values and take 

full responsibility for their career choices. 
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