
 

79 

 

DAFTAR PUSTAKA 

 

Adil B., Fatima T., Abdelouahed S. (2025). Predicting Employee Turnover Using 

Machine Learning Techniques. 14(1), 112–127. 

Adnan, M., Alarood, A. A. S., Uddin, M. I., & Rehman, I. ur. (2022). Utilizing Grid 

Search Cross-Validation with Adaptive Boosting for Augmenting 

Performance of Machine Learning Models. PeerJ Computer Science, 26. 

https://doi.org/10.7717/peerj-cs.803  

A. F. Hidayatullah, “Membuat Aplikasi Web Sains Data Dengan Mudah 

Menggunakan Streamlit,” 

Https://Informatics.Uii.Ac.Id/2021/03/15/StreamlitMembuat-Aplikasi-

Web-Sains-Data/, Mar. 15, 2021. 

Alao D., Adeyemo A. (2021). Analyzing Employee Attrition Using Decision Tree 

Algorithms. Computing, Information Systems & Development Informatics, 

4(1), 17–28. 

Ali Raza, Kashif M., Mubarak., et al (2022). Predicting Employee Attrition Using 

Machine Learning Approaches. 12(13), 6424. 

https://doi.org/10.3390/app12136424 

Arief M., Arief S., Kusnawi. (2024). Analisa Prediksi Turnover Karyawan 

menggunakan Machine Learning. [Online]. 

http://jurnal.kdi.or.id/index.php/bt  

Ary Putranto, Nuril L., Ika R. (2023). Sistem Prediksi Penyakit Jantung Berbasis 

Web Menggunakan Metode SVM dan Framework Streamlit. Jurnal 

Penerapan Sistem Informasi (Komputer & Manajemen). 4(2), 442-452 

Asep Sutisna, Lani. (2022). Using Feature Engineering in Logistic Regression and 

Random Forest Methods to Improve Employee Attrition Prediction in Kimia 

Farma. Jurnal Infokum, 10(5), 528–533. 

Ayesha Banu, Sharmila Reddy, M. Rama. (2022). Graphical Exploratory Data 

Analysis (GEDA): A Case Study on Employee Attrition. Journal of Science 

https://doi.org/10.7717/peerj-cs.803
https://doi.org/10.3390/app12136424
http://jurnal.kdi.or.id/index.php/bt


80 

 

 

 

and Technology, 7(9). 

https://www.researchgate.net/publication/365419906_Issue_09_November

2022_Exploratory_Data_Analysis_GEDA_A_Case_Study_on_Employee_

Attrition , [Online]. 

Bingham, A. J. (2023). From Data Management to Actionable Findings: A Five-

Phase Process of Qualitative Data Analysis. International Journal of 

Qualitative Methods, 22, 1–11. 

https://doi.org/10.1177/16094069231183620 

Fares Sayah. IBM HR Analytics Employee Attrition & Performance. Retrieved 

March 18, 2025, from https://www.kaggle.com/code/faressayah/ibm-hr-

analytics-employee-attrition-performance#%F0%9F%93%89-Correlation-

Matrix 

Francesca F., Marco C., Romeo G., & Ernesto. (2021). Predicting Employee 

Attrition Using Machine Learning Techniques. 9(4), 86. 

https://www.mdpi.com/2073-431X/9/4/86 

Hakim, A., & Nudin, M. (2024). Factors Influencing Employee Attrition in 

Organizations: A Comprehensive Review. Journal of Human Resource 

Management, 12(1), 45–60. 

Hidayat, M. R., Putri, N. R., & Santosa, P. I. (2022). Prapemrosesan Data untuk 

Meningkatkan Efektivitas Model Klasifikasi pada Dataset Kesehatan. 

Jurnal Sains dan Informatika, 8(2), 101–108. 

https://doi.org/10.24843/JSI.2022.v08.i02.p04. 

Ilyas Jayanto, Benisius. (2024). Analisis Perbandingan Algoritma Decision Tree 

untuk Prediksi Karyawan dengan Potensi Atrisi di PT. XYZ. Jurnal 

Informatika Komputer, Bisnis dan Manajemen, 22(1), 49–59. 

Jumasa, H. M. (2023). Model Predictive Analytics Terhadap Pasien Diabetes 

Menggunakan Exploratory Data Analysis dan Algoritma Random Forest. 

Jurnal INTEK, 6(2), 44–51. Universitas Muhammadiyah Purworejo. 

https://jurnal.umpwr.ac.id/index.php/intek  

https://www.researchgate.net/publication/365419906_Issue_09_November2022_Exploratory_Data_Analysis_GEDA_A_Case_Study_on_Employee_Attrition
https://www.researchgate.net/publication/365419906_Issue_09_November2022_Exploratory_Data_Analysis_GEDA_A_Case_Study_on_Employee_Attrition
https://www.researchgate.net/publication/365419906_Issue_09_November2022_Exploratory_Data_Analysis_GEDA_A_Case_Study_on_Employee_Attrition
https://doi.org/10.1177/16094069231183620
https://www.kaggle.com/code/faressayah/ibm-hr-analytics-employee-attrition-performance#%F0%9F%93%89-Correlation-Matrix
https://www.kaggle.com/code/faressayah/ibm-hr-analytics-employee-attrition-performance#%F0%9F%93%89-Correlation-Matrix
https://www.kaggle.com/code/faressayah/ibm-hr-analytics-employee-attrition-performance#%F0%9F%93%89-Correlation-Matrix
https://www.mdpi.com/2073-431X/9/4/86
https://jurnal.umpwr.ac.id/index.php/intek


81 

 

 

 

Kuldeep S., George K., & Prathamesh M. (2025). The Essentials of Machine 

Learning: Theory to Applications. [Online]. 

https://www.researchgate.net/publication/389098093_The_Essentials_of_

Machine_Learning_Theory_to_Applications 

Madara, P., Mohcine B., Sarma C. (2021). Employee Attrition Estimation Using 

Random Forest Algorithm. Baltic J. Modern Computing, 9(1), 49–66. 

https://doi.org/10.22364/bjmc.2021.9.1.04 

Maresti, F. A., Anugraheni, G. M., Hargiyanto, R. A., & Mustaqim, K. (2024). 

Penerapan Exploratory Data Analysis (EDA) dan Analisis Recency, 

Frequency, and Monetary (RFM) untuk Segmentasi Pelanggan E-

Commerce. Jurnal Competitive, 19(1), 14–24. 

http://ejurnal.ulbi.ac.id/index.php/competitive 

Maulana, R., Susanti, D., & Nugraha, Y. (2021). Analisis Dataset dengan Python 

untuk Prediksi Data Sosial Ekonomi. Jurnal Sistem Informasi dan Teknologi 

(JSISTEK), 10(1), 45–52. https://doi.org/10.26418/jsistek.v10i1.45123. 

Maurino Putra, Erwin Harahap. (2024). Machine Learning pada Prediksi Kelulusan 

Mahasiswa Menggunakan Algoritma Random Forest. Jurnal Riset 

Matematika, 4(2), 127–136. 

Nanajkar, J. A., Marathe, P., Mandavkar, N., Marshettiwar, S., & Patil, G. (2023). 

A Web-Based Employee Attrition Prediction System using ML and Flask. 

International Journal of Advanced Research in Science, Communication 

and Technology, 3(14). Retrieved from https://ijarsct.co.in/Paper10796.pdf 

Nadhilah Idzni Majdina, Budi Pratikno, Agustini Tripena. (2024). Penentuan 

Ukuran Sampel dengan Rumus Bernoulli dan Slovin: Konsep dan 

Penerapannya. Jurnal Ilmiah Matematika dan Pendidikan Matematika, 

16(1), 73–84. 

Nuzul M., Octaviani R., Almeyda S., Indah A., Nuraeni H. (2024). Perancangan 

Sistem Manajemen Perencanaan Event Berbasis Website dengan Evaluasi 

Usability Testing. Jurnal Mahasiswa Teknik Informatika, 8(6), Desember. 

https://doi.org/10.36040/jati.v8i6.11869 

https://www.researchgate.net/publication/389098093_The_Essentials_of_Machine_Learning_Theory_to_Applications
https://www.researchgate.net/publication/389098093_The_Essentials_of_Machine_Learning_Theory_to_Applications
https://doi.org/10.22364/bjmc.2021.9.1.04
http://ejurnal.ulbi.ac.id/index.php/competitive
https://ijarsct.co.in/Paper10796.pdf
https://doi.org/10.36040/jati.v8i6.11869


82 

 

 

 

Oktafiani, R., Hermawan, A., & Avianto, D. (2023). Pengaruh Komposisi Split 

Data Terhadap Performa Klasifikasi Penyakit Kanker Payudara 

Menggunakan Algoritma Machine Learning. Jurnal Sains dan Informatika, 

9(1), 19–27. https://doi.org/10.34128/jsi.v9i1.622  

Ompusunggu, E. S., Nainggolan, A., & Sihombing, M. K. (2023). Penentuan 

Kelayakan Promosi Pegawai Menggunakan Algoritma Random Forest 

Classifier dan XGBoost Classifier. Jurnal TEKINKOM, 6(2), 773–780. 

https://doi.org/10.37600/tekinkom.v6i2.949  

PT ASDP Indonesia Ferry. (n.d.). Tentang kami. Retrieved February 27, 2025, from 

https://www.asdp.co.id 

Pramudita, A. A., Kartiko, R. D., & Lestari, M. A. (2021). Analisis Data Karyawan 

untuk Prediksi Employee Attrition Menggunakan Metode Machine 

Learning. Jurnal Teknologi dan Sistem Komputer, 9(3), 325–332. 

https://doi.org/10.14710/jtsiskom.2021.325. 

Prasetyo, R. D., Lestari, D. P., & Nugroho, S. (2022). Penerapan Python dalam 

Analisis Statistik Data: Studi Kasus Data Kesehatan Masyarakat. Jurnal 

Teknologi Informasi dan Ilmu Komputer (JTIIK), 9(4), 289–296. 

https://doi.org/10.25126/jtiik.202294567. 

Kesya (2021). Mengenal Flowchart Dan Pseudocode Dalam Algoritma Dan 

Pemrograman. (29 Desember). https://doi.org/10.31219/osf.io/dq45e 

Sari, S., & Lhaksmana, K. (2022). Employee Attrition Prediction Using Feature 

Selection with Information Gain and Random Forest Classification. Journal 

of Computer System and Informatics, 3(4), 410–419. 

Siregar, H., Santosa, P. I., & Wibowo, A. (2022). Analisis Data Menggunakan 

Python untuk Prediksi Kualitas Data: Studi Kasus pada Data Publik. Jurnal 

Teknologi Informasi dan Ilmu Komputer (JTIIK), 9(2), 155–162. 

https://doi.org/10.25126/jtiik.202295432. 

https://doi.org/10.34128/jsi.v9i1.622
https://doi.org/10.37600/tekinkom.v6i2.949
https://www.asdp.co.id/
https://doi.org/10.25126/jtiik.202294567
https://doi.org/10.31219/osf.io/dq45e


83 

 

 

 

Syalimono S., Syaiful B. (2021). Pengaruh Penempatan Pegawai, Motivasi, Dan 

Lingkungan Kerja Terhadap Kinerja Pegawai. Jurnal Ilmiah Magister 

Manajemen, 2(1), 16–30. 

Wijesekara, M. P. M. (2023). The Impact of Job Satisfaction on Employee Turnover 

Intention: With Special Reference to PVC Water Pipes Manufacturing 

Industries in Sri Lanka. Faculty of HR & Organizational Psychology, 

Catholic University Saint Anthony Murcia. Retrieved from 

https://ssrn.com/abstract=4473976  

Wibowo, A. H., Faisah, K., & Devianto, Y. (2022). Analisa dan Visualisasi Data 

Penjualan Menggunakan Exploratory Data Analysis pada PT. Telkominfra. 

Jurnal Teknik Informatika dan Sistem Informasi (JATISI), 9(3), 2292–2304. 

http://jurnal.mdp.ac.id 

Wildan Abdul Aziz. (2023). Implementasi Metode Random Forest pada Klasifikasi 

Data Ulasan Konsumen Perusahaan. Retrieved March 18, 2025, from 

https://repository.uinjkt.ac.id/dspace/handle/123456789/67842 

Wikke Alvina Medyanti, Muhammad Faisal. (2023). Early Prediction System for 

Employee Attrition Company “XYZ” Using Support Vector Machine 

Algorithm. Journal of Computing Engineering, System and Science, 8(2), 

429–437. 

Y. D. Wijaya And M. W. Astuti. (2021). Pengujian Blackbox Sistem Informasi 

Penilaian Kinerja Karyawan Pt Inka (Persero) Berbasis Equivalence 

Partitions. Jurnal Digital Teknologi Informasi, Vol. 4(1). Doi: 

10.32502/Digital.V4i1.3163. 

Yeni Setiani, Nabila R., Indra P. (2023).  Visualisasi Data Malnutrisi Anak Di Asia 

Menggunakan Looker Studio Serta Analisis Data Dengan Metode ANOVA. 

Jurnal Ilmiah Sistem Informasi dan Ilmu Komputer, Vol. 3(3). DOI: 

https://doi.org/10.55606/juisik.v3i3.701. 

Yohannes & Petrus J. (2022). Klasifikasi mamalia menggunakan extreme gradient 

boosting berdasarkan fitur histogram of oriented gradient. Jurnal Ilmiah 

Betrik, 13(03 Desember). https://doi.org/10.36050/betrik.v13i03  

https://ssrn.com/abstract=4473976
http://jurnal.mdp.ac.id/
https://repository.uinjkt.ac.id/dspace/handle/123456789/67842
https://doi.org/10.36050/betrik.v13i03

