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ABSTRAK

Keksukesan Karir objektif dan subjektif menjadi hal penting dalam pengukuran
kesuksesan karir akademik dosen karena kita dapat memperoleh pemahaman yang
lebih menyeluruh tentang kesuksesan profesional dan kesuksesan karir perlu
mendapatkan perhatian karena berdampak pada kualitas organisasi. Penelitian ini
bertujuan mengembangkan model konseptual yang menjelaskan hubungan antara
proactive personality, perceived organizational support dan work engagement
terhadap kesuksesan karir dosen pada perguruan tinggi swasta di Provinsi Banten.
Pengumpulan data dilakukan dengan menyebarkan kuesioner kepada 278 dosen
menggunakan teknik proporsionately random sampling. Evaluasi Common Method
Bias (CMB) dilakukan untuk memastikan tidak ada bias pada proses pengumpulan
data. Analisis data penelitian menggunakan Structural Equation Modeling (SEM)
dengan bantuan software AMOS v24. Terdapat 11 hipotesis yang diterima dan 1
hipotesis yang ditolak dalam penelitian ini. Hasil pengujian hipotesis menemukan
bahwa proactive personality dan perceived organizational support berpengaruh
positif terhadap work engagement dan work engagement berpengaruh positif
terhadap kesuksesan karir objektif dan kesuksesan Karir subjektif. Temuan
berikutnya bahwa proactive personality berpengaruh langsung terhadap kesuksesan
karir objektif dan subjektif, dan perceived organizational support tidak
berpengaruh langsung terhadap kesuksesan karir objektif akan tetapi berpengaruh
langsung terhadap kesuksesan karir subjektif. Kemudian work enagement mampu
memediasi pengaruh proactive personality terhadap kesuksesan karir objektif dan
subjektif dan juga mampu memediasi pengaruh perceived organizational support
terhadap kesuksesan karir objektif (fully mediation) dan kesuksesan karir subjektif.
Temuan penelitian ini memberikan implikasi dan rekomendasi kepada PTS di
Wilayah Banten untuk meningkatkan kesuksesan karir objektif dan subjketif dalam
lingkungan organisasi yang terus berubah. Selanjutnya hasil penelitian ini juga
memberikan rekomendasi teoritrikal untuk pengembangan penelitian dimasa
mendatang.

Kata kunci: Kesuksesan karir objektif, kesuksesan karir subjektif, proactive
personality, perceived organizational support, work engagement.



THE INFLUENCE OF PROACTIVE PERSONALITY AND PERCEIVED
ORGANIZATIONAL SUPPORT ON THE CAREER SUCCESS OF
LECTURERS IN PRIVATE HIGHER EDUCATION INSTITUTIONS IN
BANTEN WITH WORK ENGAGEMENT AS A MEDIATOR

By
Nafiudin
9917922038

ABSTRACT

Objective and subjective career success are essential indicators in measuring the
academic career success of lecturers, as they provide a more comprehensive
understanding of professional achievement, and career success itself requires
attention due to its impact on organisational quality. This research aims todevelop
a conceptual model that explains the relationship between proactive personality,
perceived organizational support and work engagement to the career success of
lecturers at private universities in Banten Province. Data were collected by
distributing questionnaires to 278 lecturers using a proportionately random
sampling technique. A Common Method Bias (CMB) evaluation was conducted to
ensure that no bias occurred in the data collection process. Data analysis was
performed using Structural Equation Modelling (SEM) with AMOS v24. The
results show that eleven hypotheses were accepted and one hypothesis was rejected.
The findings reveal that proactive personality and perceived organisational support
have a positive effect on work engagement, and work engagement positively
influences both objective and subjective career success. Further results indicate that
proactive personality directly affects both objective and subjective career success,
while perceived organisational support has no direct effect on objective career
success but does have a direct effect on subjective career success. Work
engagement is also found to mediate the relationship between proactive personality
and both objective and subjective career success, and to fully mediate the
relationship between perceived organisational support and objective career success,
as well as subjective career success. These findings offer implications and
recommendations for private higher education institutions in Banten to enhance
both objective and subjective career success within an increasingly dynamic
organisational environment. The study also offers theoretical recommendations for
future research development.

Keywords: Objective career success, subjective career success, proactive
personality, perceived organisational support, work engagement.
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