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Abstrak 
 

Kualitas Lembaga Pendidikan Tenaga Kependidikan (LPTK) memiliki peran strategis 
dalam memperkuat sistem penyiapan guru profesional. Namun, praktik evaluasi LPTK di 
Indonesia selama ini masih cenderung berfokus pada kepatuhan administratif dan implementasi 
program, belum pada evaluasi kinerja kelembagaan secara komprehensif. Penelitian ini bertujuan 
untuk mengembangkan dan mengimplementasikan kerangka evaluasi kelembagaan bagi LPTK 
penyelenggara Pendidikan Profesi Guru (PPG) Prajabatan melalui pengembangan model evaluasi 
CIRLO.  

Penelitian ini menggunakan desain penelitian model exploratory sequential mixed 
methods. Tahap kualitatif dilakukan untuk mengeksplorasi dinamika kelembagaan, dimensi 
evaluasi, dan indikator kontekstual kinerja LPTK melalui wawancara dan analisis dokumen yang 
melibatkan pemangku kepentingan. Temuan pada tahap kualitatif digunakan untuk menyusun 
indikator evaluasi dan mengembangkan instrumen kuantitatif. Selanjutnya instrumen dilakukan 
uji validitas isi melalui Content Validity Ratio (CVR) dan Item Content Validity Index ( I-CVI), 
validitas konstruk menggunakan Many Facet Rasch Measurement (MFRM), serta reliabilitas antar 
penilai menggunakan Intraclass Correlation Coefficient [ICC(2,k)]. Sedangkan uji utilitas 
dilakukan melalui pembobotan komponen evaluasi menggunakan Analytic Hierarchy Process 
(AHP) dan pemeringkatan kinerja kelembagaan menggunakan Technique for Order Preference by 
Similarity to Ideal Solution (TOPSIS) pada lima LPTK penyelenggara PPG Prajabatan.  

Model CIRLO (Context, Input, Reaction, Learning, Output & Outcome) dikonstruksikan 
sebagai sintesis antara kerangka evaluasi CIPP dan Kirkpatrick untuk membentuk alur kausal dari 
kondisi awal, proses, hingga dampak institusional. Uji keberterimaan dan kepraktisan model 
dikategorikan sangat sesuai. Hasil CVR dan I-CVI diperoleh nilai 1,00 pada seluruh 57 item. Hasil 
validitas konstruk rubrik instrumen berada pada kategori sangat baik. Analisis facet item nilai 
realiabilitas sebesar 0,91-0,94 dengan nilai separation 3,10-3,81 serta strata 4,46-5,41. Analisis 
facet penilai diperoleh reabilitas 0,88-0,91 dengan nilai separation 2,71-3,18 dengan exact 
agreement mencapai 67,5%. Sedangkan analisis facet ratee nilai reliabilitas sebesar 0,97-0,98 
dengan nilai separation 5,90-6,61 dan strata antara 8,20-9,15. Selanjutnya hasil penilaian 
reliabilitas antar penilai dengan ICCsebesar 0,634 dengan interval kepercayaan 95% sebesar 
0,226-0,943 berada pada kategori moderate reliability.  Hasil AHP menunjukkan bahwa komponen 
Learning memperoleh bobot prioritas tertinggi (0,30), diikuti Output & Outcome (0,24), Input 
(0,19), Context (0,15), dan Reaction (0,13), dengan nilai Consistency Ratio sebesar 0,037 yang 
menunjukkan tingkat konsistensi yang dapat diterima. Hasil TOPSIS menunjukkan bahwa LPTK 
B memperoleh peringkat kinerja kelembagaan tertinggi (Vi = 0,702), diikuti LPTK D (0,561), 
LPTK E (0,363), LPTK C (0,360), dan LPTK A (0,266).  

Penelitian ini menunjukkan bahwa model CIRLO efektif untuk menilai kinerja LPTK 
secara keseluruhan. Penelitian ini memberikan kontribusi teoretik melalui pengembangan 
kerangka evaluasi kelembagaan hibrida CIRLO. Secara praktis, kerangka ini menyediakan model 
evaluasi berbasis bukti untuk mendukung sistem penjaminan mutu dan pengambilan keputusan 
pada LPTK penyelenggara pendidikan guru. 
Kata Kunci: Model evaluasi kelembagaan, LPTK, PPG, CIRLO, AHP, TOPSIS, exploratory 

sequential mixed methods  
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Abstract 
 

The quality of teacher education institutions (LPTK) plays a strategic role in strengthening 
professional teacher preparation systems. However, evaluation practices for LPTKs in Indonesia 
have predominantly focused on administrative compliance and program implementation, rather 
than comprehensive institutional performance evaluation. This study aimed to develop and 
implement an institutional evaluation framework for LPTKs organizing Pre-service Teacher 
Professional Education (PPG) through the development of the CIRLO evaluation model.  

This study employed an exploratory sequential mixed methods research design. The 
qualitative phase explored institutional dynamics, evaluation dimensions, and contextual 
indicators of LPTK performance through interviews and document analysis involving 
stakeholders. The findings from the qualitative phase were used to formulate evaluation indicators 
and develop quantitative instrumens. Subsequently, the instruments underwent content validity 
testing using the Content Validity Ratio (CVR) and the Item Content Validity Index (I-CVI), 
construct validity testing using the Many-Facet Rasch Measurement (MFRM), and inter-rater 
reliability testing using the Intraclass Correlation Coefficient [ICC(2,k)]. Meanwhile, utility 
testing was conducted by weighting evaluation components using the Analytic Hierarchy Process 
(AHP) and ranking institutional performance using the Technique for Order Preference by 
Similarity to Ideal Solution (TOPSIS) at five teacher training institutions (LPTK) offering pre-
service teacher education (PPG). 

The CIRLO (Context, Input, Reaction, Learning, Output, and Outcome) model was 
developed as a synthesis of the CIPP and Kirkpatrick evaluation frameworks to establish a causal 
pathway from initial conditions through the process to institutional impact. The model’s 

acceptability and practicality were rated as “very appropriate.” The CVR and I-CVI scores were 
1.00 for all 57 items. The construct validity of the instrument’s rubric was rated as “very good.” 

The item-facet analysis yielded reliability values of 0.91–0.94 with separation values of 3.10–3.81 
and strata of 4.46–5.41. The rater-facet analysis yielded reliability values of 0.88–0.91 with 
separation values of 2.71–3.18 and exact agreement reaching 67.5%. Meanwhile, the rater-facet 
analysis yielded reliability values of 0.97–0.98, with separation values of 5.90–6.61 and strata 
ranging from 8.20 to 9.15. Furthermore, the inter-rater reliability assessment, with an ICC of 
0.634 and a 95% confidence interval of 0.226–0.943, falls into the “moderate reliability” 

category.  The AHP results show that the Learning component received the highest priority weight 
(0.30), followed by Output & Outcome (0.24), Input (0.19), Context (0.15), and Reaction (0.13), 
with a Consistency Ratio of 0.037, indicating an acceptable level of consistency. The TOPSIS 
results show that LPTK B received the highest institutional performance ranking (Vi = 0.702), 
followed by LPTK D (0.561), LPTK E (0.363), LPTK C (0.360), and LPTK A (0.266). 

This study demonstrates that the CIRLO model is effective for assessing the overall 
performance of teacher education institutions. This study makes a theoretical contribution through 
the development of the CIRLO hybrid institutional evaluation framework. In practical terms, this 
framework provides an evidence-based evaluation model to support quality assurance systems and 
decision-making at teacher education institutions. 
Keywords: Institutional evaluation model, LPTK, PPG, CIRLO, AHP, TOPSIS, exploratory 

sequential mixed methods. 
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