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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh future work self salience
terhadap proactive career behavior pada pekerja Generasi Z. Penelitian ini
menggunakan metode kuantitatif dengan tipe explanatory research yang
melibatkan 306 pekerja aktif Generasi Z (1997-2012) yang sudah bekerja selama
6 bulan di beberapa provinsi Indonesia. Teknik sampling yang digunakan adalah
non probability sampling dengan teknik purposive sampling. Instrumen yang
digunakan pada penelitian ini terdiri dari future work self salience scale dan
proactive career behavior scale. Analisis yang digunakan untuk mengolah data
menggunakan regresi linear sederhana. Hasil analisis menunjukkan bahwa future
work self salience memiliki pengaruh terhadap proactive career behavior, yaitu
nilai Sig. 0.000 < 0.05. Temuan penelitian ini menunjukkan bahwa future work
self salience merupakan faktor penting untuk proactive career behavior pada
pekerja Generasi Z dalam mempersiapkan rencana atau arah karier yang lebih siap

dalam menghadapi dinamika dunia kerja.

Kata Kunci: future work self salience, proactive career behavior, Generasi Z,

pekerja aktif 6 bulan
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ABSTRACT

This study aims to examine the effect of future work self salience on proactive
career behavior among Generation Z workers. This quantitative study, classified
as explanatory research, involved 306 active Generation Z workers (born between
1997 — 2012) who had been employed for at least 6 months in several provinces
across Indonesia. The sampling technique used was non-probability sampling,
specifically purposive sampling. The instruments used in this study consisted of
the future work self salience scale and the proactive career behavior scale. Data
were analyzed using simple linear regression. The analysis results show that
future work self salience has an effect on proactive career behavior, with a Sig.
value of 0.000 < 0.05. The findings of this study indicate that future work self
salience is a key factor in proactive career behavior among Generation Z

workers, helping them prepare more effectively for the dynamics of the workforce.

Keywords: future work self salience, proactive career behavior, Generation Z,

workers with 6 months of work experience
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