
71 
 

 

DAFTAR PUSTAKA 

Alhassan, Y. M., Akparep, J. Y., & Ngmenkpieo, F. (2022). Employee Autonomy 

and Employee Creativity: The Mediating Role of Intrinsic Motivation. Open 

Journal of Leadership, 11, 356–369. 

Ali, A., Tariq, H., & Abbas, A. (2025). Leading together, depleting apart: A 

moderated mediation model of shared leadership and creative service 

performance. Acta Psychologica, 261(September), 105804.  

Amabile, T. M. (2012). Componential Theory of Creativity. In Encyclopedia of 

Management Theory. 

Ananias, B. (2025). The Impact of Hybrid Work Models on Employee Performance 

and Well-Being Post-Pandemic. Academic Science Journal, 2.  

Azwar. (2012). Penyusunan Skala Psikologi-Edisi 2.  

Badan Pusat Statistik (BPS). (2025). BPS Creative economy employs 27.4 million 

workers in 2025. Badan Pusat Statistik (BPS).  

Bekraf. (2019). Opus: Ekonomi Kreatif Outlook 2019. In Badan Ekonomi Kreatif. 

Breaugh, J. A. (1985). The Measurement of Work Autonomy. Human Relations, 

38(6), 551–570. 

Cheong, W. K., & Lee, M. C. C. (2020). Empowering Leadership On Employee 

Leadership Behaviors: Decision-Making And Autonomy As Mediators. 728–

738.  

Coelho, F., Augusto, M. (2010). Job characteristics and the creativity of frontline 

service employees. Journal of Service Research, 13:  

Cohen, J. (2013). Statistical Power Analysis for the Behavioral Sciences. In The 

SAGE Encyclopedia of Research Design.  

De Jonge, J. (1995). Job autonomy, well-being, and health: A study among Dutch 

health care workers. In Maastricht University.  

Dewi, P., & Alviani, D. (2025). From opportunities to innovation: How HR 



 
 

72 
 

practices, engagement, personality, and autonomy drive creative performance? 

Asian Management and Business Review, 5(2), 420–434.  

Erdogan, T. N. B. B. (2011). ORGANIZATIONAL SOCIALIZATION: THE 

EFFECTIVE ON BOARDING OF NEW EMPLOYEES (pp. 51–64). American 

Psychological Association. 

Ghozali. (2018). Aplikasi Analsis Multivariate Dengan Program IBM Spss. 

Ghozali. (2021). APLIKASI ANALISIS MULTIVARIATE Dengan Program IBM 

SPSSS 26 Edisi 10 (10th ed.). Universitas Diponegoro. 

Gough, H. G. (1979). A creative personality scale for the Adjective Check List. 

Journal of Personality and Social Psychology, 37(8), 1398–1405.  

Hackman, J. R., & Oldham, G. R. (1975). Development of the Job Diagnostic 

Survey. Journal of Applied Psychology, 60(2), 159–170.  

Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work: 

test of a theory, Organizational Behaviour and Human Performance. 

Organizational Behavior and Human Performance, 16(170), 250–279.  

Harari, M. B., Reaves, A. C., & Viswesvaran, C. (2016). Creative and innovative 

performance: a meta-analysis of relationships with task, citizenship, and 

counterproductive job performance dimensions. European Journal of Work 

and Organizational Psychology, 25(4), 495–511.  

Jackson, P. R., Wall, T. D., Martin, R., & Davids, K. (1993). New Measures of Job 

Control, Cognitive Demand, and Production Responsibility. Journal of 

Applied Psychology, 78(5), 753–762.  

Kwak, S. G., & Kim, J. H. (2017). Central limit theorem: the cornerstone of modern 

statistics Sang. Korean Journal of Anesthesiology, 70(2), 144–156. 

Lauring, J., & Jonasson, C. (2025). What is hybrid work? Towards greater 

conceptual clarity of a common term and understanding its consequences. 

Human Resource Management Review, 35(1).  

Liu, D., Jiang, K., Shalley, C. E., Keem, S., & Zhou, J. (2016). Organizational 



 
 

73 
 

Behavior and Human Decision Processes Motivational mechanisms of 

employee creativity : A meta-analytic examination and theoretical extension 

of the creativity literature. Organizational Behavior and Human Decision 

Processes.  

Liu, F., Li, P., Taris, T. W., & Peeters, M. C. W. (2022). Creative performance 

pressure as a double-edged sword for creativity: The role of appraisals and 

resources. Human Resource Management, 61(6), 663–679.  

Louisiana, S., & Tierney, P. (1999). AN EXAMINATION OF LEADERSHIP 

AND EMPLOYEE CREATIVITY : THE RELEVANCE OF TRAITS AND 

RELATIONSHIPS. PERSONNEL PSYCHOLOGY, 52. 

Lubart, T. I. (2001). Models of the creative process: Past, present and future. 

Creativity Research Journal, 13(3–4), 295–308.  

Machali, I. (2021). Metode Penelitian Kuantitatif Panduan Praktis Merencanakan, 

Melaksanakan dan Analisis dalam Penelitian Kuantitatif. 

Morgeson, F. P., & Humphrey, S. E. (2006). The Work Design Questionnaire 

(WDQ): Developing and validating a comprehensive measure for assessing 

job design and the nature of work. Journal of Applied Psychology, 91(6), 

1321–1339.  

Oldham, G. R., & Cummings, A. (1996). Employee creativity: Personal and 

contextual factors at work. Academy of Management Journal, 39(3), 607–634.  

Park, I. J., Choi, J. N., Myeong, H., & Hai, S. (2024). Daily Idea Generation and 

Employee Creative Performance: Effect of Day‑Level Congruence Between 

Felt Responsibility for Change and Willingness to Take Risks. Journal of 

Business and Psychology, 39(4), 987–1004.  

Prabaswara, D. F., Sirait, A. M., Felix, J., Nainggolan, W., Safitri, N., Arihant, Y., 

Purba, S. D., Manajemen, M., & Manajemen, D. (2025). FLEXIBLE 

WORKING ARRANGEMENT & HYBRID WORK: SYSTEMATIC REVIEW 

DARI 2015 SAMPAI 2025 Darielle (Vol. 17, Number 2).  

Sinambela, N. B. (2025). Kontribusi ekonomi kreatif terhadap PDB RI meningkat 



 
 

74 
 

119%.  

Spector, P. E., & Fox, S. (2003). Reducing subjectivity in the assessment of the job 

environment: Development of the Factual Autonomy Scale (FAS). Journal of 

Organizational Behavior, 24(4), 417–432.  

Sugiono. (2013). METODE PENELITIAN KUANTITATIF, KUALITATIF DAN R 

& D. ALFABETA, cv. 

Sugiyono. (2023). METODE PENELITIAN KUANTITATIF KUALITATIF dan 

R&D. 

Sunarto, S., Sinaga, B., & Umar, M. (2025). Employee Performance in Hybrid 

Work : The Role of Virtual Training and Job Autonomy. 5(2), 365–388. 

Tavakol, M., & Dennick, R. (2011). Making sense of Cronbach’s alpha. 

International Journal of Medical Education, 2, 53–55.  

UNCTAD. (2024). Creative economy definition and update on the statistical 

framework. 

Vartiainen, M., & Vanharanta, O. (2024). True nature of hybrid work. 

Ye, L., Li, Y., & Zhang, N. (2025). The impact of autonomy-supportive 

organizational environments on employees’ emotions and creative 

performance: A self- determination theory perspective. Plos One, 20(5 May), 

1–28. 

Zhang, X. (2010). Linking empowering leadership and employee creativity: The 

influence of psychological empowerment, intrinsic motivation, and creative 

process engagement. Academy of Management Journal, 53(1), 107–128.  

Zhang, X., & Bartol, K. M. (2010). The influence of creative process engagement 

on employee creative performance and overall job performance: A curvilinear 

assessment. Journal of Applied Psychology, 95(5), 862–873.  

Zheng, X., & Liu, X. (2017). The buffering effect of mindfulness on abusive 

supervision and creative performance: A social cognitive framework. 

Frontiers in Psychology, 8(SEP), 1–12.  



 
 

75 
 

ZHOU, J., & GEORGE, J. M. (2001). Zhou & George - when job dissatisfaction 

leads to creativity - AMJ (2001). Academy of Management Journal, Vol, 44. 

N, 682–696. 

Zhou, J., & Oldham, G. R. (2001). Enhancing creative performance: Effects of 

expected developmental assessment strategies and creative personality. 

Journal of Creative Behavior, 35(3), 151–167.  

 

  


