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ABSTRAK

Lembaga penelitian dan pengembangan (R&D)  merupakan lembaga yang secara 

terorganisir melakukan aktivitas penelitian dan pengembangan untuk menghasilkan 

sebuah penemuan dari ilmu pengetahuan yang dikembangkan. Tujuan ini akan tercapai 

pada saat para peniliti mampu berbagi pengetahuan di internal mereka maupun di luar 

organisasi untuk tujuan pengembangan ilmu pengetahuan. Dalam hal ini peneliti 

menjadi salah satu sumber daya pentng dalam terciptanya proses berbagi pengetahuan 

yang baik.Penelitian ini bertujuan untuk meneliti pengaruh level individual, organisasi 

dan teknologi terhadap Knowledge Sharing Behavior (KSB)  melalui knowledge 

Sharing Intention (KSI) di Masyarakat Ilmuwan dan Teknolog Indonesia (MITI). 

Teknik pengambilan sampel yang peneliti gunakan adalah proportional random 

sampling. Pada penelitian ini, jumlah peneliti yang dijadikan sampel berjumlah 236 

responden dari  576 anggota peneliti atau sekitar 44%. Prosedur yang digunakan dalam 

pengembangan dan pengujian model serta pengolahan data adalah model persamaan 

struktural (SEM). Data dianalisis dengan menggunakan perangkat lunak statistik 

AMOS 2.1. Penelitian ini menghasilkan temuan bahwa individual level, organizational 

level, dan technological level berpengaruh positif terhadap Knowledge Sharing 

Intention dan Knowledge Sharing Behavior. Sementara itu,  Knowledge Sharing 

Intention berpengaruh positif terhadap Knowledge Sharing Behavior. Hasil lain 

menunjukkan bahwa Knowledge Sharing Intention memediasi pengaruh Individual 

level, organizational level, dan technologcial level terhadap Knowledge Sharing 

Behavior. 

Kata Kunci: Individual level, organizational level, technological level, Knowledge 

Sharing Intention, Knowledge Sharing Behavior
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ABSTRACT

Research and development institutions (R&D) are institutions that organize to conduct 

research and development activities to produce an invention from the science that is 

developed. This goal will be achieved when researchers are able to share their 

knowledge inside and outside the organization for the purpose of developing science. In 

this case the researcher becomes one of the important resources in the creation of a 

good knowledge sharing process. This research aims to examine the influence of 

individual, organizational and technological levels on Knowledge Sharing Behavior 

(KSB) through knowledge Sharing Intention (KSI) at the Indonesian Institute of 

Scientists and Engineers (MITI). The sampling technique that the researchers used was 

proportional random sampling. In this study, the number of researchers sampled totaled 

236 respondents from 576 research members. The procedure used in the development 

and testing of models and data processing is the structural equation model (SEM). Data 

were analyzed using AMOS 2.1 statistical software. This findings of study showed that 

the individual level, organizational level, and technological level have a positive effect 

on Knowledge Sharing Intention and Knowledge Sharing Behavior. Meanwhile, 

Knowledge Sharing Intention has a positive effect on Knowledge Sharing Behavior. 

Other results showed that Knowledge Sharing Intention mediates the effect of 

Individual level, organizational level, and technological level on Knowledge Sharing 

Behavior.

Keywords: Individual level, organizational level, technological level, Knowledge 

Sharing Intention, Knowledge Sharing Behavior.
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